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Mr. George Harper, President 
International Association of Machiniata 
Delaware Valley Lodge Mo. 2031 
215 Market Street 
Caaiden, Mew Jersey 

Dear Sir and Brotheri 

John Oallacher of Local 194, Retail, Wholesale and 
Departaient Store Union, haa furnished ae with a copy of the 
recent aaaorandua of agreeaent with Caapball Soup Coapany for 
the Chioago Plant for the period Noveaber 30, 1964 - Noveaber 
20, 1966. Thia aaaorandua of agreeaent extends the baaic 
agreeaent effective Deceaber 1, 1961. 

A copy of thia aaaorandua of agreeaent ia enclosed 
for your uae and inforaation. 

Beat wiahea and Happy Holidays, 

Fraternally youra. 


Abrahaa Wei 
Bconoaiat 


AWiaeh 

enclosure 





Deceafoer 22, 1964 


Mx. Donald Saith, Vica Preaident 
Unitad Packinghousa, Pood and 
Alllad Workera 
129 Clinton Avanua 
Newark 2, Haw Jaraay 

Daar Sir and Brothari 

John aallachar of Local 194, Retail, Wholesale and 
Dapartaiant 8 tor a Union, haa furniahad aia with a copy of tha 
racant aeaora ndum of agraaaiant with Caaipball Soup Company for 
tha Chicago Plant for tha pariod November 30, 1964 - November 
20, 1966. Thia memorandum of agreement axtanda tha baaic 
agreement affactiva December 1, 1961. 

A copy of thia memorandum of agreement ia enclosed 
for your uaa and interaction. 

Beat wlahaa and Happy Holidaya, 

Fraternally youra. 


Abraham Mai 
Bconoaiiat 


AW,ash 
ancloaura 





mrwBJL f onr ODotunimo cooim 


fbllont 


of Ha ooordlntUi 'baUlaa nr b liUmtid la taa follow! a* 
f tb Xa tlonl tr laldnt. J. Llojd, of (la aaljantod 


"I Ulai tn raapanibllltgr • f thlc Conlttn la ftoraulatiag 
Ua rain la aor ptapoaa d laapball on Coordlntiof 

lnportaot. Con iteration auot bo (In to 
nntltutlaool prcirlalon and ado!alatratiro foaotlona of aafc 
partiol^atiag Tatwnatlonl ibloa. 


'Outloa abonld bo provided In ouah rain prohibiting a aajor- 
ltr of at toad inf a «oordlntlag Jaanll ontlag to 

aotabJJLob pallor that ao j la bo antradletiag to 

af n lataraatlonl Bain or the ralatioaablp aziatlag 
n Iataanational Obion aad lta ohartarad l»oal ualona. 


"fraaklr, wa ara optiaiatlo the propna d aoordlntinc ;rlnipala 
aad objntlon, whlah ara hnlo aad aound trado joioalaa, will 
altlntaly nd prorite tha orgaoiead workora of tha 

wl tb aad ualfen benefit*. 











Tha following prograa waa unanlaoualv adoptad by aaabara of tha Council. (Llat of 
dalagataa in attandanoa la attaohad.) 

1. To aatabllah a Campball Soup Intar-Dnlon Coordinating Counoll on a con¬ 
tinuing baala. Tha datalla of tha Councll'a oparatlona and funotlona 
would ba apallad out at a latar tlaa. 

To aatabllah a Coordinating Coiaalttaa conalatlng of ona rapraaantatlra 
(and/or altarnata) froa aach Intarnatlonal Union, to ba appolntad by tha 
Intarnatlonal Union, to carry out tha prograa and objactlvaa of tha 
Coordinating Counoll. 

Tha Coordinating Coaalttaa - to ba daalgnatad within tha naxt two waaks -— 

waa lnatruetad toi 

a) Draw up coaaon bargaining daaanda. Including coaaon languaga. 

b) Sat up rulaa and ragulatlona for oparatlon of tha Counoll, to 
ba aubalttad to tha Counoll for approval. 

o) Subelt racoaaandatlona for flnanolng tha oparatlon and aotlvltlaa 
of tha Coaalttaa and tha Council, and for aatabllahlng a oantral 
point for ooaamnloatlon purpoaaa. 

8. Lettara of undaratandlng whloh aapllfy or aupplaaant tha collactlva bargaining 
oontraot ara to ba aant proaptly to tha Coordinating Coaalttaa which will. In 
turn, aautd all auoh lattara of undaratandlng to all local unlona. 

4. Approvad a draft paaphlat praparad by tha ataff, on tha aarlta of lntar-unlon 
oooparatlon. Tha paaphlat will ba aubalttad to tha Intarnatlonal Unlona for 
approval bafora printing. 

A. Tha looal unlona will ravlaw with tha ooapany tbalr raquasta for lnforaatlon to 
ba uaad for eollaotlva bargaining and for oontraot adalnlatration. 



iusmasi 


CUtrai SOME CflMEAffl 

aateiiM uwiiMLm caurm 



Union 

Ban Butler 

JFWA 

John Gelleoher 

RWDSU 

George Harper 

IAM 

Glen K. Hedberg 

IBT 

Jewel Frieraon 

RWDSU 

Leater Scarborough, Jr. 

RWDSU 

Harry Gietone 

RWDSU 

Willie Willieee 

RWDSU 

Henry B. Anderaon 

RWDSU 

Veronica Kryton 

RWDSU 

Henry Glatover 

RWDSU 

John D. Wilaon 

UFWA 

Regina M. Brown 

UPWA 

Donald H. Smith 

UPWA 

Joaeph Colangelo 

UPWA 

Allen Davideon 

AMCBW 

Steve Harria 

IUD 

John L. Fryer 

UPWA 

Rueaell R. lealey 

UPWA 

Abrahee Waiaa 

IBT 

Kerry Napuk 

UPWA 

Jie Wiehart 

amcbw 

Jaok Lloyd 

AMCBW 

Harry Poole 

AMCBW 

Georga Thoeaa 

UPWA 

Bud Sleoneon 

UPWA 

H. J. Gibbons 

IBT 

Jaeper Rose 

AMCBW 

Charles Van Taaael 

AK3BW 

Jeaee Proeten 

UPWA 


Location 

Camden, New Jersey 
Chicago, Illinois 
Camden, New Jersey 
Sacramento, Calif. 
Chicago, Illinois 
Chicago, Illinois 
Chicago, Illinois 
Chicago, Illinois 
Chicago, Illinois 
Chicago, Illinois 
Chicago, Illinois 
Chestertown, Md. 
Chestertown, Md. 
Newark, New Jersey 
Camden, New Jersey 

Washington, D. C. 
Chicago, Illinois 
Chicago, Illinois 
Washington, D. C. 

Chicago, Illinois 
Chicago, Illinois 


St. Louia, Missouri 
Chicago, Illinois 
Chicago, Illinois 





WESTERN 


PHA01 7 P"CCm 

(TELETEX B190) PD SANFRANCISCO CALIF 23 158P CT 

Harold j gibbons, vice president 

OR ABRAHAM WEISS, ECONOMIST L I NTL BRO« OF 
TEAMSTERS PALMER HOUSE CHGO 


yiABLE to MAKE CHICAGO MEETING DUE TO TRANSPORTATION 
CONFLICT BE ASSURED THAT THE WEST WILL BACK YOU ON 
DECISIONS FOR FUTURE ACTIVITIES WITH CAMPBELL SOUP 
MADE AT CHICAGO MEET ING 

PETER A ANDRADE CHAIRMAN WESTERN CANNERY COUNCIL 

NATIONAl. AOJV'KMFNT 
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N. T. TIKES 

9/18/64 

Pgs. c-45, 47 




Profit Record Set 
By Campbell Soup 


The Campbell Soup Company 
achieved record aalei and earn¬ 
ings In the fiscal year ended 
last Aug. S. W. B. Murphy, 
president of the company, which 
has Its headquarters in Cam¬ 
den. N. J- also announced yes¬ 
terday the sntroduitlon of 11 
new products in the first sla 
weeks of It* new fiscal year 
Net Income for the U weeks 
Increased 8 per cent to BS - 
171.000 from *44.623.000 In the 
53 weeki to July 28, 1663. The 
net Is equal to *1.44 s share on 
33.M3.376 shnres. against U 33 
each on 33.480 426 shares a year 
earlier, adjusted to reflert the 
three-for-one stock split ap¬ 
proved by stockholders last 
March 

Sales amounted to 
000, or 3.3 per cent more than 
the prior vear s peak volume of| 
*636.193 000 In the last 10 
years sales have climbed 95 per 
cent from *339 million In fiscal 
to (660 million thla year, 
Mr. Murphy mid. Profits In the 
period rose 194 per cent anfl 


dludcnds increased by 116 per 
ecnl lie noted 

The ennipinv markets over 
I0o product* under the Camp¬ 
bell, Bwanson, I'epperidge 
farm. Framo-American. V-6. 
Bounty, fled Kettle and several 
overseas brands. At the end ol 
World War II there were only 
26 

The company plans to Intro¬ 
duce this year a large number 
of new consumer-tested prod¬ 
ucts, Mr. Murphy informed 
sh »rcholdcr« During the first 
six weeks of the new fiscal year 
the company his introduced 11 
new items. These Include two 
new so"ps nationally and two 
regionally, four Swanson frozen 
prepared dinners, two Pepper-, 
Idge Farm frosen desserts and 
a new Franco-Ameriran gravy. 

Commenting on the report, 
Mr. Murphy said the earnings 
results were helped by reduc¬ 
tions In Federal taxes, by a tax 
credit of (600.000 on the Swiss 
subsidiary liquidation and by 
the additional week In the 1964 
fiscal year 

Gains Noted In Canada 


Offsetting these benefits, 
however, were product price re¬ 
duction*. Increased state and 
local taxes and above-normal 
expenses for new plant start¬ 
ups and nrw-produft testing. 
Mr Murphy explained 

"Canadian sales and profit 
trends continued to parallel 
those In the United States, 
reaching record levels in the 
past flstal year,' he said. "Al¬ 
though the new foreign subsid¬ 
iaries are not yet on a profit¬ 
able basts, losses were reduced 
from those the previous year 
and are expected to be reduced 
materially In the coming year." 

The excess of expenses over 
inioms In fiscal 1964 for these 
subsidiaries excluding Canada, 
was *3.737.000, or 11 cents a 
share up is per cent from the 
year before 

The company's expenditures 
for new plants and equipment 
during 1964 totaled *32.726.000. 
marking the third consecutive 
year they have exceeded *10 
million 








to iwllow the Company's arbitrary and predeterminei wage offara, ragardlaaa of 
araa oonditiona and local rataa. 

Tba Company haa a traaandoua advantaga in daaling with an individual local 
union — by thraataning to awitch production to anethar plant with lowar wagaa 
and oonditiona. Thia kind of praaaura on a local union ia difficult to raaiat. 

It ia wall known that whan wa bargain plant by plant, employera attempt to 
puah atandarda down to thoaa in tha lowaat-paid and laaat-organizad plant. 

To maat thia challanga, wa auat davalop our own mathoda and toola. Wa muat 
daaonatrata our unity of purpoaa to act and fight togathar. 

Wa muat aatabliah a Campbell Soup Co-ordinating Council which will prove 
more affective and productive than preaent local-by-local bargaining. 

Why a Campbell Soup Co-ordinating Council? 

1. To unite all labor uniona rapreaentir.g amployaaa of Campbell Soup. 

2. To davalop Jointly common bargaining propoaala and common expira¬ 
tion dataa. 

3. To confront tha Company with a team of union nagotiatora which 
would match tha Company'* centralized negotiating team, and which 
would provide maximum aaaiatanca to all local uniona in an adviaory 
capacity. 

4. To eliminate area waga differentials i.nd to achieve uniformity of 
fringe banafita. 


5. To eliminate intar-union raiding and rivalry. 



Individual looal unions can match Campball Soup Company*a atrangth at tha 
bargaining tabla only by Joining and working togather by bargaining in unity. 
This not only appliaa to looal unions of tha aama lntsrnational Union, but to 


all looal unions of all lntsrnational Uniona that asal with thia Company. 

Job saourity oan only ba aaourad if was 

1. Nagotiata an avar-inoraaaing standard of living for our mambara. 

2. Iliminata diffarancaa in frings bsnsfita in all aaotions of tha 
oountry. 

S. Obtain squal pay for aqusl work. 

4. Iliminata oontraot loopholaa and staudsrdiza contract languaga. 

5. Nagotiata oontraeta in complianoa with ourrant lagialation ao 
that ona looal union can aaaiat anothar in a atrika aituation. 

ttiT > folmd. 

National bargaining with amployara and groupa of amployara haa baan going 
on for at laaat 75 yaara, and haa provan to ba tha moat auccaaaful bargaining 
taotio in daallng with larga multiplant amployara. 

To aak "Why National or Co-ordinatad Bargaining?" ia, in affact, to aak 
"Why Collaotiva Bargaining?". Tha prinoipla on which uniona ara built — 
"What oannot ba obtainad by individuals can ba obtained oollaotivaly" — long 
ago apallad out tha naaaaaity of inter-union mutual aaaiatanca in bargaining 
with a national oompany auoh aa Campball Soup Comparer. It la tha only mathod 
poaaibla to re-eatabliah tha unions* aquality of bargaining powar at tha bar¬ 
gaining tabla. 





Uniform agreements will prohibit destructive wage competition among the 
various geographioal areaa in the country. Such agreements will help to 
achieve the baaio trade union goal of equal pay for equal work. 

We will help the smaller local unions bargain with the same strength as 
large looal unions, thua implementing the concept of unity and oooperation. 

We will make it poaaible for uniona to assist one another through common 
expiration dates and uniform oontract language. 

Under today's labor laws, other looal uniona bargaining with other plants 
of the aame company are bound by their own contraots and by the legal restric¬ 
tions againat aeoondary boycotts and "hot cargo." The purpose of these laws, 
sponsored by employers, is to "divide and conquer" by isolating a single plant. 

The Landrum-Griff in law diacouragea, and in m»ny inatanoes, prohibits 
inter-local union oooperation and assistance. This difficulty can be over¬ 
come by common termination dates which permit looal uniona full oooperation 
under the law. 

In a multiple-plant company like Campbell's, workers operating under an 
individual contract for a single plant could strike and picket that plant for 
yeara and have almost no effect on the Company's activities, especially if the 
other uniona at other plants had contraota expiring at different dates or had 
no protective language permitting employees to reap eat picket lines without 
diaoipline or discharge. 

With a company-wide agreement, or individuel agreements having the same 
expiration date and similar protective language, no auoh thing oould happen. 


+ TS 



This la why Company management will do everything poaaible to propagandize 
againet inter-union cooperation and bargaining coordination. Centralized Camp¬ 
bell management feara and fights joint cooperation among the various unions with 
which it bargains because they can make a better bargain for themselves with a 
single local than they can with a group of union locals. There ia nothing new 
in this tactic. *Divide and conquer" has been a profitable policy of manage¬ 
ment. 

The employer aaya to hie men: "Why tie youraelf up with other looal unions? 
Our problems here in thia area aren't the same ae they are in other plants or 
other areas." 

How wrong he ia and he knows it! Lower conditions in other plants sre a 
threat to decent wages and conditions in any area. They drag down attempts to 
raise wages and conditions in other areas. Our industry ia national in opera¬ 
tion. 

In aome of the employer arguments againat Joint agreements or inter-union 
cooperation he suddenly acquires a deep concern for the welfare of hia employees. 
He might have juat finished chiseling away at the oontraot yet oan tell hia 
employeesi "You want to keep your looal autonomy, don't you? Why get swallowed 
up by a whole bunch of locals?" 

It ia odd for looal management to speak of eutonomy, when any looal union 
offioer or member of a negotiating committee knows from firat-hand experience 
that individual plants have no autonomy and operete under ohain oompany forma of 
management. 





let it ia true that some of ua are perauaded by such arguments. We all like 
to oonaider our plant our own baok yard, fenced ir. from the neighbora. We forget 
that we all uae the aame water and aewage system, utilities and fire protection, 
the aame atreeta and poat office. There are basic neoeaaitiea we must share with 
our neighbora or else forego them. 

Looal union autonomy does not give one the right to operate aa he pleaaea 
regardleaa of ita effeot on others. 

Local union autonomy doea not give one the right to ignore a broad program 
whiah will benefit other locale. 

Local union autonomy means the right to participate) wholeheartedly and con¬ 
structively in e program that will benefit b11 employees of a common employer. 
Looel union eutonomy means subordinating one's aelfiah interests to the welfare 
of othere. Looel union autonomy muat be uaed to develop a living functioning 
organisation. Looal union autonomy means the right to develop leadership and 
eaprit de oorpa, of not being afraid to partioipeta in new techniques. 

1—a Inina Controlled hr Local Union 

Under joint or consolidated bargaining, democracy and looal union autonomy 
prevail on the union aide of the bargaining table. 

1. Rank and file members meet to draft contraot proposals. 

2. Looal union officers from every company looation participate 
in negotiations. 

5. All contract offers muat be returned to the rank and file for 


majority decision to accept or reject. 
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The bargaining, tharafora, ia controlled by and at tha Individual looal union. 
However, at tha aame tin, tha company ia foroad to reoognize that it la faolng tha 
oomblnad oollaotiva atrangth of all ita employeea, rather then tha employeea of only 
ona of ita eeny looatlona. 

Conditiona for working paopla ware won in tha paat only by labor'a united 
atrangth of larga groupa of unlona aupportlng ona another. Thla unit/ meant 
atrangth and protection for waga aoalaa and working conditiona, and in no way 
affaotad tha autonomy of tha individual unlona. Now ia tha time for all looal 
unlona dealing with Campbell Soup Company to develop a unified program that will 
lnaura tha beat poaaibla oollaotiva bargaining agreement. National bargaining 
with Campbell Soup Company ia tha meane of implementing thia program. By thia 
maana, wa will be abla to aohiava tremandoue galna in baneflta and aaourlty for 
our mambara without a loaa in looal aonditlona. 

Joint cooperation by all unlona whloh bargain with Campbell Soup would aohiava 
tha following objeotiveas 

1. Improve overall aaourlty of tha union and ita mambara. 

Bring workara amployad by thia Company into oloaar cooperation. 

S. Aohiava tha prlnoiple of aquel pay for equal work by eliminating 
or redualng wide waga differential among tha varioua planta pro¬ 
ducing tha aama type of product. 

4. Inoraaaa tha bargaining power of tha membera. 

5. Obtain more oarefully drafted oontraota, and more uniform oontraot 
language, with aaaiatanoa of top legal and aoonomlo advioa from all 
unlona involved. 



6. Obtain uniformity of fringe baneflta and health and waifare and 
panalon plana. 







Campbell Soup la big bualneaa. Campbell Soup Company ia the largest manu¬ 
facturer in the United States of canned aoupa and other canned and frozen fooda 


and Juicea. The company employa over 20,000 workers in ita 16 manufacturing 
planta in 11 different atatea. It ia an integrated, national production and 
distribution complex. We must organize ouraelvea to deal with thia Company 
nationally if we are to aucceed in getting the beat posaible protection for 
our memberahip. If the uniona which deal with Campbell Soup Company intend to 
match thia Company'a ability at the bargaining table, then they muat all pool 
their atrength and ability, while at the same time preserving their autonomy. 

Almost all facets of Campbell Soup production and distribution are centra¬ 
lized and coordinated to insure maximum efficiency. Labor relations is another 
area which ia centralized and coordinated. 

Sing la Company Bargaining Teem 

Long ago Campbell Soup Company decided that collective bargaining would be 
kept under the iron-hand control of the home office. All uniona bargaining with 
Campbell Soup face a team of labor relations experts which ia fully instructed by 
the Corporation on every facet of Company policy. These negotiators carry out the 
labor policy of the Company without variation. They know the wage rates in every 
Campbell plant in the country and can and do play one plant off against another. 
They know where they can get away with paying less thsn at other planta doing 
identical work. 

The advantages for the Company in thia bargaining approach are obvious, 
especially where it deala with different unions at different plants. The result 
for all local uniona, bargaining individually and separately, is that they have had 





to swallow the Company 1 a arbitrary and predetermined wage offera, regardleaa of 
area oonditiona and looal ratea. 

The Company haa a tremendous advantage in dealing with an individual local 
union — by threatening to switch production to another plant with lower wages 
and oonditiona. Thia kind of pressure on a local union is difficult to reaiat. 

It ia well known that when we bargain plant by plant, employers attempt to 
push standards down to those in the loweat-paid and leaat-organized plant. 

To meet thia challenge, we must develop our own methods and tools. We must 
demonstrate our unity of purpose to act and fight together. 

Ue must eatabliah a Campbell Soup Co-ordinating Council which will prove 
more effective and productive than present local-by-local bargaining. 

Why a Campbell Soup Co-ordinating Council? 

1. To unite all labor unions representing employees of Campbell Soup. 

Z. To develop Jointly common bargaining proposals and common expira¬ 
tion dates. 

5. To confront the Company with a team of union negotiators which 
would match the Company's centralized negotiating team, and which 
would provide maximum assistance to all local unions in an advisory 
capacity. 

4. To eliminate area wage differentials and to achieve uniformity of 
fringe benefits. 

5. To eliminate inter-union raiding and rivalry. 



Individual local unions can match Campbell Soup Company's strength at the 
bargaining table only by Joining and working together by bargaining in unity. 
Thie not only applies to local unions of the aame International Union, but to 


all looel unions of all International Unions that deal with this Company. 

Job security can only be secured if wet 

1. Negotiate an ever-increiiaing standard of living for our members. 

2. Eliminate differences in fringe benefits in all sections of the 
country. 

5. Obtain equal pay for equal work. 

4. Eliminate contract loopholes and standardize contract language. 

5. Negotiate contracts in compliance with current legislation so 
that one local union can assist another in a strike situation. 

Mhv a united 

National bargaining with employers and groups of employers has been going 
on for at least 76 yeara, and has proven to be the most aucceasful bargaining 
tactic in dealing with large multiplant employers. 

To aak "Why Netional or Co-ordinated Bargaining?" is, in effect, to aak 
%hy Collective Bargaining?". The principle on which unions ara built — 
"What oennot be obtained by individuals can be obtained oolleatively" — long 
ago epelled out the necessity of inter-union mutual assistance in bargaining 
with a national company such as Campbell Soup Company. It ia the only method 
possible to re-establish the unions’ equality of bargaining power at the bar¬ 
gaining table. 




Uniform agreements will prohibit destructive wage competition among the 
various geographical areas in the oountrj. Such agreements will help to 
achieve the baaio trade union goal of equal pay for equal work. 

We will help the smaller looal unions bargain with the aame strength as 
large local unions, thua Implementing the oonoept of unity and cooperation. 

We will make it possible for uniona to aaaiat one another through common 
expiration datea and uniform oontraot language. 

Under today's labor lawn, other looal unions bargsining with other plants 
of the aame company are bound by their own contracts and by the legal restric¬ 
tions againat secondary boycotts and "hot cargo.” The purpose of these laws, 
sponsored by employers, ia to "divide and aonquer" by isolating a single plant. 

The Landrum-Griffin law diaaouragea, and in many instances, prohibits 
inter-local union cooperation and assistance. This difficulty can be over¬ 
come by common termination dates whioh permit local uniona full cooperation 
under the law. 

In a multiple-plant oompany like Campbell's, workers operating under an 
individuel oontraot for a single plant oould strike and picket that plant for 
years and have almoat no effect on the Company's activities, especially if the 
other uniona at other plants had oontraota expiring at dlfferant datea or had 
no protective language permitting employees to respect picket lines without 
discipline or discharge. 

With a company-wide agreement, or individual agreements having the same 
expiration date and similar protective language, no auoh thing oould happen. 



This ia why Company management will do everything poaaible to propagandize 
againat inter-union cooperation and bargaining coordination. Centralized Camp¬ 
bell management feara and fighta joint cooperation among the verioua uniona with 
whioh it bargaina beoauaa they oan make a better bargain for themaelves with a 
single looel than they oan with a group of union locale. There ia nothing new 
In thia taotio. "Divide and conquer* haa been a profitable policy of manage¬ 
ment . 

The employer aaya to hia ment *Vhy tie youraelf up with other looal uniona? 
Our problema here in thia area aren't the same aa they are in other plants or 
other areas.* 

How wrong he ia and he knows it I Lower conditions in other plants are a 
threat to decent wages and conditions in any area. They drag down attempts to 
raise wages and conditions in other areas. Our industry ia national in opera¬ 
tion. 

In some of the employer arguments againat joint agreements or inter-union 
cooperation he suddenly acquires a deep concern for the welfare of hia employees. 
He might have Juat finished chiseling away at the contract yet oan tell his 
employeest "Tou want to keep your looal autonomy, don't you? Why get swallowed 
up by a whole bunch of locals?" 

It ia odd for looal management to apeak of autonomy, when any looal union 
offioer or member of a negotiating committee knows from first-hand experience 
that individual plants have no autonomy and operate under chain company forms of 
management. 
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Looal Union Autonomy 

let it la true that some of us are perauaded by auch arguments. We all like 
to coneider our plant our own back yard, fenced in from the neighbors. We forget 
that we all uae the same weter and sewage system, utilities and fire protection, 
the aame streets and poat office. There are besic necessities we must share with 
our neighbors or else forego them. 

Local union autonomy doea not give one the right to operate as he pleases 
regardless of ita effect on others. 

Local union autonomy does not give one the right to ignore a broad program 
which will benefit other locals. 


Local union autonomy means the right to participate wholeheartedly and con¬ 
structively in a program that will benefit all employees of a common employer. 
Local union autonomy meana subordinating one's selfiah interests to the welfare 
of others. Local union autonomy must be used to develop a living functioning 
organization. Local union autonomy means the right to develop leadership and 
eaprit de corps, of not being afraid to participate in new techniques. 

Bargaining Controlled bv Local Union 

Under joint or consolidated bargaining, democracy and local union autonomy 
prevail on the union aide of the bargaining table. 

1. Rank and file members meet to draft contract proposals. 

2. Local union officers from every company location participate 
in negotiations. 

5. All contract offers muat be returned to the rank and file for 
majority decision to aocept or reject. 
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The bargaining, therefore, ia controlled by and at the individual local union. 
However, at the aaoe tine, the company ia forced to recognize that it ia facing the 
combined collective strength of all its employees, rather than the employees of only 
one of ita many locationa. 

Conclusions 


Conditions for working people were won in the past only by labor's united 
atrength of large groupa of unions supporting one another. Thia unity meant 
atrength and protection for wage acalea and working conditions, and in no way 
affected the autonomy of the individual unions. Now is the time for all local 
unions dealing with Campbell Soup Company to develop a unified program that will 
insure the beat possible collective bargaining agreement. National bargaining 
with Campbell Soup Company ia the means of implementing thia program. By thia 
means, we will be able to achieve tremendous gains in benefits and security for 
our members without a loss in local conditions. 


Joint cooperation by all unions which bargain with Campbell Soup would achieve 
the following objectives: 

1. Improve overall security of the union and ita members. 

2. Bring workers employed by this Company into closer cooperation. 

5. Achieve the principle of equal pay for equal work by eliminating 
or reducing wide wage differentials among the various plants pro¬ 
ducing the same type of product. 

4. Increase the bargaining power of the members. 

6. Obtain more carefully drafted contracts, and more uniform contract 
language, with assistance of top legal and economic advice from all 
unions involved. 


6. Obtain uniformity of fringe benefits and health and welfare and 
pension plans. 






nnuiluomaU’d 

Weal (lifters and 

n ' Hutcher Workmen 


1964 


NATION/1_ 4GRfE‘ ""NT 

Dear Al: 

I appreciate your aetdlng a« a copy of tha ■aaorao- 
dua of agreeaent bataeao tha Caapbeli Soup Co. aad the 
orgaaiaatloa la Sacraaeato. 

Aa you know, tha thraa Nebraska Plants, tha Arkansas 
Plaat aad tha Minnesota Plant rapraaaatad by your organ¬ 
isation will soon antor into aegotiationa for their sew 
coatract. 

I received a lettar from Vice Prealdeat Oaalo aad 
aa yet ha has not been able to reach Pete Aadrada inas¬ 
much aa appareatly ha vaa apandiag aoae time ia Chicago 
but aaaurad aa ha would coatiaue to try aad contact hia 
so that we can gat the Banquet program under way in the 
state of California. 

Fraternally yours, 

) 

^ iU C + 

Jaspar C. Rose 

International Vice President 

JCR/pc 
oalu 28 


Hr. Ai Veiaa 

Kcoaoalat 

25 Louisiana Avenue N.f. 
•aahingtoa 1, 0. C. 





Hr. Harold Glbbona 
Taaaatar Intarnatlonal Union 
25 Loulalana ivtnut, lorthwaat 
Washington 1, D. C. 

Dear Brother Gibbona: 

For aany raaaona too lengthy to explain in a letter, it is 
very naceaaary that we aak for a poatponeaent of the Caspbell 
Soup seating between our four International Unions on June 10. 

Asong other things, our International Union Convention con¬ 
venes the first week in July, and with Convention business 
and preparations pressing ua, together with cosplalnts fros 
our local unions of sending large delegations to the Caspbell 
Soup seating and also to the International Convention, all 
thla would bo quite expensive within a south's period. 

Our International Union la very such interested in conducting 
our dlacuaalon and would rocossend the seating be postponed 
until the week of aaptosbor 21, preferably the 23rd or 24th, 
hers in Chicago. I understand that the Teassters International 
Union will be holding a large conference in Chicago during the 
week and believe thla would be a very appropriate tlse. 

With kind personal regards, I rosain 

Fraternally youra, 


President 


TJLser 





Toi Gmral Secretary-Treasurer Angliah 1 *“ ■' ^ ’* ‘ ’■*“ x ‘ 

April 17, 1 964 

Fromi Janaea R. Hoffa 


The Inter-Union Coordinating Council, consisting of 
the Teamsters Union, the Packinghouse Workers, the Meatcutters, 
and the RWDSU, all representing Campbell Soup Company, will 
hold a meeting of all the Union Officials and Executive Board Mem¬ 
bers in Chicago on June iOth and ilth. All the International Unione 
have pledge $500. 00 toward the cost of the Chicago session. 

Would you kinoly issue a Chech in the amount of $500. 00, 
payable to 14r. Cnarles Fischar, United Packinghouse Workers of 
America, 601 South Dearborn, Chicago 5, Illinois. 


James R. Hoffa 
General President 

JRH/mc 
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MI MOT IS 


■BILL 


urn- *«TC)B COOHM*»T rIT. C50nw*TL 


n rr irj-\ 



Ralph Balatala 
Donald B. ^lth 
Jaaaa Proatoo 
Charlaa FIsobar 
John L. Prjar 
Jaok Lloyd 
Ruaaall Draaaar 
Joho Qallaohar 
I. J. Qlbboaa 
Ualtar B. B la hop 
11 Ualaa 


Fraaldaat 
▼laa Fraaldaat 


Baaaaroh Dlraotor 
Fr aaldaat 


Tloa Fraaldaat 
Jolat Coaaoll #11 
Baaaaroh Dlraotor 


O.F.U.l. 

U.P.U.l. 

O.F.U.l. 

D.F.U.l, 

O.F.U.l. 

Host Cottara 
Cottars 
R.U.D.S.O. 
I.B.T. 

I.B.T. 

I.B.T. 


Information oa aav ooatraot aogotlatloaa sad vaga raopaalaga davalopad tha 
fallowing raplratloa dataa la tha four baala aoop plaotai 


Chloago, Illloolo 

Caadaa, Ban Jaraay 

lapolaoa, Ohio 
Saoraiaaato, Calif or ala 


Bovaabar BO, IBM 

Marsh 1, IBM 
Fabruary IBM 

mj it, ibm 


11 Ualaa trill prapara a aupplaaaot to tha Ootobar IBM ooatraet aurvaj to 
lasloda tha Chloago, Caadaa aad Hapclaoa aattlawaata, aa aooa aa thaj ara raaalvad. 


Tha group hr lofty dlaouaaad tha oav plant aohadulad for oparatloa aarlj aaart 
at Faria, Taxaa. 


Ill praaaot ra-afflmod thalr Intaroat 
with Coop ball Soup. 


la oo at lotting jolat offorta la MalU« 


lk. Qlbboaa auggastod that top offUlala of tha raopaatlva lataraatloaala aartl- 
olpota la aaatlaga with looal uoloa offlaara at loaal anion aaatlaga to **Kaotrata 
'• «*lon aaaihara tha astaat af autaal oooparatloa aad ta lndloata tha aotaat 

af jolat nativity. 


Proataa auggaatad a a lap la paaiphlat to bo algaad ty tha Qaoaral Fraa l da a ta 

of tha fotar Iataraatlooal Ooloaa oa tha baaaflta aad advsatagsa of jolat oooparatloa 



I 


Mlnutoo « Ciapball Soap Co. 


April I, 1 


lotaooo ttUi it tho i«t tlao .aphasialog that loool union* will 
ratflln thalr autonomy. Ths psaphlat would pro.Ida Information on tho pool hlo- 
tory oo bargaining la tho four plant* oad with oaphaolo on tho o<a«ony'a ployloo 
•ff ooo uoloo o«o1not onothor. Tho looooroh otoffo of tho four Intoraotloool 

z’ 01 ' proporo o droft of thlo poophlot for auholoalon Vo tho Coord loot 1 m 
C ouaoll boforo It lo dl.tributod. ^ 

. A ThM * roup -I °* d U * «A1 loool uolon offloor, ond osooutlvo 

boord aoahoro to bo hold In Chloogo on Juoo 10-U ot o plooo to bo daolgaatod 

purpooo of tho oooting would bo to dloouoo futaro aotlvltloa to 
U *,i!**J “ Uo , «“» • kr-kdom of U. ■ v . v >, ojM.tlioo 

•- -‘•'‘•I. f dU«» UtJEu. — 


^ p o T*. ••• dlrootod to proporo a ooll to thlo moot 
I, . 1 Couaoll ood tho four Zotornotloool Proaldoata. Crodoo- 

tlolo will bo ooot out along with tho aoot log ooll. troooo- 


" T 0100 u r#qy * 4t#d *• bring to tho ottootloa of tholr loool union 

rob lp thlo Juno ooot log oo oo to hoop tho Mborohlp lofonaod of UU 

It aoa auggootod thot oooh loool anion afflooo ror low oad ooolyoo grlovonooo ot 
th«lr pleat ii i guide to develop e hergelolog pragree. 


~-- ■ ■ — p »■ »•.| wmm tMtiinsxoi 

tlaa with tho Juao 10-11 wanting lo Chlaogo. 
brlhato 1400 tewordo tho ooot of tho oootiig. 


toog>orory Trooouror ia oo 
Iotarnotional Qnloo will 


bo o thpt will bo aodo to oohodulo a 
•aoatativoa with top Coopoey offlololo. 


■••'log of top Xatoroatlonol Qhloo 


■oopootfully oahoIttod, 

Ahrohaa Uoloo 

itory ho Too 


AM/lo 





HEADQVJARTERS 


April 16, 1964 


Nr. kaloh Aalataln, Pr a aidant 
Qnltad Faaulnghouaa, Pood and 
Alllad Worksra 
606 South Osarborn 3troat 
Chloago 6, llllnola 

3ear Sir and Brothari 

Kncloaad la a Call for Naatlry of Caapbsll Soup 
Compary looal unions. I should appraolata your raTlau- 
ln* this and If you hava ary coaaaanta or au^gaationa to 
, plaaaa nota thaa on tha aamoranduN and raturn to 


Pratarnally youra. 


AH/la 

Knol. 


Abraham Ualaa 

Kconoalat 



April 16, 1964 


John Oolloohar 

Local Onion *194 
St04 South rfaatarn Avonua 
Chicago, Illlnola 

Daar Sir and !rothar 1 

Lncloaod la a C* 11 for Hooting of ''aapball Soup 
r agNiv loaal unlona. I ahould approoloto jour ravlov~ 
thla and If jou ha to a nr auaaianta or ouggootlona to 
■aka, plaaaa nota thaa on tha ■Morandua and raturn to 
m . 

Fratarnallj joura. 


Abrahaa Walaa 

Loonoalat 


AM/la 
lool. 



April 16, 1964 


Thoaaa J. Llojd, Praaldant 
Aaalgaaatad Maat Cuttara and 

But char WorkMn of North Aaarloa 
£600 North Sharldan Road 
Chlaago 14, Illlnola 

Daar Sir and Brolhari 

Cnoloaad la a Call for Moating of Cu^>hall Soup 
Coapaojr local unlooa. I ahould appraclata jour rar lav¬ 
ing tbla and If jou hava anj caaaanta or auggaatlona to 
aaka, plaaaa nota thaai on tha WMorandua and raturn to 


Fratarnallj joura. 


Abrahaa Walaa 

’■ -oncalat 

AU/la 

loci. 
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April 3, 1984 


John Oallachar 
R.W.DJ.D. Local Union 
3£04 South Maatarn Avenue 
Chicago, Illinois 

Daar Johni 

At tha Mating /aatarda/ In Chicago /ou Indicated 
that /ou prepared a Hat of quest Iona which /ou sub¬ 
mitted to tha ccaqpan/ In negotiating /our contraot with 
Case ball Soup. I should graatl/ appreciate receiving a 
cop/ of thla llat. 

Mould /ou alao plaaaa eend me a statement of the 
settlament achieved aa a reault of /our reopening. 

Mary thanks. 

Fraternall/ /ours. 


Abraham Me Isa 
Economist 

ttf/le 




March 20, 1964 


Mr. Jaapar Koaa, VIia Praaldant 
Aaalgaaatad Maat Cuttara and 

Butchar Jorkaan of lorth Aaarlca 
2600 lorth Sharldan Road 
Chicago 14, Illlnola 

Daar Jaapari 

A mating of tha Intar-Onlon '-Bap ball Soup Policy omlttaa 
la achadulad for Thuraday, April 2, 1964, at IOiSO A.M. at that 

Onltad Packlnghouaa, Pood and 
Alllad Workara 
606 South Daarborn Straat 
Chicago, Illlnola 

Acoaptancaa hair a baan racalvad from rapraaantatlvaa of tha 
four unlona Involvedi 

laalgaaatad Maat Cuttara ft Butchar Vforkaan 
Intar national Brotharhood of 'Zaamtara 
Fata 11, Uholaaala and Dapartaant Ftora Union 
Unltad Packlnghouaa, Pood and Alllad Workara 

Laoklng forward to aaalng you at thla mating. 

Fraternally youra. 


Abrahaa «alaa 

Econcalat 



Jfcroh 80, 1964 


%. John Gallaohar 

Wholaaala, Dapartaant 
Stora Onion - Local #194 
U04 South dantarn A rant a 
Chloafo, Illloola 

Daar air and Brotbari 

A aaatlng of tha Intar-Onlon (aapball Soup Polio/ Coaaittaa 
la aohadulad for Thurada/, April 8, 1964, at 10i30 A.N. at thai 

Uni tad Paeklngbouaa, Food and 
Alllad dorkara 
•04 South Daarborn Straat 
Chicago, llllnola 

A'oaptanoaa hara baan rneaimd fra* rnpranantatlvaa of tha 
four unlona lnvalvad. 


Miat Cut tara h Butchar Worknan 
Intarnat lortal Brotharhood of Taaaa+ara 
Rata 11, feolaaala and Dapartaant Stora Onion 
Oiltad faoklnghouaa, Food and Alllad Workara 

Looking forward to aaalng /ou at thia aaatlr^. 

Fratarnall/ /oura. 


Abrahaa Walaa 

Eoonoalat 


AK/la 




INTERNATIONAL BROTHERHOOD OF TEAMSTERS 


WAR€HOUS£M£N fit helpers 
O F 

incfAt oi pic* aeoi trumrull avcnua datkoit is. Michigan 


WARM MO TOM OfRKI 

• J ARRIS I HOTU 

OlNtlAk 

M IOVIHAHA AVI. MV 
VUNlMOfON I | C 


/mt. H. J. 


TOt I Hr. H. J. Gibbons 
Mr. Jasper Rose 
Mr. John Gellacher 
Mr. Alvin E. Heaps 
Mr. Ralph Helatain 
Mr. Donald Smith 






December i?*, lf>63 

Vice President 
Vice Preaidant 

Secretary-Treasurer 

President 

Vice President 


International Brotherhood 
of Teamsters 

Amalgamated Meat Cutters & 

Butcher Workmen 

Retail, Wholesale and Depart¬ 
ment Store Union - Local 194 

Retail, Wholesale and Depart¬ 
ment Store Union 

United Packinghouse, Food & Allied 
Workers 

United Packinghouse, Food & Allied 
Workers 


FROM] Abraham Weiss 


Research Director 


International Brotherhood 
of Teamsters 


SUBJECTi Campbell Soup Company 


Daer Sir and Brother I 

At a meeting In late October In Washington, D.C., attended by H. J. Gibbons, 
Jaaper Rose, Donald 3nltb and A1 Welaa, a decision was resched for the staffs of 
the respective International Unions Involved to prepares 

1) A questionnaire to be submitted by all Campbell Soup locals 
to the Company on health and welfare and pensions, 

2) A uniform set of proposals to be submitted by all Campbell 
Soup Company locals to the Company on various fringe bene¬ 
fits, Including health and welfare and pensions. 

It waa the view of this Committee that this constituted a necessary first 
atap In achlavlng uniformity and In obtaining necessary Information which would 
be essentlel for bargaining purposes. 

Copies of the questionnaire and the proposals referred to above are enclosed. 
We heve lnoluded enough coplea for each of your local unions having contracts with 
Campbell Soup. 
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Campbell Soup Ccapany 


December 19, 1963 


Please send any comments or suggestions with reaped to theae two propoaala 
tc ae at the International Brotherhood of Teamatera, 26 Louisiana Avenue, N.U,, 
Washington 1, D. C. and I will distribute these comments to the other Unions 
Involved. 

If you have no comments or suggestions, would you please send copies of theae 
two documents as soon as possible to your locals which bargain with Campbell Soup, 
and request tham to aend them to the Company, since some locals may be In process 
of formulating their contract proposals. The questlonneIre should be sent as 
promptly as possible. The fringe benefit proposals should, of course, be sent to 
the Company when the particular oontract la open for negotiatlona. 

The Committee was of the opinion that a flrat step to achieving uniformity of 
oontract expiration dates and uniformity of oontract propoaala on fringe benefits 
should Involve the aoup looala — those at Camden, Chicago, Napoleon and Sacra¬ 
mento. We should very much like to schedule a meeting of theae four local unions 
as soon as possible In January. Would you please advlae me promptly of a conven¬ 
ient date and meeting place for auch a meeting, after checking with your local 
union involved, and I will try to arrange a meeting at a mutually acceptable 
time. I ahall, of course, clear with you on the date and location, as soon as 
I hear from you. 

Since some of the key agreements with thla Company will expire shortly, I 
should appreciate hearing from you as soon aa possible. 

Fraternally yours, 


Abraham Weiss 


AW/ls 

Inals. (2) 





CAMPBELL SOUP - HEALTH _AND WEI. FARE SURVEi NOVEMBER - 1963 


:jEAI TH AND WEI FARE 


1 . 


For the 
(a) 


(b) 


(c) 

(d) 

(e) 

(f) 


(g) 


most recently ended insurance or premium year, please list* 

The average number of employees in the bargaining unit 

The average number of m _ 

The average number of women . . _ 

The average number of employees in the bargaining unit covered by the Plan 

The average number of men ... _ 

The average number of women .... _ 

The average number of bargaining unit employees and dependents covered by the Plan . . . 
The average age of bargaining unit employees covered by t.he Plan 

The total number of covered bargaining unit employees with dependents covered by the Plan 
The average hourly earnings of all workers in the bargaining unit, includingi 

Overtime and shift bonus 

Straight time earnings without overtime of shift bonus 
The total number of hours worked by all bargaining unit employees in the premium year. . 


2. 


Please fill out the following schedule of insurance premiums, payments, and reserves for the most 
recently ended premium year with respect to bargaining unit employees and dependents* 



PREMIUMS, BY TYPE OF BENEFIT, FOR LAST PREMIUM YEAR -- (DATE) 


to (Date) 




LIFE 

Per SI. 000 

A.D.& D. 
Per SI. 000 

SICK & ACCID. 
PER S10 A WEEK 

hospitalization 

Eem. - Denend. 

SURGICAL 

Emn. - DEPEND. 

OTHER 

_(SPECIFY) _I 

JNIT PREMIUM 









DTAL PREMIUM 

PAID 









DTAL CLAIMS 
’AID 









RESERVES FDR 
’ENDING AND 
UNREPORTED 

CLAIMS 









DNTINGENCY 

RESERVES 









>IVIDENDS OR 
RETROACTIVE RATE, 
REBATES TO CD. 









NSURANCE COMPANY 
RETENTION 









IAME OF 

CARRIER 

- 

■ ■ - ■ i ■ 








During the year total employee contributions received amounted toi 
S on behalf of alngle amployees. 


on behalf of aaployee*' dependants. 





II. PENSIONS 


With respect to the Pension Plan presently covering bargaining unit enployees in plant. 

1. Hon* many former bargaining unit members are now 

receiving pension benefits? 

2. What is the average amount of monthly pension 

benefit received by such former bargaining unit e-^loyers? 


3. Wfat was the numoer of bargaining unit employees? 

retiring and at what average monthly pension payment?. 


In 

the 

last 

twelve monthsi 

Number 

Payment 

S 

In 

the 

last 

twenty-four months» 

Number 

Payment 

s 

In 

the 

last 

thirty-six months* 

Number 

Payment 

$ 


4 . What was the total company contribution in the latest 
twelve months fiscal period to the Pension Plan 
made in behalf of bargaining unit employees in the plant? 




PROPOSALS FOR CAMPBELL SOUP BARGAINING 
LIFE, HOSPITAL. SURGICAL. MEDICAL COVERAGE 

1. $5,000 Lite and Accidental Dismemberment coverage to be paid in full 

by the Company. 

365-day comprehen-ive ho*p.*alization policy, either through Blue Cross 
or match.ng Blue Cross levels, including emergency out-patient coverage 
for the employee and employee’s dependents. 

3. $300 surg.cal schedule, el'her through Blue Shield or an equivalent bas.s, 
with arrangements to be negotiated with local medical associations so that 
fee schedules established ur.der the coverage shall be accep’ed as the 
m»x.mum charge. Where employee's earnings do not exceed $8. 000 a 
year, this should apply to employees and their dependents. 

4. In-hosp.*al med' cal coverage providing $10 for the first hospital call and 
$3 a day for subsequent vial's. 

5. $5,000 polio coverage for workers and dependents. 

6. $50 d.agnostic coverage each s.x months for employees and dependent-. 

?. Si ckness and accident pay ro the amount of $50 per week for men ard women 
employees wi T .n eligibility af’er a three-day waiting per.od. 

PENSIONS 

Benefits for normal retirement at the age of 65 shall be computed as follows: 

1. Beneli’s for all years of presen'ly credited past service shall be at the 
presently cred.ted level or at. $ 36 a year per year of service whichever Is 
the greater. 

2. Benelits shall be credited for all year-, of employment during which employee 



we re 


not elig.ble ior par*iCipa‘lon in the plan (the first 5 years of service 
or all service under 30 years of age) at a ra*e of $30 a year per year of 
service. 

Benefits for y«ar« of future service shall be computed at the higher of 
$36 a year per year of service or 1 per cent times the employee's gross 
annual earnings up to a level of $4. 800 a year and theieafter at a rate of 
1 1/2 per cent times all gross annual earn.ngs above $4. 800. 

Early retirement benefits shall be available at age 55 without company 
consent. Employees desiring to retire before age 55 may do so with 
compary con«en‘. Workers choosing to retire before age 65 shall re- 
cel »e the normal pension benel-‘s reduced by 1/4 of 1% for each month by 
which *heir actual age at retirement is under 65. The Social Seeuri'y 
adju-tmen* option w 11 be ava.lable to employees who ‘ake early re’iremer:'. 
A special early re*i remen* provision will be available *o employees a* 
age 60 who have completed at least 10 years of service. Th J s benef* w . 
equal double ‘he normal benefit un‘il age 65 a”«r which the normal benel 
wi.l be paid. This special ret.rement beneti* will be pa d to employe.* s who 
are unable to perform the.r normal jobs. The employee must consent to 
retire. 

Permanent and total disability benefits shall be made available at a rate 
double the normal benefi’s to all the employees who have completed 10 
years or more service with the company. The benefit rate shall be reduced 
to ‘he normal level at such time as the employee qualifies for Social 


Security benefits. 
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7. Employee* may, at their option, agree to accept, lower pension benefits 
in order to remain eligible for a non-iervice connected Veteran * 
Administration program. 

8. Pension right* shall be fully vested in each employee after they have 
completed at least 10 years of service. 

OTHER FRINGE BENEFITS 

1. Two twelve m.nute rest periods in any work day exceeding six hours. 

2. Time and one half for all Saturday work as such. 

Double time for all Sunday work as such. 

4. Time and one half for all work over forty hours in the week at all periods 
during 'he year excluding the FLSA exemption period in some contracts. 
Shift prsmium shall be 10% of basic wage rates for all work performed 
be'ween 6 p. m. and 6 a. m. 

One weeks vacation for one year of service, 
two weeks for 'wo years, 
three week* for eight years, 
four weeks for twenty years. 

7. Vacation pay to be computed at higher of 2% of annual earnings or 40 
timas basic hourly rate times weeks of vacation eligibility. 

§. Thara should be eight paid holidays. 

Employee* to be pa.d double time for all holiday work in addition to the 
sight hours of holiday pay. Holiday hours shall be counted in weekly 
overtime calculations. 
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10. A separation pay plan providing pay to all workers permanently laid off 
through technical change, the closing down of a department or a plant or 
»he loss of senior.ty through lay-off. The amount of separation pay shall 
be equal to cne week per year of service from one to ten years. One and 
one half weeks per year of service from eleven to twenty years. Two weeks 
per year of service from twenty years and up. This separation pay 

shall not eliminate vested pension rights which have been established. 

11. Provisions to be included in all agreements requiring the company to show 
just and proper tause for all disciplinary action and to provide that 
issues effecting new job classifications, wage rates and production 
s’andards shall be fully subject »o *he grievance machinery with ei’her 


arbitration on the right to strike. 




I 


I 
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NovMbar 8, IMS 


Mr. Alvin I. Heapn, Seeretarj-Treaaurar 
Retell, Wholeaale and Dapartaant Stora 
Union 

IV Weat 4Sr 1 Straat 
Daw York 56, 'law York 

Daar Sir and Brotheri 

At a raoant Mating of tha Meat Cuttara, Faoklnghouaa Workere 
and Taaaatara, oowarning coordinating bargaining with CMpball Soup 
Caapenj, It waa daoldad to have each local union bargaining with this 
ccaapany auhalt a uni fora quaatlonnaira to tha ooapanj to obtain lnfor- 
Mtlon on iaaltb and walfara and panalona. A draft oopj of tha quaa¬ 
tlonnaira la ancloaad. I ahould appraclata jour conanta. 

In addition to thla quaatlonnaira. It waa alao agraad upon that 
a unlfora aat of propoaala for bargaining oo frlnga banaflta ahould 
ba developed and aubalttad to tha local unlona Involved. Thaaa pro¬ 
poaala will ba aant jou ahortlj. 

In addition, tha ataff waa raquaatad to develop unlfora contract 
language on non-aoonoelc laauaa which that looal union would Incorporate 
aa part of lta contract propoaala to tha coapanj whan thalr currant oon- 
traat exp Iraa. Wa ara In tha proceaalng of developing thla language and 
will aand It to jou aa aoon aa poaaibla. 

We hopa ahortlj to achadule a Mating of all Campbell Soup locale 
to dlaauaa and conaldar tha above Mntloned material. 

Fraternallj jour* 


AbrahM Walaa 
koonoalat 

AWAa 

Inal. 



I 
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Novaater 4, 1965 


Nr. John L. Fryer, Raaaarch Director 
United Packinghouae, Pood and Allied 
Vorkera 

606 South Dearborn Street 
Chicago 6 t Illinoia 

Dear Mk. fryert 

Nr. Welaa haa aaked that I aend you an additional 
three oopiea of tha Caapbell Soup Coapany aurvey, uhioh 
are enoloeed. 

Vary truly youra. 


Ljrne Sieben 

Secretary to Mk. Waiaa 

le 

Kncle. 












October 28, 


Nr. «**•« I.. -lal.irl, iaaanrcb Dlractor 
lad M>at ~ui iara and Butcbar 
•crkMii of Worth Amt lea 
ttCXj forth 3bar 1.4a n k«>ad 
Chicago 14, Illinola 

Our Nr. Vlaharti 

. aaiaa baa aa*ad that X aaud you a copy of tha 
Caapball Soup icapaiy aurvay, which la ar.clo.ad. 

Mr • V.laa will La In Chicago on Tuaadaj and will 
call you. 

Vary truly youra. 


iy a Slaban 

Sacr.t&ry to M- . Walaa 


la 

Enel. 




m 





I 


Octobar k8. 2962 


Mr. Job.i u. . i„a:r, ..>>aaarch Diraotor 
Onitad farxinghoaaa, . r uoa and A11 lad 
Wi-rkara 

608 South Daaroorn Straat 
Chicago l, Illlnola 

Daar %■. fryan 

Mr. Jaiaa haa aakad that X uand you a copy of tha 
Ca^>ball Soup loapany aurvay, which La anoloaad. 

Mr, Malaa will La In Chicag • on Tonaday and will 
call you. 

Vary truly youra. 


Lyna Siaban 

Sacratary to Hr. w’aiaa 

AH/la 
Enel. 


I i 





October 21, 1903 


Mr. halnh Hslataln, Preeldent 
United Pac»lnghouaa, Pood and 
Allied »or*are 
MOt South JearUorn Street 
Chicago b, Ill inula 

Saar Sir and Bret ban 

it the Mating hald on Thureria/, October 17, at tha 
SherMn Sotal in Chicago, Zllinoia, of tha varioua local 
and lntarnatlonal union repreaentatlvea concarnlng Canp- 
ball Ouup Cuapanj, a four-aan polio/ and planning acnaittaa 
waa approved and each lntarnatlonal union waa raquaatad to 
deaignata ita repreeantatlre on tbla ooaatttaa. 

H. J. Qitbona, Tiaoutlva «eolatent to tha General 
Prealdent, will aervw aa tha repreeentatlre of tha Inter¬ 
national Brotherhood of Teaaatera on thia eewittee. 

Ua are looking forward to an earl/ aec'lng of thia 
cooalttee. 


Fraternal!/ /oura, 


iU/la 


Abrehaa 'elaa 

iconaalat 



HEAHQ 1 T.ftRTF.wa 


Qetohar £1, 196S 


Mr. Jaapar Roaa, Vlra Praaldant 
Aaalgaaatad Maat Cuttara and Butchar 
Uortaaan of North Aaarloa 
2800 North Sharldan Road 
Chicago 14, Illlnola 

Daar Jaaport 

Hara la a draft of tha alnutaa. If jou hava an/ 
quaatlona, plaaaa oall aa. 


Fratarnail/ /oura. 


Abraham Walaa 
Eoonoalat 



HI HUT as or NOTING 

VHUtDOB LOCAL AND IVTXRMATIOIUL UNIOK 
DIALING WITH 
CANTtELL 90UP CONPAlfT 
S&UtNAN hotel 
CKICaOC, ILLINOIS 
OCTOMR 17, IMS - 7t90 F.M. 

Nr. Jeapar Id** (N**t Cattara) aotlng •• Chelraan, etated tha objaetlva of 
the aaetlng wee to eehlere unity of purpoaa Ln bargaining with Campbell oup Co. 

Ualaa, Raaaarah Director of tha Taaaatara, dlaouaaad tha aontraot aurvay pra- 
parad for thla Meeting. 

Olaewaalona bj varloua Individual* lad to a oonaanaua that tha laaatlnc ahould 
dlaouaa and arrlva at daoleloR* on tha followlngi 
l) C 0 * 1 * 0 n bargaining problaaia 

Proeaduraa to arrive at ocaaaor or unlfoni aontraot aspiration data* 

8) Drvalopaiant of aaehanlaa» to aehleve Joint bargaining. 

Rapraaentetlvee of tha varloue International Union* gave tholr verbal "no raiding" 
aaaaaltaant with raapaot to exlatlng bargaining unit* at Caapball Soup. 

Tha group dlaouaaad tha fanelblllty of aoaa of tha looal union* "etandlng atill" 
•at 11 Movaaber 1M4 ao that all agraaaanta would ba opan for negotiation* at that 
data. Problaae of retroeotlvlty and aaabarahlp oonaant war* ralaad by other aaaibara 
of tha groap. 



1 u 


Nlnutaa - taapball Soup -2- 

Propoaala wara aada for a top planning ooaalttaa to davalop an aganda for 
dlaeuaaion at a fu'ura Mating of all lnvolrad| that a uni fora raquaat ba davalopad 
by tha taahnloal ataff to obtain lnforaatlon fraa tha ooapany on tha ooata of haalth 
and walfara aad panalcnaj that aaoh local union attaapt to aohlava unifora frlnga 
banaflta In thalr raapaotlva oontractaj and that a aaatlng of tha looala lnvolvad 
ba aahadulad aa aoon aa poaalbla. 

waa agraad that local union rapraaantatlvaa praaant at tha aaatlng go back 
and advlaa thalr aambarahlp aa aoon aa poaalbla of thla aaatlng and lnfora thalr 
aaabarahlp that a oooparatlva arrangaaant waa balng laralopad for futura activity 
In thla araa. 

With raapaot to tha top polloy and planning ooaalttaa, aaoh Intarnatlonal Union 
will adrlaa tha othar of tha aalaotlon of thalr rapraaantatlraa and a aaatlng of auch 
a planning ocaaalttaa will ba hald within a waak or ahortly tharaaftar. 

Tha group Inforaalljr approrad tha praparatlon of a eoaaon praaa ralaaaa which 
would lndloata that loaal unlona had aat to axplora a prograa of autual aaalatanoa 
and to davalop a propoaal whloh would ba aubalttad to tha aaabarahlp of aaoh local 
union with raapaot to thla oooparatlra vantura In aaoh unlon'a ralatlona with Caapbal] 
Soup. Eaah looal union will tin lnforaad of futura aaatlr^a. 
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Oototar 21, l'J83 


Nr. Max Groanharg, Praaidant 
Rata 11, nholaaala and Dapart- 
aant Stora Union 
ISC Waat 48rd Straat 
Maw York 96, Now York 

Daar Sir and Prcithari 

At tha aaat ing bald on Thuradaj, Goto bar 17, at tha 
Shaman Notal in Chicago, Xlllnola, of tha varloua looal 
and Intarnational union rapraaantotlvaa oonoarnlng Oaup- 
ball Soup Cmpanj, a fournoan polio/ and planning ouaaalttaa 
waa approvad and aaeh intarnatlonal union woo raquaatad to 
daaignata ita rapraaantatlva on thla comlttaa. 

Nr. H. J. Gihbona, axaoutlva /oaiotant to tha Garural 
Praaidant, will aarva aa tha rapraaantatlva of tha Intar- 
national Bratharhood of Taaaotara on thla ooaaiittaa. 

ia ara looking forward to on oarlj Mating of thla 
ooMlttaa. 

Frotarnall/ joura. 


Abraboa <*alaa 
JSooncalat 

AW/la 


* 
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CAMPBELL SOUP COMPANY 


SUMMARY OF CONTRACT PROVISIONS 


WAGES, HOURS, FRINGE BENEFITS AND UNION SECURITY 


AGREEMENTS OF: 


AMALGAMATED MEAT COTTERS AND BOTCHER WORKMEN OF NORTH AMERICA 


INTERNATIONAL ASSOCIATION OF MACHINISTS 


INTERNATIONAL BROTHERHOOD OF TEAMSTERS 


RETAIL, WHOLESALE AND DEPARTMENT STORE UNION 


UNITED PACKINGHOUSE, FOOD AND ALLIED WORKERS 


OCTOBER 1965 


Prepared bjri 

Research Department 
International Brotherhood 
of Teamsters 

25 Louisiana Avenue, N.W. 
Washington 1, D. C. 
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Listing of Contract Expiration Dataa by Plant, Union and Product 1 

Effective k Expiration Datea, Bargaining Unit, Union Security 2 

Houra, Overtime, Reat Parloda 4 

Premium Pay and Shift Premium 6 

Paid Vacatlona and Paid Holldaya 8 

Mlacellanaoua Baneflta (Report. Pay, Call-Back Pay, Paid Sick Leave, 

Paid Funeral Leave, Paid Jury Duty and Relocation Pay) 10 

Furnlahlng Work Clothea, Unlfcrma and Tools; Paid Grievance Time; 

Time for Clothea Change, Tool Repair, Etc. 12 

Health and Welfare; Pensions, Separation Pay, Savlnga and Stock 

Bonua 14 

Wage Rateas 

Packlnghouae - Local #80-A - Camden, N. J. 18 

IAM - Lodge #2051 - Camden, New Jersey 51 

Meat Cutters - Local #199 - Salisbury, Md. 51 

Meat Cuttera - Local #425 - Fayetteville, Ark.. 52 

Meat Cuttera - Local #148 - Napoleon, Ohio 53 

Retail, Wholaaale - Local #194 - Chicago, Ill. 56 

1ST - Local #909 - Worthington, Minnesota 45 

Meat Cuttera - Local #27] - Omaha, Nebraska 44 

Maat Cuttera - Local #271 - Fremont, Nebraska 46 

Meat Cuttera - Local #271 - Tecumaeh, Nebraska 46 

IBT - Local #228 - Sacramento, Callfornle 47 

Meat Cuttera - Local #127 - Modeato, California 52 
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October 1965 



TO i 


All Unions Having Contracts with Campbell Soup Company 


This analysis of Campbell Soup Company contracts was prepared for the 
meeting to be held by till unions having contracts with thia company in Chicago 
on October 17-10. I hope you find it helpful aa a basis for mutually satis¬ 
factory diacuaaiona and that from these diacuaaiona, you will develop an 
affective program for bargaining with Campbell Soup. 

The agreement analysis covers the following items> 

1. Scope of Bargaining Unit 

2. Union Security and Check-Off 

3. Hours, Overtime, and Premium Pay Provisions 

4. Paid Vacations and Holidays 

6. Miscellaneous Fringe Benefits, including Call-In Pay, 

Jury Duty Pay, Funeral Leave, Uniforms and Tools, Etc. 

6. Health and Welfare, Pensions, Savings Plana, Termination 
Pay Plana, Etc. 

7. Wages 

Copies of any of the agreements used in thia survey are available, upon 

request. 

On behalf of the International Brotherhood of Teamsters, I should like to 
expreaa my thanka to the various International Unions whc cooperated in making 
thia study poaaible. 

Fraternally youra 

il* A hwJ 


AW/le 


Abraham Welaa 

Economist 

International Brotherhood 
of Teamsters 

25 Louisiana Avenue, N.W 
Washington 1, D. C. 
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HT FLAW. UNION AND PRODUCT 


Tear ft 

Month 

Loeatlurj 

Union 

Product 

12£1 




1/* 

Sa 11 a bur y, Md. 

Meat Cuttera - #199 

Frozen bakery products, soups and 
prepared foods. 

2/1 

Napoleon, Ohio 

Meat Cuttars - #146 

Canned aoups; canned dry beans; 
cannai specialties; canned vegetable 
juices. 

8/1 

Camden, N.J. 

Packinghouse - #80-A 

Canned aoups; cannai dry beans; 
cannei specialties; canned vegetable 
juices; dry soup mixes; frozen bakery 
products, soups and prepared foods. 

5/15 

Camden, N ,J . 

Machinists - #2051 

Sama a a above. 

5/12 

Sacramento, Calif. 

Teamsters - #228 

Canned aoups; cannei dry beans; 
canned specialt les; canned vegetable 
juices; frozen bakery products, aoups 
and prepared foods. 

9/50 

Fayetteville, Ark 

Meat Cutters - #425 

Frozen bakery products, aoupa and 
prepared focda. 

9/50 

Worthington, Minn. 

Teamsters - #909 

Processei poultry; canned poultry. 

9/50 

Omaha, Neb. 

Meat Cuttera - #271 

Frozen bakery products, aoupa and 
prepared foods. 

9/50 

Frem( nt, Neb. 

Meat Cutters - #271 

Processed poultry. 

9/50 

Tecumaeh, Neb. 

Meat Cutters - #271 

Same aa above. 

11/50 

Chicago, 111. 

Feta 11, Wholesale - 
#194 

Cannei soups; canned dry beana; 
canned specialties; canned vegetable 
juices; frozen bakery products, aoupa 
and prepared focda. 


1965 

l/l6 Modeato, Calif. 


Meat Cuttera - #127 


Frozen bakery products, soupa and 
prepared foods. 






























CAMPBE^ 

SQ’JP CQMPAN 

I 


5 








BARGAINING UNIT 

UNION 

SECURITY 



U-1 



1 


flBBb 

DUES 

J 

IFF 

UNION AND 
LOCATION 

EFF. AND 
EXF. DATES 




UNION 

SH P 

INIT. 
FEES 

Omaha, Neb. 

Meat "uttera 
#271 

10/1/62 

9/50/64 

Prod. 4 ma 
dock workei 
checkers & 

nt. employe* 
s, truck ir 
free.er men, 

s incl. 
vers. 


1 

Yes 

Yes 

Fremont, Neb. 
Meat Cuttera 
1*71 

10/1/62 

9/50/64 

Same as iqu 

— 

ha, Nebrask* 

abi ve 

A 

■es 

es 

Tecumaeh, Neb. 
Meat Cuttera 
#271 

10/1/62 

9/50/64 

Same as 

ha, Nebraska 

above, 

A 

Yes 

Yes 


Sacramento, 5/15--65 As define! by NLRP in ase 

Cellf. 5/12/64 #20-RC-6 (j/29 4B) 

IPT 

#228 


Modesto, Cellf. 1/17/62 I Hourly ratcld emt liyeesj 
Meet Cutters I 1/16/65 
#127 Ua&e Reopen 

i ing 1/17/65 
'* 1/17/64 


Malnt. of Yes 

memhershIp 
for present 
4 future n-.t B^ers. 
Nev Kmyees.-Af*t ncy Shop 

Ms 1M . f Yes 

Membersh Lp 
for present 
members. Ur Ion 
Shop for a 

_ A. _ 


Employees hired prior to 5/29/. r 2 fxeirj t from t il.>n shop provisions. 

Right-to-i^ork State. 

Each mplqymm hired .. rehlrei *lven Union a; i 1 lest ion and copy of agreement and 

Injuring* |>lan. -n loA ■tewsr 1 alhwed to talk ' new emLl.vee Lmtd.ru he i._ 

placed to (work tr exp ■ In contract and union nemberahip. 

All new ea:loyee. u F or being hire., will 1* prcviiel with a copy of conlract. deduction 

‘ ‘ " T . • i r:J " ■t«'em»«' aa K their obligation to pay uriijn dues follow¬ 

ing complitlon of proinMcrary perKd. 






UNION AND 
LOCATION 


DAILT 


HOURS 


WEEKLT 


OVERTIME; 


REST PERIODS 


Caaden, N.J. 

Packinghouse 
#80-A 



Caaden, N.J. 

IAM 

*031 

8 

Sallabury, Md. 
Meat Cuttara 
#199 

8 in 9 
conaec. 

Fayatteville, 

Ark. 

Maat Cuttara 
#428 

8 

I 

Napoleon, Ohio 

Maat Cuttara 
#146 

i 

Chicago, Ill. 
Retail, Wholeeal 
#194 

1. 

L_ 

Worthington, 

Minn. 

IBT 

#909 

._ ■- J 

r 

8 conaec. 



□■■ha. Neb. 
Meal Cutters 
#871 


Present, Neb. 8 coneec. 

Meat Cutters 

#871 


Tecuaaeh, Neb. 8 consec. 40 
Meat Cuttera h 
#871 


2-12 min. (l ■ 
15 min. If full 
work day la leaa 
than 7 hra.) 


Same as Omaha. 


Same aa Omaha 
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RATE FOR yORK ! 

UNION A\~J 
LOCATION 

SATURDAY 

SUNDA • 

1 


3HIKi PREMIUM 


i':1 (6 PM - 6 AM' 


Caada'i, N.J. 

IAM 

#2051 


A 

— 


Sallatury, HI. 
Maa* Out’.era 
#199 

• 14^ 

; k 

Zl 

/t 

qLM 


Fajrattavll ia, 

Ar*. 

Maa 1 Out tara 

#42; 


£ 


Napula-. n, Ohio 

Maat Cuttara 
#:4f 

1_:_ 


M 

u 

i 

i 

i 

_l 


!Ut (6 PM - 6 AM) 


8 AM r 


2:..i (4 PM - 12 Mid. ) 
Srvi (12 MM. - 8 AM) 

Zl 


- 6 AM) 


10* (6 PM - 6 AM) 


acirthlrujt 


- M 


2“ 

J 

6 


mm ha, Na r . 
Maat Cuttara 
#2 71 


Same an Kalrat tavilla, Ark, 


* raacnt, Nat. 
Maat Cuttara 

#27 


Same is tyettevi’la, Ark. 


Tacuaaah, Nah. 
Mea* Out tara 

#27: 


Same as Fayattavllle, Ark. 



































RATE FOR WORK ONi 


SHIFT PREMIUM 


UNION AND 
LOCATION 

Sacramento, 

Calif. 

ICT 

1628 


Modesto, Celif. 
Meat Cutters 
#127 


SATURDAY SUNDAY 


2x sfter 8 2x over 8 2x over 8 2x over 8 
hours 



FOOTNOTES : 

- Provided employee shal have workec all his 
excused. 

- For work orj Sunday or legularly dei ignsted d 
works all ■ 


- If work 50| or more of 

- Except continuous opert 

- Except if ijegulsrly sci 
rest day in lieu of Sur 

Zfi - If no scheduled shifts 
period, except applies 


t (6 PM 

6 AM) 

rs for that 

leu of Sunda 

leek, unless 

r provided 




siler Plant Attendant, B siler Plant Ingr., Boiler 
# normal worc-week consiit of Satur&iy work paid 1 
apt period. 

fear-round t)i Waste Treatment Plant Operator, Filter 
ir (Licensed , Boiler Pl int Attendan ,, Boiler Plant 


H - p 

L - E 



ill on 6th o ■ 7th day. 
scheduled hmra during 
ligned odd p lyroll weeks 



and engineers). 
































































WKK|vi*| 

ewmI 


Oaeha, Neb. 
Neat Cutters 
#271 



2 

WKS. 

3 

WKS. 

3 

12 



AMT. OF 
VAC. PAY 


Same a a 

Fayette¬ 
ville, Ark 


HOL. DUR¬ 
ING VAC. 


NIM)ER 


RATE IF O.T. 
WORKED CREDIT 



a, Nebraaka 


Tecumeeh, Neb. 
Neat Cutters 
1271 

Same 

■a Oma i 

Sacraaento, 

Calif. 

IBT 

1228 

1 

2 

Nodeato, Calif. 
Neat Cuttara 
#127 

1 

5 




FOOTNOTES! 




lX - Paid holldiya counted i 
Li, * Leas than year'a aer' 
ea minus. 

a day worker 
ice - 1 day 

when calcu] 
per 2 month 1 




1 of work. 

st 2% of prerloua year'a 



holidays not worked credited towards weekly overtime in a holiday week? 



T 




































do) 



CAifR tlL iMSL caw km 
MISCELLANEOUS BENEFITS 

T 


■1 

UNION AND 
LOCATION 

REPORT PAT 
(HOURS) 

CALL-BACK 

PAT 

(HOURS) 

PAID 

SICK LV. 

PAID 

FUNERAL LV 
(NO. DATS) 

PAID 

JIIRT DlfTT 

RELOCATION PAY^ 

Caiadan, N.J. 

#*oftlnghouaa 
#BO-A 

4 

j j I 

I 

1 

j 


5^1 

Taa^. 

|Y.B0 par yr. of 
■vc. /J 5 

Catalan, N.J. 

IAN 

<t08l | 

4 

[ 


3ZI 

Tea^ 


Sallihur;, Nd. 1 
Naat Cuttara 
#199 

4 






Pa/attavllla, 

Ark 

Naat Cuttara 
#47 E 

4 




Taa^ 


Napolaon, Ohio 
Naat Cuttara 
#146 

| 

4 



j ll 1 

uA 


Chicago, Ill. 
Natali, Mho la¬ 
ta la 
#194 

4 



ji-i 

Yaa^ 

1 


Morthlngton, 
tflnn. 

#9CV 

4 




Yea^ 


Jttana, Nab. 

Nat' Cuttara 

*71 

4 




T A 

Tea 


Pr**ont. Nab. 
Naat Cuttara 

4971 

4 




1 

▼ A 


T*c\aa*ah, Nab. 

r..a * _ 

4 



5 Lk 

| 

Taa^ 




Ti;\NMh, Nab 
Naat Cuttar* 

<t?l 


4 












I 
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CAMPBELL SOUP CGHPAMY 

r .... 









Sacramento, 
Calif. 
IBT 

#828 


Noiesto, Calif. 
Hast Cutters 
#127 








tlHIDH AID PENSIONS, SEPARATION PAT, 

LOCATION HEALTH AND WELFARE SAVINGS AND STOCK BONUS 


Caaden, I.J. Llfa Ina. - Cc. paya.^ - $6,000 Co. provldeai - Monthly benefit Ja l/l2 

Pecklnghouee Llfa Ina. for Ratlraaa - Co. paya. of 1% of total panalon earnlnga/m for 

#00-A $600 eaployeea participating in plan on 3/l/ffl 

Hoap. - Co. paya full coat for plua $1.50 p/ao. p/jrr. of continuoua 

eaployaa k l/3 ooat of dapandant aenlority (aax. 5 yra.) up to data 
coverage.^! Plua Croaa 120 day eaployaa bacaas participant in plan, 
coaprahanalva plan. Min. panaion - $25 p/ao. 


Slil*. - Co. Faya full coat for Death after Ret irement - 9a 1. of 60 

aaployee and 1/3 coat for depen- aonthly benefit paymenta. 

dent coverage. 11 $S0C Blue QmeUL before Retireme nt - (after age 55) 


Caadan, N.J, 

IAM 

16051 


Selletury, Md 
Neat Cuttara 
#199 


Shield achedule. 

In-Hoat,. Mad. - Co. paya full coat 
for eatloyaa and 1/3 coat for 
dapandant coverage.^* Up to $3 
p/treataentj aax. $93 in 6 aoa. 
or $166 if laata over 6 aoa. 

iSUflltat I alSiflBlA-lQRx " Co. paya. 
$6C p/wk. up to 26 wka. (4 wka. aax. 
for aatarnlty) 7 day waiting period. 

Baaic Li , fa ina . - Co. paya.^ Aat. 
of Ina. rangea froa $2,000 to 
$8,000 baaed on eaployaa'a baaic 
annual aarninga. 

Addtl. Lila Ina. - Employee payer* 
Aat. of ina. rangea froa $1,000 to 
$8,000 baaed on eaployaa'a baaic 
annual aarninga. 

Llfa Ina. Retiree a - Co. pro- 

vldea $760 paid-up policy. 

Haao. - Co. paya full coat for em¬ 
ployee and 1/2 ooat of dependant 
eoverage./<l Blue Croaa 120-day 
coaprehenaive plan. 

Surf. - Cc. paya full coat for em¬ 
ployee an^ 1/2 coat of dapandant 
coverage .4.1 $300 Blue Shield ached 

(lncl. for eaployaa only, oparatlona 
performed out of hoap.) 

In- Hoac. Mad. - Co. paya full coat 
for eaployaa and 1/2 coat of depen 
dent coverage .ll Up to $3 p/tree t- 
aint; aax. $95 in 6 aoa. or $186 if 
laata over 6 aoa. 

Accident k Glckneaa - Co. paya. $6C 
p/wk. up to 26 wka. 7 day waiting 
period. 


5 yr. certain death paymenta. 

Veating - If not at work on or after 
S/l/60, at age 45 and over and 10 yrfe. 
unbroken aenlority. If at work on or 
after 3/1/60, at age 45 and over and 
5 yr'a. unbroken aenlority. 


Saae aa above. 


Co. peya for eaployaa coverages 
eaployaa Daya for dapandanta. 
LlfaA - $1,000; $2,000 after 5 
yra. 

* ... - $ 6,000 max 

Surv - $200 aax. 

'" - - - ' * Slekneaa - $20 p/wk. 
26 wka. 7 day waiting period. 
Hoep. fal - 70-day coaprahanalva 


for 


laralitfUoa.fir Flm - Co. paya 
Eligibility - Age 60 
Banefita - At age 65 or over, benefit 
aquala hrly. baaa rata at tara. data x 
40 x yra. of avc. to age 65 or to 2/1/69# 
whichever la greater. 

Earlv Term. - Co. conaant. prior to age 
65 - actuariel reduction. 

Death before Term. - Benefit ia aat. to 
which entitled if had terminated on lat 
day of ac. following date of death. 




( 15 ) 


U1I01 AND 

LOCATION 


HEALTH AND WELFARE 


PENSIONS, SEPARATION PAY, 
SAVINGS AND STOCK BONUS 


Fayattavllla, 
Ark. 

Mast Cut tara 
#425 


Rapolaon, Ohio 
Ha a t Cuttara 

#146 


Chlaagc, Ill. 
Natali, Whole- 

aala 


Co. paja for employee coverage; 
eaployee uaya for dependents. 

Life Ini, ^ - ll.OOO, $3,000 aftar 
Polio/1 - 16.000 max. 5 yra. 

I 'C max. 

ACCliiTnt kM&mi - Men >S5 p/wk. 
(woman |25) up to 26 wka. (4 wka. 
for maternity) 7 day waiting period. 
Hoao./1 - 70 day comprehensive, 
lncl. aaergency out-patlont hoap. 
treatment. 

In-Hoap. Mod ./l - Up to $3 p/treat¬ 
ment j Bax. $95 In 6 aoa. or $186 If 
laata oxer 6 aoa. 

Co. paya for eaployee covaraga. 
Eaployee paya for dependenta, ax- 
cap t hoap. & aurg., co. paya 1,4 
coat, aff. 2/1/63. 

Llfa Ina./l - Eff. 2/1/63 - $4000 
Hoag./l - flue Crcaa 
Surg - $300 aax., aff. 2/1/63. 
Accident A Slcknaaa - $35 p/wk. for 
26 wka. 7 day waiting period. 


leralnatlc., Pay Plan - Co. paya. 

. L 1:: lll tv - Aj-a 55 aa of 10/1/62 or 
reach age 55 during contract term. 
benefits - At aga 65 or over, benefit 
aqua la hrly. baae rata at term, date x 
40 x yra. of aenlorlty to age 65 or to 
LOA/57, whichever greater, 
j Early >rm .- Co. conaant. Prior to age 
65 - actuarial reduction. 

Death Before Tara. - Benefit la amt. to 
which entitled If ha 1 terminated on 1st 
lay of mo. following date of ueath. 


Co. paya for eaployee coverage. Co, 
paya for dap. coverage for ln- 
hoap. aei. only. Cc. paya 5/4 
coat of net. coverage for hoap. 

A aurg. 

Life laa.■ 1 - $40<'O 
Ratired Eaplgyeea - $' 7 60 lir* lna. 
Hoap./1 - Coaprehenaive Blue Croaa 
Sura./l - $30C aax. 

IptHoil . Mad., - Up to $3 p/treat- 
Bent| aax. $93 In 6 ace. or $186 if 
laata over 6 aoa. 


- Max. $6C in 


Co. provides penalon. 

Ellg It 1iltv - 5 yra. avc.j age 30. 
Benefits (at a,;e 65) - Monthly benefit , 

1 la 1/12 of if of total penalon earnings^ 
Min. penalon - $25 p/ao./4 
• ‘ • a lt.w Ratlr— pL - Bai. of 60 

aonthly benefit payaenta. 

Death before Retirement - (after age 55)- 
5 yr. certain death payment. 

tru* - If not at work on or after 
2/1/60, at age 45 or over and 10 yrs. 
unbroken aen. If at work on or after 
2/1/60, at age 45 or over and 5 yra. 
unbroken sen. 

•javlr^a A Stock Bonua Plan - Co. Bake 

available, eff. 7/l/60. Co. peralt 
employees to have an sat. up to 5f addtl. 

I deducted from their wages cn which no co. 
contribution will be Bade. 

Eligibility - 2 yra. aen. 

Co. provides pension. 

Eligibility - 6 yra. avc.j age 30. 

Benefits (at age 65) - Monthly benefit la 
1, 12 of If of tot. penalor. earnings plus 
for employees cartleipatlng In plan on 
12/1/59, $1 p/ao. p/yr. of continuous aen. 
max. 10 yra.) up to date eaployee becaae 
participant. Mln. penalon - $25 p/ao. 
Death After Rat, - Ral. of 60 mo. benefit 
pyata. 

Deith nature Ret, (after age 55) - 5 yra. 
certain death payment, 

Vesting - At j age 45 A 5 yra. aen. 


Accident A SI cun** a - $5C p/wk. for 
26 wka. 7 day waiting period. Mat.- 
4 wka. Co.paya ooat of lat $35 of 
wkly. benefit. Co. to review hoap. 

A aurg. Ins. for retired employees 
for euch sap 1 eyesa to buy beat pro¬ 
tection. 


j Elig• - If para, laid off after 5 yra.avc. 
becauae of closing of dept, or unit of tht 
business, or due to technological change, 
or physical disability. 

Benefits - Schedule of 2 wka. pay after 5 
yra. eve. to aax. of 10 wka. after 15 or 
aore yra. 

Death While an Lavoff-AElljlhle - Benefit 
paid to beneficiary. 
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CAMFPELI SOUP * 


UNION AN!) 
LOCATION 


HF ALTH AND WELI ARE 


PENSION!', SjlT ARA!’TON PAY, 
SAV1 NTS AND STOCK BONIJS 


Mr rthlngton, 
Minn. 

1FT 

#909 


Co. pays for emfloyee covers e. V 
Employee j ays lcr leperide: ta. S 

Life Ir.a^l - $1,000. 5 yr'a. 

sen. - $5,000 
f'ollo/l - $5,000 bbx. 

Surg./l - $3 DO max. 

Accllent A Slcur.eaa - Men - $35} 
ween $? 5 p wk . for 2G uka. (net. 

4 wks.) 7 Jay veiling perlol. 

Hqid./’I - 70 lay comprehensive, Incl. 
emergency ~ut-ratlent h''8p. 

In-Hcao. Mai./I - Dp to $3 ; /treat¬ 
ment! max. $03 for 6 moa.j $1RP If 
leata ever 6 m a. 


rerminatli.Pav Plan - Co. pays. 
Same as Ksyet,lev 1 l le, Arkansas. 


urnsha, Neb. 
Meat Cutters 
#871 


Freaiont, Neb. 
Meat Cuttera 
#871 


Tecumaeh, Neb. 
Meat Cuttera 

*71 

Seeraaentc, 

Calif. 

IPT 

*28 


Co. jeya for em[lryee coverape. 
Employee p»ys | r o:t"dents. 
Bene11 la - Same aa Worthington, 
Ml nn. 

Co. peya for emplovee covers’e. 
Employee puya for dependents. 
Eeneflta - Same ae Worthlr.’tor, 
Minn. 

Seme aa Worthington, Minn. 


Termir.a . lo’. Pn , Pi a:. - Co. fa vs, 

Same ns Faye* tevll le, Arks’t.ais. 


.ire as Fayettevll.- , Arn*;i.- 


■ "riL. n a ’ ion ray r j, . t. 

Same ns Fayettevll'e. »r;:ansHV. 


Co. java for employees a'j ‘efe'i- iFenalor i ih: - Cc . pays r-cst . 
ilenta. Kmj lo.veea cn lv. or layjff 'Benefits - 5 yr. -ertaln. l/l 2 of 1? of 
protee’ed for 31 days; then mav con- grtss earnings ££ up to aje 05 from 
tinue cc versus for himself and unbroken sen. ta'.e. 

lejei dents *-y jaylng require! monthly Death Be lore ly, filler a *e 55)- 5 yr. 
| remiuB, up to 18 mos. lr^rt laa* lay certain death j 

works ). Yeallr.,;. - Rights v*mi« cn nt raining 

Lift Ultf. - $4,000 eligibility. 


Life ins. - $4,000 eligibility 

A.D.ftD. - $4,000 

m Ui Alter net. - i Annuity - l 

Maternity - $1 .o max. 2 

jbatetrlca - $100 max. ' Death A 

Heat . fRo;)B v nr i, - v yee payments. 

$16 i. ley for . at "0 rmvs! $28 IKar. I y 

lay for next 50 leys. Depended to pr vide. 
« f. lay fwr 70 leys. 

host ■ UA k^g I. 3HH • $4 max. 

Am bul’ir.ee - Lk me*. 

S ur a . - $3<-0 irnx. 

Sure.-Lenta i - *50 max. per yr. 

Bi er. Accllent. Etc. - $50 max. 

Mad r - ~ ,} ome Visit $f, max. 

Hosp. or office $4 max. Max. $3X 
In 6 are j $. rr> 0 11 over *•. mos. 

A- iia tf i . • -taaada $4 

p/treetmer. 1 j $124 max. - 6 moa.j $18< 
max. If over 6 mos. 

D' —. T - r.- A I-P-y - Builoves - $50 max. 

Dependent - $25 max. 

Add'.l, Accl^gnL anefite - Employee $3CC max 

Dependent $200 max 

1 °ll n ~ Fat! levee Detenden' - *5,000 max. 


Annuity - ] ' Joint % Survlv 
2) Social Securl'y 

•' '■ mos. ben. 

payments. 

^ h J7NB Savinas a S iiLin i xmi: — CO . 



L.M. 


UNION ANL 


PENSIONS, SEPARATION PA" 

LOCATION 

HEALTH WEI "ARP 

SAVITiP ANL STOCK P'.iNK: 

Modeato, Calif, 

Co. phya for employee 


Meat Cutters 

Emj loyoaa 1 ay for uepenueri cover*)‘e. 

#127 




FOOTNOTES I 

- Employees laid off or on fer'ioral. leave may contiiue aoverage by f.'iylii:; *r at. re 

- Paae lay, Incentive premium, night honua, holiday jay, -icatlon pay uni r/ t »ri:ne fay. 

- Prior to 2/l/60 - base fay, night bonus, holiday pay, vacation pay, anl overtime fay 
over $600 annually. On and after 2/l/60 - base pay, ni,;ht bonus, holiday pay, vaca¬ 
tion pay, jury duty pay, bereavement pay and overtime cay. 

. i - Benefits under Standard Brands Pension Plan existing at time eomfany acquire 1 plant 
from Standard Pranda ~ offset against minimum pension. 



WAGE RATES 


I 


I 


UhlUd PacklDfbouM Food ud 
Allied Uorkeri' Local. Id. BO-A 


:ampbell soijp compaht 


Csmden, lev Jersey 


Paasls ftaployees shall be advao ud froa the hiring rate ($ 1,858 per hour) to $1,898 
par hour et the end of thirteen w«*eks P unless they qualify sooner for the base rate in 
accordance with Paragraph 7 of thla Suction. Ibis provision shall cot operate to restrict 
the right of aanageaent to discharge Incompetent eaployees either before or after the 
expiration of thirteen weeks' period. 

Male eaployees shall be advanced froa the hiring rate ($1-923 per hour) to $1,968 

par hour at the end of the first full payroll week and shall progress to the base rate 

of tha Job at tbs end of thirteen weeks, unless they qualify sooner for the base rate, in 
accordance with Paragraph 7 of this Section. This provision shall not operate to restrict 
tha right of aansgasant to discharge Incompetent eaployees before or after the expiration 
of tha thirteen weeks* period. 

(7) The Company agrees to guarantee an employee's base rate, provided he reaains on 
tha oc:upatlon on which be has quallflsd. This aeans that after an employee has received 

tha baaa rate 00 a Job due to satisfactory performance (on measured work, an effectiveness 

of 100 or better for five consecutive lays in any workweek) this rate shall not be lowered 
due to subnormal production on that Job. However, it Is understood that should an employee 
ba transferred to another operation, the base rate of the second operation will control, 
la accordaace wita exist log practice. 

HOURLr BASE RATE 

This schedule applies to the following departments end operations 

fMAuetim r^rwicm and Csfataria Denartmants General am m&ht Cean 1 zm 

Iterations 


j 


Job Class 
Ilrlag 

1 

2 

3 


Effective 3-5-68 

$1,923 

1 968 
2.003 

2 023 
2 038 
2.073 
2.113 
2 158 
2 193 
2.223 
2 263 
2.288 
2 3 **8 
2 .W 3 

. 2 U83 
2 518 
2.613 
2 683 









Utaltad Packinghouse Pood and Allied 

Workers' Local H o. 80-A, Caaden, II. J. (C ont'd) 


(19) 


CAMPBELL SOUP COMPANY 


FINALE: 


Job Class 


Effective 3*5-62 


Hiring Rata 

Baae Rata 


1.858 
1 898 


Job Clasa Abova 
Baae Rate 

-ITT. . 

2 . . . . 

3 ... 

A ... 

5 


1 938 

1 973 

2 008 
2 028 
2 01*3 


PLAITS HO., 1 AMD NO. 2 


General Operatio ns (Male , 
Job Title 


Base Rate 


Prelght Elevator Operator $2,003 

Day Cleaners, Equlpaient . . .1 966 

Laboratory Helper .2.113 

Sampler of Products. .2.003 

Overseer, Oenersl 2.223 

Ovarsaer, Production Refrigerator, Plant #1 J2. 163 

Handling Production Dept. Refrigerated Materials . 2.116 

Oanaral Operations (Peaale) 

Job Title Base Rate 


Clark, Plant Offices . ........ 1 696 

Clark, Factory .1 896 

Overseer (Peaale), General .... 2 0 L 3 

Overseer (Peaale), Storerooa #19 ... 2 0 L 3 


Plant Service Denartaent (Male) 


Job Title Base Rate 


Attendants, Men's Wash and Locker Rooas .... .1 978 
General Claanlng, Day Operations (janitor) ..... 1 966 
Ovarsaer, Wash and Locker Rogbis Attendants, 

Plant #2, P. M. Shift .2 038 

Operate Ploor Scrubber 2.023 
Laundry Operator, Washer and Dryer ... 2 023 
Uhlfora Attendant, Men's Locker Roca ... 2 013 


Plant Service DenartaeLt (Peaale) 


Job Title 


Base Rate 


Waah and Locker Rooas Attendants 
Saving Roca 
Laboratory Cleaner 

Laundry Sortars, Press and Mangle Operator 


1.908 

.1.898 

1.898 

1.898 






United Packinghouse Pood and Allied 

Workers' Local Ho. dO-A, Caaden. H. J. (Cont'd) 


CAMPBELL SOUP COMPANY 


Cafeteria Denartmapt I FamiU ej 
Job Title 

Cafeteria Stesa Table Operator 
Cook, Officers' Dining Room 
Cook, Plant snd Office Cafeterias 
Leader, Cafeterias 

flwrtUBM (Mtii' 

Job Title 

Right Cleaning, Equipaent 
Floor Cleaning (Right) 

Cafeteria Departaent (Male ) 


Base Bate 

1.898 
•1 973 
. 1 973 
. 2 0U3 


Base Rate 

. 2 003 

• 1 968 


Job Title 


Base Rate 


Cafeteria Servlceaan 


Job Title 

Operator, Labeling Machine 
Electric Truck Operator (Tow Truck) 

Cooler Attendant 

Case Inspector and Case Conveyor Attendants 
Leader, Can Handling Equipment 
Can Feeders. 

Ratort Basket Cooler Outlet Attendant 

Leader, Labeling Machine Unit snd A.B- Cooker Attendant. 

Damaged Can Collector and Sorter, Plant #1 

Servlceaan, Employees' Store 

Filled Can Conveyor Lines Attendant 

General Production Control Man 

Attendant Battery A.B. Cookers and Coolers 

Utility Msn 

Retort Basket Handler, Ml sc 

Retort Basket Handler* Can Uhscrambler 

Operator, Automatic Case Packer (Male) 

Production Department. Plant Ho. 1 (Third Floor I 

Job Title 


Platform Men 
Platform Service 
Weigher, Class "A” 

Weigher, Class "B" 

Cyclone Operator 
Mixing Flour 
Pulling Soup Cars 
Cooling Materials 

Lineman, Filling and Sealing Machines 
Machine Tender, Filling and Sealing Machines 
Soup Dipper, Stirrer, and Soup Pump Attendant 
Processor-Retort s 
Craneman-Retorts 
Spice Water Man 

Colloid Mill Operator (Supplement A, Plant #2) 
Colloid Mill Helper 


Bace Rate 

•2 073 

• 2 023 
2 023 

. 2 003 
. 2 113 
2 003 
•2 073 
. .2.223 
. 2 003 
2 O 38 

• 2 073 
2 158 

• 2 223 
2.038 
.2 003 
.2 003 
. 2 023 


Base Rate 

. 2 038 
2 023 
2 073 
. 2 038 
. 2 073 
. 2 038 
.2 038 
.2 003 
•2 113 
2 038 
•2,023 
•2193 
• 2,158 
•2.003 
2.038 
2.023 


1 



I 


•» 








I 
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Utaited Packinghouse Pood and Allied 

Workers' Local Ho. 80-A. Caaden. N. J. t (Cont'd) 


CAMPBELL SOUP COMPANY 


Job Title 

Retort Basket Packer (Magnetic) 

Packing Pilled Cans In Retort Baskets 
Hcaogenlzer Operator 

Overseer Cyclones (Regular Soup Season) 

Centlfuge or Pllter Operator 

Operator Claa Digesters, 1st Ploor, Building #1*2 

Washing Claaa In Shells, 1st Ploor, Building #1*2 

Servicing Class, 1st and 3rd Ploors, Building #1*2 

Beef Extract Heater and Mixer Attendant 

Defrosting Attendant 

Servlceaen, Service and Dice Cabbage 

Abbe' Dispersal Mixers Attendant, PItnt #1 

Pressure Cooker Attendant 

Attendant, Battery A-B. Cookers and Coolers 

Preparatory Conveyor Service 

Abrasive Peeling Machine Attendant 

Transtacker Operator 

Defrosting Tank Attendant 

Operator - Mikro Pulverizer 

Transtacker Operator Miscellaneous Service 

Attendant Hoodie Sheet Poraer 

Utility Man - Boodle Rooa 

Operator - Electric Sorting Machines 

Service and Attend Battery of Peelers 

Leader, Electronic Sorting Machines, Plant #1 

Cook, Pinal Blending. 

Cook, Ingredients and Coaponents 

Leader-Operator, Preezer and Case Pa:klng Units (Prozen Products). 
Operator, Autoaatic Case Packer (Male) 

Operator, Air and Real Washer 

Production Denartaent. Plant Ho. 1. Pourth Ploor (Male) 

Job Title 

B - Stockasn, Broth Kettles, Bldg. #21 
Ice Box Attendant 
Machining Onions (Service) 

Butcher, Plrst Class 

Butcher, Second Class 

Knife Orlnder 

Overseer, Broth Kettles 

Gauging Stock, Broth Kettles 

A-Stockaan, Broth Kettles, Building #26 and 10. 

Oreaae Man, Broth Kettles 

Service, Broth Kettles 

Pickling Diced Celery and Sliced Okra 

Raw Meat Cutting, Weighing and Servicing 

Serviceaan, Pourth Ploor 

Weigher, Class B 

Rice Blancher Operator 

Rice Blender Operator, "B" Weigh* 

Rica Blancher and Blender, Tr ick, Weigh and Service 
Materials, "B" Weigher 
Broth Kettle Cook 
Operator, Buffalo Orlnder 
Attendant, Struthers-Wells Vacuua Cooler 
Saw Operator, Butcher Shop 
Leader, Broth Kettles 
Hilt!-Batch Serviceaan 


Base Rate 


2.113 
• 2.113 
2 223 
2 003 
2 003 
2.073 
2.003 
.2 038 
2.073 
• 2 158 
2.073 
2 1*83 
.2.193 
.2 613 
.2 223 
2 158 
. 2 . 3 ^ 
2 023 
.2.023 


Base Rate 
2.075 

2 O 38 
•2 O 38 
* 2.113 


2.038 

2.1^8 

2.038 

2.073 

2.038 

•2.193 

• 2.038 




I 
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Uhlted Packinghouse Pood and Allied 

Utorkers' Local No. 00-A. Jasden. N. J. (Cont'd) CAMPBELL SOUP COMPANY 


mflMfilla I^nart—nt. Plant ll>. I. Fou rtn floor lMalej (Cont d ) 


Job Title Base Rate 


Broth Kettle Cook, and Vacuum Cooler Operator $2,193 

Can Conveyor Line Attendant. 2.003 

Air Dafroatlng Meats. 2.003 

Operator - Fitzmlll Pulverizer 2.073 

Condiment Weigher ......... . . . 2 113 

Pick up and Truck Ingredients, Multi-Batch Kettles . . 2.023 

Blending Service, Boodle Soups and Chicken Soup 2 073 

Production Department. Plant Ba^l. Pifth Fl oor ( Male) 

Dlgestar Basket Washer 2.073 

Air Haamer Operator, Bone Room • >2.023 

Serviceman, Bone Room' .. 2.003 

Watar Man on Beans.2.038 

Bean Tank Man. 2.003 

TalDt and Table Service . .2.003 

Pulp Can Opening Operator . . 7.038 

Baptying Digester Baskets • • .2.003 

Drum and Barrel Washer Attendant . 2.003 

Bean Sifter Operator . . .2.023 

Operator, Stills (Evaporators) . 2.073 

Tranatacker Operator .... . 2.073 

Hydraulic Can Baler Attendant. 2.003 

Digester Operator, Service, Stock and Fat Man ... .2.073 

Praparatory Table Service, ar.n and 5th Floors ... .2.003 

Operator, Horizontal Digesters . . 2.158 

Tank Attendant, Standardized Paste . 2.038 

Operator • Rica Sortex Machine • . 2.483 

Autcsmtlc Drum Washer Attendsnt . . 2.038 


«■■■»■ asai Pl«nf ■ r - If—| 

Pack Labaled Cans in Cases (Hand Packing); Label 
Inspector; Employees' Sales (Packaging); Automatic 
Packer Operator; Can Inspection (On Can Elevator); 

Place Export Stickers; Recondition Cans; Stencil and 
Label Cases; Vegetable Dicing; Miscellaneous Sorting; 

Cover and Top-Off (Filling); Pork Fillers, Plant #2; 

Sorting Diced Meats and Vegetables; Tomato Soup Tank 
Attendant; Clam Meat Sorting; Remove Clams frcsi Shells; 
Slicing and Inspecting Pork I.Plwnt ^ 2 ); Reconditioning 
Irregular and Bruised Pork; Prepare Cooked Meat; Onion 
Feeder, Sorter, Dicer, and Qrlnder; Can Conveyor Attendant; 
Preparing Onions; Preparing and Washing Parsley; Preparing 
ttilte Potatoes; Sorting Cooked Beef Trlomings; Preparing 
Celery; Dicing and Sorting Celery; Sorting Diced Meat; 
Preparing Oarllc; Sorting and Trimming Mushrooms (Plant #2); 


Preparing Vegetables.1 898 

Iaatructress (Preparatory) Meat, Chicken, Vegetables, 

and Tcsmtoes..1-973 












I 


Uhl ted Packinghouse Pood and Allied 


'AMP HELL 


JP COM 


■to Season Joh«. pi %o» an . 1 i n*i*j 
Job Title 

Leader, Unloading Toatatoes 
Uhloaders, Unloading Tasatoes 
Puap Man, pulp Plante 
Puaip Men, 3rd Floor Soup Tanks 
Soup Heater Attendant 
Evaporator Operator (Toaato Syrup) 

Cleaners, Kattlas and Under Kettles 
Dsaarator Operator. 

Ovaraeer (Posiace Operation) 

Cyclase Operator (Poaace Operation) 

Dryer Operations i Posiace Operation) 

Ovaraeer, Labeling Rooa Janitors (Toaato Season) 

Breaker Kattla Cook 

Overseer, 6 th Floor Flour Mixers 

Overseer, Bight Cleaning Toaato Pulp Plsnts 

Overseer, Tcsia to Liquid Screens 

Hapty Basket Handlers . 

Claanars, Platfora Truck and Ground 

IXasplng Baakets froa Conveyor to washer 

Ubsher Screens Cleaners 

Servicing, Sorting, and Triaalng Tasatoes 

Overseer, Kettles 

Breaker Kettle Valves Attendant. 

Cyclone Overseer 'Pulp) 

Cyclone Ovaraeer (Waste) 

Cyclone Labor 
Sever Screens Attendant 
ftotex Screens Attendant 
Weteraan 

Overseer Deaerator. 

Andale Strainer Attendant . 

Overseer, Washing Toaato Seed 
Overseer, Drying Toaato Seed 
Washing Toaato Seed, Labor 
Drying Toaiato Seed, Labor. 

Tank and Puap Attendant (Toaiato Pulp), oth Floor, Building #17- 
Oulllotine Can Opener, Operator Toaiato Soup, Plant #1 
Operator, Sterilizer Ubit, Toaato Soup 
Operator, Control Board, Toaato Soup 


Base Rate 

•$2 073 
. 2.003 
2.003 
2.023 
.2 023 
• 2 193 
.1 968 
2 073 
.2 113 
. 2 023 
.2 003 
. 2 038 
•2.073 
. 2 113 
.2 223 
.2 003 
. 2 003 
.2 003 
2 003 
2.003 
.2 003 
. 2.113 
2 003 
2 113 
. 2.113 
1.960 
1 968 
2 003 
2 003 
. 2.X50 
2.003 
. 2 113 
2 113 
2 003 
2 003 
. 2.003 
2 023 
2.193 
2 193 


Job Title 

Aast. Overseer Label Machine 
Operator, Labeling Machine. 

Maintenance Man, Case Sealers 

Aast. Operator, Labeling Machine 

Electric Truck Operator, Tow Truck 

Truckers, Basket Conveyor and Loverator Attendant 

Caae Inspactor and Case Conveyor Attendant 

Pull Basket Handler, Can Uhscriabler 

Leader, can Handling Equlpaent 

Oan Feeders 

Overseers, Labeling Rooa Trucking 
Retort Basket Cooler Outlet Attendant. 

Platfora Men . 

Platfora Service 
Weigher Class "A" 

Weigher Class "B" 






Base Rate 

. 2 073 
. 2 073 
2.073 
. 2,023 
. 2.023 
. 2.003 
. 2,003 
. 2.003 
. 2.113 
. 2.003 
. 2.113 
.2.073 
. 2.030 
. 2.023 
.2.073 
. 2.030 
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United Packinghouse Pood and Allied 

Workers' Local No. 80-A. Caaiden. New Jersey. (Cont'd) 


CAMPBELL SOUP COMPANY 


Production Denartaent. Plant No. 2 (Male) (Cont'd' 
Job Title 


Base Rate 


Cyclone Operator 
Pulling Soup Cars 

Linemen, Pilling and Sealing Machines 
Machine Tender, Pilling and Sealing Machines 
Soup Dipper, Stirrer and Soup Pusip Attendant 
Procesaor, Retorts 
Craneaan, Retorts 
Barrel Cooper • 

Colloid Mill Operator (Suppleswnt A, Plant #2) 
Retort Basket Packer (Magnetic). 

Packing Pilled Cans in Retort Baskets 

Spaghetti Extruder Attendant 

Plour Sifter and Mixer Attendant 

Butcher 2nd Class 

Knife Grinder 

Servlceaen 

Operator, Grinder. 

Sifting and Charging Beans > 

Cook, Pinal Blending 

Cook, Ingredients and Component!! 

Transtacker Operator 
Preparatory Table Service. 

Production Departaent. Plant No. 2 i.Male) 


2 073 
2.038 
2.113 
2 038 
2.023 
2 193 
.2.158 
.2.023 
2.038 
2 003 
. 2.003 
2.158 
2.113 
2 038 
2 038 
2.003 
2.038 
2.003 
2.223 
2 158 
2.073 
. 2.003 


Job Title 

Spaghetti Carrier, Serviceman 
Attendant, Asparagus Washer, Blancher, etc 
Cheese M 

Overseer Cyclones, Asparagus Season 
Overseer, Preparing Asparagus• 

Colloid Mill Operation, Plant #2 
Fitzpatrick Riving Machine Attendant 
Homogenizer and Riving Machine Operator 
Plour Mixer Attendant, Plant #2 
Spaghetti PulsosMter Serviceman 
Leader-Operator Pulp Can Opening, Plant #2 
Operator, Pulp Can Opening, Plant §2 
Serviceman, Pulp Can Opening, Plant #2 
Can Baler Attendant, Plant #2. 

Leader Uth Ploor Production, Plant #2 
Operator, Bean Blancher 
Cooling Spaghetti and Macaron. 

Abbe’ Dispersal Mixer Attendant, Plant #2 
Grinding and Weighing Meat 

Attendant, Pork Press and Pork Stripper, Plant #2 
Serviceman, Pork Chippers, Plant #2 
Rack Pork Bellies. 

Operator, E.S.M. and Pipesoak Blancher 
Pulsometer Serviceman, Lineman . 


Base Rate 

• .2 003 
. .2 113 
• 2.038 
. -2 113 
•2 223 

• 2 073 

. 2 003 

• 2 073 
• 2 038 
• 2 003 
2 158 
2 038 
2.003 
•2 003 
•2 193 
.2.3^8 

. 2.003 
• 2 073 
2 038 
2 073 
. 2,003 
2.003 
. 2.518 
•2,113 


Job Title 

Leader, Unloading Tomatoes 
Loaders, Unloading Tomatoes 
Pump Man, Soup Tanks. 

Soup Heater and Purolator Attendant 



* 


Base Rate 

2 073 
.2 003 
2.023 
. 2,023 





United Packinghouse Pood and Allied 

Workers' Local Ho. 00-A, Csaden, Hew Jersey (Cont'd) 


CAHPBEI L SOUP COMPAHY 


T oaato Season Jobs, Plant jo- ^ (Male) (Confd ) 


Job Title 

Base Rate 

Cleanars, Kettles and Under Kettles 

968 

Deaerator, Operator 

.2 073 

Overseer, Poaace Operation 

.2 113 

Cyclone Operator, Poaace 0|>eration 

..... 2 023 

Bagger, Poaace Operation 

. 2 003 

Pit Attendant, Poaace Operation 

. 2 003 

Right Cleaning, Toaato Line, Plant #2 

. 2 023 

Case Conveyor Switch Operator, Plant #2 

.2 073 

Breaker Kettle Cook 

.2 073 

tapty Basket Handlers 

. 2 003 

Cleaners, Platfora, Truck and Ground 

. 2 003 

Traffic Man 

. 2 003 

Duaiplng Baskets froa Conveyor to Washer 

. 2.003 

Servlceaan, Sort and Trla Toaatoes 

. 2.003 

Instructor-Sterilizing Departaent 

•2288 

Overseer, Cooking Toaatoes 

2-113 

Valve Attendant, Cooking Toaatoes 

. 2 003 

Operator, V -8 Sterilizer 

. 2 223 

Operator, V-7 Juice Extraction Equipaent 

. 2.158 

Assistant Operator, V-7 Juice Extraction Equipaent 

. 2.038 

Tank and Servlceaan, V -8 Juice Blending 

.2 023 

Attendant, Toaato Breaker Tanks 

.2.073 

Operator, Control Board, Toaato Juice 

0 158 

Right Cleaning Presterilizers (V- 8 ) 

. 2.158 

Overseer-Cyclones and Extractors, Building #31 

. 2.158 

Toaato Juice Heater Attendant 

. 2.038 

Overseer-V -8 Juice Blending 

. . . . 2.158 


Toaato Pulo Plants. Plants Ho. 1 and Ho. 2 I Pa—la ) 


Job Title 

Sorting Toaatoes; Trisaing Toaatoes; Cyclone 

Attendant; Wash Aprons; Screens Attendant (Toaato 

Liquid); Scale House Clerk (Toaato Season) 

Dry Soup Onarstlcr Jobs. Plant Ho I 

Base Rate 

.... .$1,898 

Jab Title 

Base Rate 

Operator, Spray Dryer 

. $2 .483 

Operator, Blender 

" 113 

Batch Weigher 

2.113 

Operator, Vacuua Dryer 

2.158 

Utility Man, 5th Floor, Building #30 

2.073 

M>ilti-Phase Dispenser Attendant 

2483 

Utility Man, Blending Rooa 

• 2.003 

Operator, Bag Unloader 

2.003 

Pinlshed Product Palletlzer - D S.M... 

2.003 

Utility Man, 4th Floor 

2.073 

Service and Adjust Closer and Checkweigher 

2-348 

Operator, Freeze Dryer 

2.483 

Utility Man, Freeze Dryer 

2.038 

Freezer Attendant 

• 2.038 

Operator, Filler and Capper (Soup Base) 

•2.113 

Can Forker and Heck Ring Feeder 

•2.003 

Multiple Label Machines Operator 

.2.113 



\fcO 1 



United P^ekirighcusv F<od 'irui A i' 

Worker! ’ U -x Ho. CO-A, C^-m, Now Jersey (Cont’d) CAMPBELL SOUP COMPANY 


HOURLY BASE RATE 
WAREHOUSING DEPARTMENT 


This Base Rate Schedule applies to all Warehousing Department Jobs excluding Janitors. 
The base rates for each Job class do not correspond to the Production Department schedule 
because of negotiated additional increases based on the agreements dated July 23, 1956 and 
March 18, i957, between Campbell Soup Company and Local 80-A. 


Msle Rates: 
Job Class 


Rate Effec. 

S/5/62 _ 


Hiring Rate 
1 
2 

3 

U 

5 

S 

7 

8 

9 

10 


$1,968 
2.018 
2.083 
.2 118 
2 163 
2 203 
2.238 
2 268 
2.308 
2.398 
.2 188 


Fernsle Rates: 


Job Class 


Rate Effec. 
3-5-62 


Hiring Rate $1,858 

Base Rate 1 898 

Job Class Above 
Base Rate: 


1 1 938 

1 973 

3 .008 

1 . 2.028 

5 2,013 


Warehousing Departsient (Male) 


Job Title Base Rate 


Shipper $2,208 

Export Shipper 2 208 

Checker, Loaded Car and Truck, Shipping . . . 2 203 

Overseer Receiving 2.163 

Overseer Receiving, Refrigerators 2.163 

Storeroom Clerk 2 163 

Mechanical Storeroosi Clerk .2 163 

Mechanical Storeroom Serviceswui 2 163 

Industrial Truck Operator: A-High Lift Gas or Electric Truck . . 2 203 

B-Lov or Medium Gas or Electric TVuck. . . . 2 .I 63 
B-Supplement A-Lov and Medium Lift 

Electric Truck, Building #30 . . .2 163 

Clsmp Truck Operator . . . ..2 203 

Handling Miscellaneous Material, Refrigerators ... 2 118 

Ufaload Cases from Conveyor, Warehouse #20 ... .2 O 83 

Piling Cases in Wsrehouse ? 063 

Shipping Finished Product (Car and Truck Loader) ... 2 O 83 



























Ubited Packinghouse Pood and Allied 

Workers' Local No. 80-A. Camden, New Jersey (Cont'd) 


(27) 

CAMPBELL 80UP COMPANY 


Warehousing Departmen t (Male) (Cant'd) 

Job^ Title 

Miscellaneous Handling (Building No. 30) 
Miscellaneous Handling (Union Avenue) 

Plour Sifter Attendant 
Leader (Group Warehouse Men) 

Overseer (Cooper Street Warehouse) 

Assistant Overseer (Cooper Street Warehouse) 
Power Equipment Mechanic 
Rafrigerator Cleaner 
Helper, Induatrial Truck Mechanic 
Transtacker Operator (1st Ploor) 

Attendant-Barrel Dumper, Storeroom #17 
Transporter and Worksaver Operator 
Leader, Group Receiving Raw Materials 
Leader, Group Refrigerators 
Garage Attendant (Employees' Garage) 

Storeroom Helper, Storeroom #7 
Operator, Coal Scoop Truck 
Attendant-Grease Salvage Equipment 
Ubload Cases from Conveyor, Frozen Products 
Operator, High Lift Pork Truck, Prozen Products 
Shipper, Prozen Products, Prozen Pood Warehouse 
Haadling Prozen Products, Prozen Pood Warehouse 
Operator, Industrial Sweeper (Propane) 

Sampleman (Cooper Street Warehouse) 

Case Conveyor Leader 

Production Control Man, Warehouse #20 

Leader, Miscellaneous Handling, Union Avenue 

Garage Attendant Helper 

Coal Ubloader and Conveyor Operator 

Yardmen, Warehouse # 6 l 

Operator, Ploor Scrubber 

Serviceman, Storeroom #29 


POWER HOUSE 


Power House Jobs 

Job Title 

Power Plant Leader 

Operating Engineer: First Class 

Second Class 
Third Class 

Power Plant Maintenance Men: Pirst Class 

Second Class 

Third Class . 

House Engineer: Pirst Class 

Third Class . 

Fireman: Pirst Class 
Second Class 
Third Class 

Operator, Air Conditioning and Refrigeration: First Class 

Second Class 
Third Class 

a. Operator - Coal Conveyor 
Operator - Filter Plant 
Ice Box Coil Cleaner 
Janitor 

Refrigeration Operating Engineer 
General Labor 

Refrigeration Operating Engineer - Leader,D.S.M. Operation 


Base Rate 


. .$2,083 
. .2.083 
. . 2.118 
. .2.163 
. . 2.308 
. . 2.268 
. . .2.7U3 
. .2 083 
. . 2.493 
2.163 
. . 2.118 
. . 2.083 
. . . 2.163 
2.163 
. . 2.163 
. . 2.083 
. . .2.203 
2.238 
. . 2.118 
. . . 2.238 
. . .2.243 
. . . 2.118 
. . . 2.118 
. . .2.163 
. . 2.163 
. . 2.203 
. . 2.163 
. . .2.083 
. . .2.203 
. . . 2.118 
. . 2.118 
. . .2.083 


Base Rate 

$ 3,068 
. . 2 828 
. .2.728 
. .2 643 
. .2.903 
. • 2 733 
. .2 578 
. .2 673 
. . 2 603 
• .2 593 

• . 2 513 
. .2 458 

. .2 473 
. . 2 443 

• -2 343 
. .2 353 
. .2 283 
. . 2,268 

•1978 
2.643 
2.073 
• - 2.808 
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lltaited Packinghouse Food and Allied 

Uorkers 1 Local Ho. 80-A. Caaden, Nev Jersey (Contjd) CAMPBELL SOUP COMPANY 


CAN MANUFACTURING DEPARTMENT 


Hill Base Rate Schedule applies to all Can Department jobs excluding Janitors and 
elevator operators. The base rates for each job class do not correspond to the Production 
Departaent schedule because of negotiated additional increases based on the agreenent 
dated July 23, 1956, between Campbell Soup Company and Local 80-A. In addition, most 
occupations in Buildings 37 and 38 were granted special increases under the contract 
effective March 5> 1962. For this reason, these rates do not correspond to the Can 
Departaent Base Rate Schedule. 


Male Rates: 
Job Class 


Rate Effec. 

5-3-62 


Hiring Rate 

1 . . . . 
2 . . 

3 

4 

5 

6 . 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 


• $1,923 

. . .2.003 
. . 2.023 
. . . 2.038 
. . .2.073 
. . 2.113 
. . . 2.158 
. . .2.193 
. . .2.223 

• • .2.263 

2.288 

2.348 

2.443 

• • -2.483 

• 2.518 

2.613 

• - 2.683 

• -2.773 
. • 2.838 

2.938 
• • 3.018 


Can M anufacturing Dagartaant Plants lo. 1 snd lo. s '»-imala) 

Job Class 

Hiring Rate 
Base Rate 
Job Class Above 
Base Rate: 

1. 

2 

3 . 

4 

5 . 

Cap Departaent - Tin Plate 


Rate Effec. 
3-5-62 

•$ 1,858 

• -I 898 


1 938 
1 973 
2.008 
2.028 
2.043 


Job Title Base Rate 

Electric Truck Operator, Leader, High Lift $2,158 

Electric Truck Operator, Low Lift . 2 113 

Scrap Baler and Laborer 2.023 

Collect Scrap 2.003 

Receiver, Shipper and Fork Truck Operator ...... 2 388 



4 
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United Packinghouse Pood and Allied 

Workers' Local No. 80-A. Camden, New Jersey (Cont'd) CAMPBELL SOUP COMPANY 


Can Department - Slitter 


Job Title Base Rate 


Overseer Slitter Department $2,683 

Slitter Adjuster: First Clasa . .2 518 

Second Claas , . 2 263 

Third Class ... .2 193 

Operator, Slitter . . . . 2 158 

Scrap Man ....... 2 003 

Electric Truck Driver, Low Lift, Service .... .2 113 

Can Department - Body Making 

Job Title Base Rate 

.. 4 " 1 

Body Machine Adjuster: Leader .$2 773 

First Class . . ..2 613 

Second Class 2.UU3 

Third Class ... .2 288 

Adjuster Learner: First Class 2 263 

Second Class ..... .2.193 

Third Class ... .2.113 

Operator Bodymaker 2.113 

Oiler and Bodymaker Relief Operator .... 2.113 

Machine Cleaning Night, Plant #1 2.023 

Maintenance Man, Solder and Flux .2.158 

Body Machine Cleaner and Operator, Night, Plant #2 , . 2.113 

Can Department, Seam er and Tester 

Job Title Base Rate 


Seam Adjuster: Leader . $2 518 

First Class . . . 2 443 

Second Class .... .2 263 

Third Class .... 2 193 

Operator Seamer (Female). 1 898 

Operator Tester (Female) ... .1 898 ' 

Tester Adjuster: Leader .... 2 518 

First Class ... .2 UU 3 

Second Class . . .2 263 

Third Class , . .2.193 

Machine Cleaning and Greasing Seamer . . .2 023 

Seam Inspector, Filling Department (Female) ...... 1 898 

Seam Inspector, #10 Cans (Male) ... 2 023 

Leader, Closing Machine Adjuster . . .2 613 

Closing Machine Adjuster: First Class . . .2 UL 3 

Second Class . . .2 263 

Third Class . . .2 193 

Can Department. Assembly 

Job Title Base Rate 


Relief Operator, Seamer and Tester (Female) . . 1 898 

Runaway Oiler ....... 2 073 

Janitor ..1 968 

Can Filler and Seam Inspector (Female) .1 898 

Spoilage Scrap Collector, Can Mfg. Dept . 2 073 





















Workers' Local No. 80-A, Camden. New Jersey (Cont'd) CAMPBELL SOUP COMPANY 


Coil. Press and Lacauer. Buildings 37 and 38 


Job Title Base Hate 


Operator, Scroll Shear $2,256 

Scroll Shear Adjuster, First Class 2.798 

Die Setter Adjuster, First Class 2.950 

Liner Adjuster, First Class ..... 2 8^3 

Janitor . ..2 173 

Oiling, Greasing and Relief Press Operator (Male) ... 2 238 

Operator, Lacquer Coater-Feeder ... 2 368 

Lacquer Mixer ... 2 238 

Machinist, Pressroom (indirect^ . . . 3 018 

Attendant, Automatic Sheet Stacker .2 258 

Coil Line Console Operator ..... 2 623 

Coil Line Classifier Operator .2 588 

Lacquer Room Adjuster and Mixer . .... 2 958 

Operator, Industrial Lift Truck, 20,000# Capacity 2.318 

Operator, U Press and Liner ..... 2 W*3 

Tin Plate Resorter nnd Stacker . . . .2 213 

Operator, Industrial. Sweeper ...... .2 038 

Scrap Man, Pressroom ... .2 103 

Power Fork Truck and Service, General Trucking . .... .2 268 

Slide Press Operator, Adjuster . .2 838 

Machine Tender, Slide Press . . . .2.113 

General Equipment Cleaner, 3rd Shift, Buildings 37 and 38 . .2.238 

Can Depar tment. Shipping - P lants #1 and #2 

Job Title Base Rate 


Leadman and Line Switcher ... 2 193 

Forker (Female) . . .1 898 

Can Salvage (Female) ... .1 898 

Elevator Operator ... ,2 013 

Janitor ...... 1 968 

Cable and Stick Operator (Female) ..1 898 

Can Conveyor Lines Attendant, Plant #2 . .2.023 

Serviceman, Pack Out Cans in Bags .... 2 003 

Line Switcher: Class A . . . ..2 263 

Class B ... .2 113 

Bapty Can Palletizer .... .2 023 

Serviceman, Palletizer and De-Palletizer 2 023 

Operator, Palletizer and/or De-Palletizer . . 2 113 


HIRING RATES AND PAY RATE INCREASES 
EFFECTIVE MARCH 5 . 1962 


MALE: 

Hiring Rate 

$1 923 


Increased to 

1 968 

At end of first full payroll week. 

Then to 

Job Class 

After 13 weeks or when 100 per cent 


Rate 

effectiveness or better is main¬ 
tained for five consecutive days. 

FEMALE: 

Hiring Rate 

$1,858 


To 

1.898 

After 13 weeks or when 100 per cent 


or 

effectiveness or better is main¬ 


Base Rate 

tained for five consecutive days. 





ATE SCHEDULE 
DEPARTMENT 


lei: 


Finisher 


Scale Repairman 
Sheetaetal Worker 
Welder 

Millwright ■P" 
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CAMPBELL SOUP COMPANY 


3-14- 62 

. 3 015 
.2.835 
.2.655 
.2,890 
. 2.765 
.2.655 
.2.445 
. 2 . 3^5 
.2.510 
.2.445 
. 2 . 3^5 


3-14-63 

3-090 

2.905 

2.720 

2.960 

2.835 

2.720 

2.505 

2.405 

2.575 

2.505 

2.405 


ited Meat Cut tara and Butcher Workmen 
of North America, Local 199. 


CAMPBELL SOUP COMPANY 

Salisbury. Maryland 

1-29-62 

Hourly 

Rates 

Job Title 

1-3-63 

Feaale 

Oeneral Plant Labor 

$1.25 


$1.27 

Rallef Lady 

1.30 


1-32 

Male 

General Plant Labor 

Fork Lift Operator, General; Chilling 

1.25 


1.30 

Poultry; "C" Cook; Spice Man "B" 

1.30 


1-35 

Fraezer Man; Warehouseman; "B" Cook; 

Leadman "C"; Dough Blocker Operator 

Dough Mixer; "A" Cook; Local Truck Driver: 

Fork Lift Operator - Finished Product: Spice 

1.35 


1.40 

Man M A"; Carton Machine Operator 

1.40 


1.45 

Fryer Operator; Foil Machin* Operator; 

Leadman "B" 

1.45 


1.50 

















Amalgamated Meat Cutters and Butcher Workmen 

Of Morth America, Local 199. Salisbury, Maryland (Cont'd) 


(32) 

CAMPBELL SOUP COMPANY 


Job Title 

1-29-62 

1-3-63 

Checker - Finished Product 

. . . .1.50 

1.55 

Leadman "A"; Stock Room Clerk 

• • • 1-55 

1.60 

Malntensnce Specialist - 1st Class 

• • • -2.25 

2.30 

2nd Class 

. • • .2.10 

2.15 

3rd Class 

1.95 

2.00 

Maintenance Specialist Apprentice; 

Automatic Freezer Operator "A” 

1 79 

1.84 

Maintenance Man - 1st Class; Maintenance 
Electrician - 1st Class; Refrigeration Man - 
1st Class; Automatic Freezer Operator "B" 

1.65 

1.70 

Maintenance Man - 2nd Class; Maintenance 
Electrician - 2nd Class; Refrigeration Man - 
2nd Class 

1-55 

1 60 

Maintenance Man -3rd Class; Maintenance 
Electrician - 3rd Class; Refrigeration Man - 
3rd Class; Automatic Freezer Operator "C" 

.1.45 

1.50 

Maintenance Department Helper 

1 35 

1.40 


Amalgamated Meat Cutters and Butcher Workmen 
of North America. Local 425 

Fayettev ille . Arkansas 


General Labor - Male 


Job Title 


10-1-62 

10-1-63 

Minimum Starting Rate 


$1.20 

$1 24 

After Probationary Period 


1 43 

1.47 

Breast Splitters 


. 1 48 

1.52 

"T.V." Dinner Line Serviceman 


. . .1 48 

1.52 

Dockmen - General 


1 48 

1.52 

Live Poultry Hangers 


1 48 

1.52 

Pickup Crew 


cx> 

1-52 

Potato Machine Operator 


1.48 

1.52 

Potato Slicer .... 


. 1 48 

1.52 

Poultry leer (Kill & Dress) 


1.48 

1.52 

Poultry leer (Basement) 


1 48 

1-52 

Dipping Poultry (Basement) 


1 48 

1-52 

Batter Formuls and Batter Mixer Operator 


. • 1 48 

1.52 

Flourman - Continuous Fryer 


1 48 

1.52 

Chicken Trayer - Continuous Fryer 


1 48 

1.52 

Rehanger - Cyclomatic Pickers 


... 1 48 

1.52 

Coop Handlers 


1 48 

1.52 

Knife Sharpener 


1 53 

1.57 

Vegetable Blancher 


1 53 

1.57 

Spice Weigher 


1 53 

1-57 

Quick Freeze Lockerman 


1 53 

1-57 

Freezerman (inside Checker) 


1 53 

1.57 

Back and Skin Cook 


1 53 

1-57 

Continuous Freezer Operator 


1 58 

1.62 

Potato Cook 


1 58 

1.62 

Non-Production Leadman 


1 58 

1.62 

Truck Driver (Live Poultry) 


1 63 

1.67 

Checker - Shipping and Receiving 


.1 63 

I.67 

Killer 


■ 1 63 

1.67 

It" 

| 


4 
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Amalgamated Meat Cutters and Butcher Workmen 


Of lorth America. Local 425. Fayetteville, Arkansas 

(Cont’d) 

CAMPBELL SOUP COMPANY 

Qeneral Labor Male (Cont’d) 

Job Title 

10 - 1-62 

10-1-63 

Continueua Fryer Operator 

$1.68 

$1 72 

Semi-Truck Driver 

1 68 

1.72 

Production Leadman 

1 70 

1.74 

Maintenance "C" 

1 80 

1.84 

Maintenance ”B" 

• 1 93 

1.97 

Engineers 

1 93 

1 97 

Maintenance "A" 

~ 05 

2.09 

General Lai or - Female 

Minimum Starting Rate 

. ] 16 

1.20 

After Probationary Period 

•3 37 

1.41 

Caaing Dinners 

. . 1.41 

1.45 

Vent Cutters; Gizzard Machine Peelers and 
Cutters; Wrapping Machine Operator; Cutting 

Feet and Recks; Lung Pullers; Kidney Pullers; 
Final Inspection - Eviscerating; Heart and 

Liver Trimmers; Batterwomen - Continuous 

Fryer; Croppera; Butchers; Scoring & Cutting 
Side Skins; Jones Cartoner Attendant; 

] 42 

1.46 

Evlscera Pullers; Saw Operators, Grad* 

for Size 

] 47 

1.51 

Plavettevllle Hatchery- General Labor - Male 

Minimum Starting Rate 

1.20 

1.24 

After Probationary Period 

1.^3 

1.47 

Vacuum Cleaner Operator - Mill, Leadawn; 
Scalehouse Man; Sewing Machine Operator; 
Warehouse Man; Tray Washer 

1.48 

1.52 

Mill Operator; Blood Tester; Leadmun - 

Ratchery 

1.58 

1.62 

Truck Driver; Truck Driver (Baby Chicks) 

1.63 

1.67 

Sortex Machine Operator; Feed Mixer Operator 

1.68 

1.72 

Broiler Serviceman; Flock Serviceman 

1.79 

1 83 

Maintenance "C" 

1.80 

1.84 

Maintenance "B"; Engineers 

1.93 

1.97 

Maintenance "A"; Electronics Technician 

2.05 

2.09 

General Labor - Female’ 

Mlnlmun Starting Rate 

1.16 

1.20 

After Probationary Period 

1-37 

1.41 


Amalgamated Meat Cutters and Butcher Workmen 
of Rorth America. Local 146 

Ranoleon. Ohio 

Base Rate Formula 

2. Except as provided la paragraphs "3" and "4" below, an employee will 
be assigned an hourly rate of pay in any payroll week determined by the rates 
of the Jobs on which the employee worked during the previous week as follows. 




Amu 1 gams ted Meat Cutters and Butcher Workmen 

of Worth America. Local 146. Napoleon, Ohio (Cont'd) CAMPBELL SOUP COMPARY 


a. List rates of Jobs performed In the payroll week in descending order. 

b. Set down next to each rate the number of hours of work performed at 
that rate. 

c. Total the number of hours worked in the payroll week and divide total 
by two. 

d. Starting with the hours worked at the highest Job rate and working 
down rate by rate, count down the number of hours determined in sub- 
paragraph "c" above 

e. The employees' Job rate will be that rate where the "middle" hour 

la found in sub-paragraph "d" above. The effective date of this Job 
rate will be the first day in the following payroll week. 

3 . New employees will be hired at the hiring rate as set forth on the Schedule 
of Base Rates (Schedule A). A new female employee shall remain at the hiring rate 
for the first fifty (50) dayti of work (exclusive of days worked during Tomato Sea¬ 
son). A new male employee shall remain at the hiring rate for the first fifty (50) 
days of work (exclusive of days worked during Tomato Season. Upon completion of 
the probationary period, all employees will progress to the Base Labor Rate as 

set forth in the Schedule of Base Rates (Schedule A). After sji employee satisfies 
the requirements of this paragraph, the employee's base rate shall be determined 
in accordance with paragraph 2 above. 

4. During the time that fresh tomatoes are being processed, regular employees 
who are transferred to work on tomato products will have their regular Job rate 
maintained for this period Affected employees declining tomuto season assignment 
will be paid rate in accordance with regular season payroll procedure. 

Schedule of Base Rates 


Female Job Title 

2 - 1-62 

2 - 1-63 

Hiring Rate 

. $1,40 

$ 1.47 

Women (Regular Seniority Employees) 

Can Supply Attendant (c); Filling and 

I .63 

I .70 

Cloalng Machine Operator; Seam Inspec¬ 
tress; Spaghetti Extruder Operator 

.1 73 

1.80 

Male Job Title 



Hiring Rate 

. 1 625 

1.695 

Men (Regular Seniority Employers). .... 

• 1 75 

1.82 


Basket Dumper Operator; Beef Cutter Attendant; 

Blending Service and Trucking; Bone Crusher 
Operator; Broth Kettle Service; Breaker Kettle 
Cook; Case Packer Operator; Conveyor Unloader; 

Cyclone Operator; Flour Sifter Attendant; Label 
Machine Operator; Magnetic Packer Operator; Right 
Cleaner; Packing Filled Cans in Baskets; Platform 
Trucking; Power Scrubber and Sweeper Operator; 

Preparatory Service; Sterilizer Washer - V-8; 

Stripper and Sllcer Operator; Tomato Elevator 

Attendant— V-8; Waste Dock Handling 1.815 1.385 

Blanching and Mixer Operator (Rice); Boiler 
Room Helper — V-8 Plant; Centifuge Operator; 

Mixer Attendant; Multiple Label Machine Operator; 

■oodle Room Attendant; Noodle Sheetformer and 
Cutter Operator; Press and Coater Operator (c); 

Scaler (Receiving); Scrap Handler (C); Sheet 




I I 


Aaalgaaated Meat Cutters end Butcher Workaen 
of Rortn Aaerlca. Local 146. Msoaleon, Ohio (Coot'd) 


Male Job Title (Coat'd) 2-1-62 2-1-63 

Stacker Operator (c); Spaghetti 
Machine Attendant; Spice Weigher; 

Toasto Pulp Attendant; Taaato Soup 
Panel Attendant? Vegetable Peeler 
Attendant; V-7 and Spice Mix Blender; 

V-8 Blender 3 87 1-94 

Aeeletant Sterilizer Operator— V-8; 

Automatic Caae Palletlzer Operator; Boiler 
Plant Attendant; Box Duaper Operator; Broth 
Cook; De-Palletlzer Operator; Digester Oper¬ 
ator; Equlpaent Cleaners (c); Kettleaan; 

Mecheaic's Helper (c); Mechanic's Helper; 

Oiler and Qreaeer; Pelletizer Operator (c); 

Panal Board Operator- Taaato Juice; Scroll 
Shear Operator (c); Taaato Crusher and Cyclone 
Attendant — V-8; Truck Driver; Utility Man - 

Laundry. 3 925 1.995 

A-B Cooker Operator; Coll Line Sheetstacker 
Operator (c); Cook; Evaporator Operator 
(Buflovak); Operator - Electric Sorting Units; 

Operator V-7 Juice Extractor Equlpswnt; Power 
Truck Operator; Power Truck Operator - Claap 
Attachstent; Power Truck Serviceaan (c); Retort 
Operator, Seal-Truck Driver; Slitter Opwrator- 
Bodyaaker Feeder (c); Sterilizer Operator - 
Toaato Juice, Sterilizer Operator - V-8; Utility 

Man - Blending Service 1 985 2.055 

By-Product Recovery Plant Operator; Bodyaaker 
Tender (c); Checker - Shipping Finished Product; 

Coil Line Operator (c); Coapound and Lacquer 
Mixer (c); Mechanic - Class D (c); Sheet Coater 
Operator (c); Utility Man - Blending Service 
and Vegetable Preparatory Utility Mari - Filling 
Area; Utility Man - Filling Area - V-8; Utility 
Man - Ovens (Nights) (c); Utility Mac - Taaato 
Yard, Utility Mac - Warehouse; Utility Man - 
Warehouse (Recalving); Utility Man - Warehouse 
and Recalving —V-8; Waste Treatment Plant 


Operator 

PO 

0 

v-n 

2.12 

Filter Plant Operator; Utility Man - Label Area; 
Utility Man - Label Area - V-8 

2 115 

2.185 

Can Cable Attendant (c); Boiler Roam Pireaan-V-8; 
Mechanic - Class "C"; Mechanic - Class "C" (c). . . 

2.18 

2.25 

Chef; Filter Plant Operator - Licensed 

2 245 

2.315 

Mechanic - Class "B"; Mechanic - Class "B" (c) 

.2 38 

2.45 

Boiler Plant Engineer; Mechanic - Class "A”; 

Mechanic - Class "A" (c) 

2 56 

2.63 

Senior Mechanic; Senior Mechanic (c) 

2 66 

2.73 



(36) 

CAMPBELL SOUP COMPANY 




Retail, Wholesale and Department 
Store Union, Local 194_ 

Chicago, Illinois 


(36) 

CAMPBELL SOUP COMPANY 


1. Effective 12-01 A.M., December 1, 1961, all hourly base rates of Jobs in the 
bargaining unit will be Increased 6 cents an hour. This Agreement provides for 
deferred adjustments of 2-^t to be effective December 1, 1962 and December 1, 1963- 
One-quarter of one percent of the 12-1-62 adjustment may be applied by mutual 
agreement of the parties to individual Job adjustments based on the Job Evaluation 
Program nov being conducted 

2. Either party to this Agreement may re-open negotiations on December 1, 1964, 
by notifying the other party in writing 60 days in advance of this date of their 
desire to negotiate a new Agreement. However, it is agreed that 60 days prior 

to December 1, 1963, either party may request discussions for the sole purpose of 
determining the method of application of the 2^t adjustment. 

4. New employees will start at the hiring rate set forth in the Table of Base 
Rates. 

5- New female employees will be advanced from the hiring rate to the base rate 
of the Job on which they are working either at the end of 13 weeks of work or 
when they qualify sooner for the base rate in accordance with Paragraph 10 of 
this section. 

a Female employees hired at $1.80 per hour assigned during the first 13 
weeks of employment to Jobs with base rates above $1.86 per hour will 
be increased to $1.86 per hour in the next full payroll week. They 
will be advanced to the base rate of the Job on which they are working 
upon the completion of 13 weeks or when they qualify sooner for the base 
rate in accordance with Paragraph 10 of this section 

6. New Tale employees hired at $1.95 per hour shall be advanced from the hiring 
rate to $2-02 per hour at the end of the first full payroll week. They will be 
advanced to the base rate of (he Job on which they are working either at the end 
of thirteen (13) weeks or when they qualify sooner for the base rate in accordance 
with Paragraph 11 of this section. 

9- Employees hired during the Tomato Season (July 15 through October 15) will 
receive for the balance of that Tomato Season 2.50 per hour less than the rates 
call for in Paragraphs 5 and 6 above. This will not include employees within 
the bargaining unit who work in the Maintenance Department or Powerhouse.. 

10. On the first Monday following completion of 13 weeks of work, an employee's 
base rate for any payroll week will be determined by the rates of the Jobs on 
which he worked in that payroll week. This base rate will be determined as 
follows 


a. List rates of Jobs performed In the payroll week in descending order 

b. Set down next to each rate the number of hours of work performed at that 
rate. 

c. Total number of hours worked in the payroll week and divide total by two. 

d. Starting wltn the hours worked at the highest Job rate and working down 
rate by rate, count down the number of hours determined by sub-paragraph 
' c' above. 

e. The man's Job rate will be that rate where the "middle" hour is found in 
sub-paragraph 'd' above. The effective date of this Job rate will be the 
first day of that payroll week. 

11. Hie Company agrees to guarantee an employee's base rate, provided he remains 
on the occupation on which he has qualified. This means that after an employee 


£ 





8tore Union, Local 194. Chicago. 111. (Cont'd) CAMPBELL SOUP COMPANY 


has received the base rate on a Job due to satisfactory performance (on measured 
work, an effectiveness of lOO^t or better for five consecutive days in any work 
week) this rate shall not be lowered due to sub-normal production on that Job. 
However, it is understood that should an employee be transferred to another oper¬ 
ation, the base rate of the second operation will control, in accordance with 
existing practice. 

During the time that fresh tomatoes are being processed. Production Department 
employees who are required, for the convenience of the Company, to forego the 
exercise of seniority rights to work on tomato products and are required to work 
on non-tomato product will have their regular Job rate maintained for this period. 


Hourly Hates 

Maintenance and Power House 

Job Title 12-1-61 

Maintenance Instructor $3>3^0 

Can Machinery Specialist 3.295 

Die Repairman - Class A; Industrial 
Truck Repairman Leader; Machinist 
Repairman Leader; Machinist Leader; 

Power House Mechanics Leader .3-215 

Operating Engineer * - .3*115 


Industrial Truck Repairman • Class A; 
Machine Repairman - Class A; Machinist - 
Class A; Millwright - Class A; Painter 
Leader, Scale Repairman - Class A; Welder • 


Class A - - - 3 040 

Boiler Room Engineer - Power Houae Mechacic - Class A 3 030 

Concrete, Tile and Brick Mason; Industrial 

Truck Repairman - Class B; Machine Repairman - Class B -2 925 

House Engineer -2 920 

Closing Machine Adjuster Leader ... 2 890 

Machinist - Class B; Millwright - Class B; 

Painter - Class A; Tool Crib Attendant - Class A; 

Welder - Class B 2 855 

Industrial Truck Repairman - Class C; Machine 

Repairman - Class C - * . -2 795 

Machinist - Class C; Millwright - Class C; 

Painter - Class B- Welder - Class C ... -2.750 

Industrial Truck Repairman - Class D; Machine 

Repairman - Class D 2.680 

Closing Machine Adjuster - Class A • 2.640 

Machinist - Class D; Painter - Class C; 

Tool Crib Attendant - Class B ..... 2.580 

Closing Machine Adjuster - Class B ... 2.550 





I 


Retail, Wholesale and Department Store 
Uhion. Local 194. Chicago. Illinois (Cont'd) 

Maintenance and Power House (Cont'd) 

Job Title 


CAMPBELL SOUP COMPANY 


12 - 1-61 


Industrial Truck Repairman - Class E; 

Machine Repairman - Class E 

Maintenance Oiler and Greaser 

Boiler Rocm Attendant; Power House Mechanic - Class B 

Filter Plant Operator; Operating Engineer - 
Assistant to 


$2,520 


Concrete, Tile, and Brick Mason Helper; 
Industrial truck Repairman Helper; Machine 
Repairman Helper, Machinist Helper; Painter 
Helper; Scale Repairman Helper; Tool Crib 
Attendant Helper; Welder Helper 

Maintenance Ollera Helper; Closing Machine 
Adjuster - Claaa C 

Closing Machine Adjuster - Class D 

Drag Operator 


0 260 


Coal Passer 


2.195 


Production 


Retort Leader Tomato Season 

A. B. Freezer Attendant 

Pipe Soak Bean Blancher and ESM Attendant 

A. B. Cooker Operator - Battery; Blending 
and Blanching Cook - Class A; Bone Stock 
Evaporator Operator; Cream Soup Multi-Batch 
Cook; Multi-Pallet Fork Lift Truck Operator; 

Retort Processor; Tomato Building 3rd, 4th, and 

5th Floor Leader; Tomato Building Line Cleaning Leader; 

Tomato Lug Box Dimiper Operator 

A.B. Cooker Operator - Single; Cook Multi-Batch 
Blending; Broth Kettle Cook and Vacuum Cooler Operator; 
Clamp Fork Truck Operator; Fork Lift Truck Operator- 
Blendlptf Service; Fork Lift Operator - Case Handling; 
Hoodff Soup Multi-Batch Cook; Seasoning Weigher 

Spaghetti Extruder Leader 

Abbe Mixer and Roux Scaler; Bean Sauce Cook - 
Multi Batch Kettle; Blending and Blanching Cook - 
Class B; Blending Platform Service Leader; Broth 
Kettle Cook - Class A; Butcher • Class A; Chicken 
With Rica Soup Blending Cook; Cooling Tank Trucking 
Leader; Cutter-Filler Attendant; Cyclone Leader; 
Deaerator Operator; Digester Leader; Filling Machine 
Servlcmman; Label Machine Leader; Parsley and Garlic 
Laader; Retort Basket Dumper and Unscrambler Operator; 
Rica Blender Operator; Sauce Cook; Seasoning Weigher - 
Class B; Tomato Building Second Floor Leader 

Tomato Pulp Cyclone Leader; Tomato Waste and Pomace 
Operations Leader 


2 ^55 

? 410 


2.290 


2.235 

2.195 


2.160 


2.160 








Retail, Wholesale and Department Store 
Uhlon, Local 19*». Chicago, Illinois (Cont'd) 

Production (Cont'd) 

Job Title 


CAMPBELL SOUP COMPANY 


12 - 1-61 


ABC. Mixer and Extruder Operator; Bean 
Sauce Serviceman, Beef Grinding and Mixing - 
Meat Balls; Breaker Kettle Cook; Broth Kettle 
Cook - Class B; Centlfuge Operator; Diced Meat 
Leader - Fourth Floor Nights; Ingredient Dumper - 
Tomato Soup Platform; Label Machine Operator - 
A.B. Cooker Lines Robot Can Ejector; Label Room 
Serviceman - 3rd Shift; Mushroom Emulsion Sealer; 

Pulp Paste snd Syrup Opening Leader; Platform Lifter; 
Pork Press and Stripper Operator; Refrigerator 
Leader; Rice Blancher Attendant and Serviceman; 

Rotary Bean Blancher Operator; Sheet Former Operator; 
Spaghetti Extruder Operator; Tomato Soup Heater and 
Pump Attendant; Weigher - Class A 

A.B.C. Drver Attendant; A. Fat A Chicken Fat Renderer 
A Centrifuge Operator;Abrasive Peeler Operator; 

Andale Screen operator - Cream of Chicken; Beef 
Slicing Machine Operator; Bean Sifter Operator; 
Blending and Blanching Cook - Class C; Bone 
Basket Emptier and Washer; Butcher - Class B; 

Celery Blancher; Celery Washer Serviceman; 

Centrifuge Operator - Digester Bone Stock; Cheese 
Trimmer; Cyclone Operator; Digester Cook; Flour 
Sifter Operator - iAlimentary Past*); Label 
Machine Operator; Magnetic Packer Operator; Multi 
Batch Kettle Service; Noodle Dough Mixer Operator; 
Noofcle Filling Machine Attendant; Noodle Soup 
Serviceman; Onion Flame Peeler Operator; Oyster 
Blancher; Pork Slicing Machine Operator; Riving 
Machine Operator; Shrimp Blancher; Soup Dipper and 
Stirrer; Steam Peeler Serviceman; Steam Peeler 
Hopper Serviceman; Tomato Juice Extractor Operator 
Tomato Juice Pre-Heater Tanks Attendant; Tomato Pulp 
Cyclone Operator, Transtacker Operator, Weigher - 
Class B 


$ 2-115 


Air Gun Operator; Asparagus Blanching Operator; 

Broth Kettle Cook - Class C; Buffalo Grinder 
Operator; Can Baler Operator; Flour Mixer - 
Tomato Soup; Foster Wheeler Evaporator Operator; 
Frozen Soup - Case Packer Operator; Knife Sharp¬ 
ener; Label Machine Automatic Packer Operator; 

Meat Ball Forming Machine Operator; Pressure Kettle 
Cook; Production Elevator Operator; Pulsometer 
Operator; Puree Pulverizer Operator; Refrigerator 
Attendant; Refuse Dryer Bagger, Rotary Bean Blancher 
Serviceman; Sanders Grinder Operator; Sealing Machine 
Attendant; Sliced Pork Servicing and Scaling; 
Spaghetti and Macaroni Blanching Platform Cook; 
Spaghetti Puree Cook; Tomato Yardman - Assistant; 
Vacuum Cleaner Operator 

Beef Serviceman; Car Puller; Chicken Serviceman; 
Cooling Tank Trucker; Filling Machine Trucker; 
Finished Product Reconditioner; Frozen Vegetable 
Defroster; General Labor - Male; Holdup Man; 

Janitor; Label and Case Handler; Label Machine 
Feeder; Lug Box Repairman; Oyster and Shrimp Ser¬ 
viceman-Frozen Soup, Refuse Dryer Operator; Retort 
Basket Can Packer; Retort Tiucker; Spaghetti and 
Macaroni Pulsometer Operator; Soup Car Squeegeer A 


2 C&5 



( 40 ) 
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Retail, Wholesale and Department Store 
Italon. Local 194. Chicago, Illinois (Cont'd) 

Production (Cont'd) 

Job Title 


CAMPBELL SOUP COMPANY 


12 - 1-61 


Wiper; Soup Pump Operator; Portable 
Dicing Machine Operator; Vegetable 
Preparatory Table Serviceman; Waste 
Cyclone Operator 

Production Male Hiring Rate 
Rav Meat and Bone Trimmer 
fiaployees Store Cashier 

Caae End Servicer; Case Packer - Hand; 

Case Salvager; Cooked Meat Trimmer; 

Cooked Tripe Trimmer and Sorter; Diced 
Meat Dropper Operator; Employees Store 
Attendant; Pilling Machine Operator; 

General Labor Pemale; Grain Meat und 
Vegetable Sorter; Incubation Inspector; 

Labeling Machine Inspector; Pork Servicer; 

Rav Meat (Trimmer Only); Sliced Pork Inspec¬ 
tor; Spaghetti and Macarone Volumetric Filler 
Operator; Spaghetti and Macaroni Weight Checker; 
Tomato Sorter; Tomato Trimmer; Vegetable Dicing 
Machine Operator;Vegetable Trimmer 


$2,020 

. 1.950 
. 1.905 
. 1.005 


.1 060 


Production Female Hiring Rate 


Can Plant 


Job Title 


12 - 1-61 


Bodymaker Leader; Press Leader; Slitter 
Leader 

Scroll Shear Leader; Seamer and Tester 
Adjuster Leader 

Tin Plate Department Leader 

Bodymaker Adjuster - Class A; Coll Line 
Adjuster - Class A; Die Setter - Class A 

Bodymaker Check Maintenance - Class A; 

Press Check Maintenance Man - Class A* 

Bodymaker Adjuster - Class B; Can Storage 
and Shipping Leader *; Coater Adjuster - 
Class A; Coll Line Adjuster - Class B; 

Die Setter - Class B, Scroll Shear Adjuster; 
Seamer and Tester Adjuster - Class A; Slitter 
Adjuster 

Lacquer Oven Leader 
Can Shipping Leader 

Bodymaker Adjuster - Class C; Coater 
Adjuster - Class B; Coll Line Adjuster- 
Class C; Die Setter - Class C; Seamer and 
Tester Adjuster - Class B 

Bodymaker Check Maintenance - Class B; Press 
Check Maintenance Man - Class B # ; Slitter 
Adjuster - Class B*; Seamer and Tester Check 
Maintenance Man - Class A « 


$3 005 


2 090 


2 010 


2.660 


.2 640 


.2 550 


2.520 



T 









Retail, Wholesale and Departaent Store 
Union. Local 19**. Chicago. Illinois (Cont'd) 

Can Plant (Cont'd) 

Job Title 

Lacquer Oven Adjuster 

Coster Adjuster - Class C; Tin Plate 
Electric Truck Driver Leader; Bodyaaker 
Check Maintenance - Class C; Press 
Check Maintenance Man - Class C*; Seaaer 
and Tester Check Maintenance Man - Class B* 

Seaaer and Tester Adjuster - Class C 

Electric Truck Driver - Tin Plate Deliverer; 

Pork Lift Truck Operator - Can Storage and 
Shipping; Seaaer and Tester Check Maintenance 
Man - Class C*; Slitter Operator; Solder and 
Plux Serviceman and Oiler 

Autaaatlc Bln Machines Tender; Can Asseably 
Inspector; Can Recovery Leader; Coater Mixer 
and Distributor; Electric Pork Truck Driver- 
Miscellaneous (Can Plant); Pork Lift Truck 
Operator - Can Storage and Shipping; Leadaan 
Oiler and Greaser - 1st Ploor - Can Plant; Press 
Operator; Press Room Oiler and Greaser; Scroll 
Shear Operator; Seaaer and Tester Adjuster - Class D 

Automatic Sheet Stacker Attendant; Bodyaaker 
Operator; Coater Night Cleaner; Lacquer Oven 
Operator; Lineman 

Empty Container Depalletlzer Operator; Empty 
Container Palletlzer Operator; Palletlzer and 
Depalletlzer Operator* 

Bodyaaker and Planger Night Cleaner; Can Porker; 

Can Repairer; Electric Truck Driver Student (Can 
Plant); Press Room Scrap Handler; Seaaer Cleaner; 
Slitter Scrap Handler 

Can Plant Elevator Operator 

Can Plant Janitor; Storerocm Worker 

Can Body Sorter; Can End Inapector; Can 
Cleaner; Can Plant General Labor (Female); 

Coater Operator; Film Weight Messenger; Line 
Watcher; Seaaer Operator; Tester Operator; Tin 
Plate Sorter 

Can Plant Female Hiring Rate; Statistical 
Quality Control - Can Plant Female Hiring 
Rate . 

Warehouse 

Job Title 


CAMPBELL SOUP 

12 - 1-61 

$2.1*85 

. . 2 U10 

• • 2 385 

• .2 320 

. . 2 265 

2.195 

• • 2.11*5 

2.120 
2.090 
• -2 080 

1 965 

• -I 885 

12 - 1-61 


Frozen Food Warehouse Electric Fork Truck Driver 
Finished Product Shipping Checker 

Fork Lift Truck Operator; Receiving Checker - Class A 


2.355 
2.290 
• *2 235 



Retail, Wholesale and Department Store 
Union. Local 194. Chlcugo, Illinois (Cont'd) 

Warehouse (Cont'd) 

Job Title 

Automatic Palletlzer Operator; Receiving 
Checker - Class B; Storeroom Checker - Canned 
Neats; Transrider Operator 

Frozen Food Warehouse Freezer Attendant; 

Qrease Roam Attendant; Receiving Checker - 
Claas C; Refrigerator Material Handler 

Factory Receiving Elevator Operntor (ele.#3 and 12) 

Car Ubloader; Finished Product Shipping General Labor; 
Flour Sifter Attendant; Raw Material Storer and 
Factory Deliverer; Warehouse Elevator Operator; 
Warehouse Finished Product Handler 

Janitor; Warehouse Paper Baler Operator; Finished 
Product Recondltloner 

Miscellaneous 

Chef Cook 

Cafeteria First Cook; Service Department 
Leader - lat Shift 

Waate Disposal Equipment Operator 
Plant Service Leader 

Automatic Scrubbing Machine Operator - Gasoline 
Drive; Industrial Truck Washer; Steam Cleaner 
Operator; Power Sweeper Operator; Tractor Driver 

Cafeteria Kitchen Man; Laboratory Helper; 

Laundry Washer and Dryer Operator 

Incinerator Operator; Waste Material 
Collector and Disposer 

Locker Room Attendant - Male; Wash 
Room Attendant • Male 

Bus Boy; Janitor; Paper Baler Operator 

Cafeteria Leader; Cafeteria Second Cook; 

Dining Room Cook; Fie Baker 

Cafeteria Male Hiring Rate; Plant Service 
Male Hiring Rate; technologist Mule Hiring Rate 

Cafeteria Cook's Helper 
Linen Room Attendant 

Cafeteria Cashier; Counter Worker (Cafeteria); 

Dining Room Waitress; Dishwasher; Salad Maker; 

Sewing Machine Operators 

Lockar Room Attendant - Female; Wash 
Room Attendant - Female 

Button Machine Operator; Laundry Folder; Mangle 
Operator; Press Operator and Linen Sorter; Pea 



2 160 

. . . . 2.115 
. . . .2.085 

. . . . 2.080 

2.020 

. . . .2.425 

2.290 

. • • 2,235 
. . . . 2 160 

. . . . 2 115 

. . . .2 075 

2.045 

• 2 035 
. ... 2 020 

... .2 010 

. ... 1 950 

.... 1 940 
1.895 

. ... 1 885 
.... 1 870 



Retail, Uholeaale and Department Store 
Uhl on. Local 194. Chicago. Illinola (Cont'd) 


( 43 ) 

CAMPBELL SOUP COMPANY 


Miacellaneoua (Coot'd) 

Job Title 12-1-61 
Bean Inapector; General Labor .1.860 
Cafeteria Peaale Hiring Rate; 


Personnel Peaale Hiring Rate; Plant 
Protection Peaale Hiring Rate; Plant 

Service Peaale Hiring Rate .... 1 QOC 

Other Hiring Ratea 

Maintenance, tower Plant and Can Plant Male Hiring Rates are the same as 
the Base Rate 


• Iffective 2 - 19-62 


International Brotherhood of 
Teamsters, Local 909 

Uarthington, Minnesota 


Produce Division 

Male - General Labor: 10-1-62 10-1-63 


Job Title 


Mlnlaua Starting Rate 

. . . .$1 315 

$1-355 

After Qualifying Period 

. . . . 1 5 U 

1.58 

Carloaders 

.... 1 59 

1.63 

Plant Service 

.... 1 59 

1.63 

Preezeraen 

. ... 1 6k 

1.68 

Live Poultry Hangera 

• . . .1.59 

1.63 

Knife Sharpener 

. 1 64 

1.68 

Straight Truck Driver (Local) 

1 69 

1.73 

Killer 

... .1 64 

1.68 

Pork Lift Operator 

... .1 69 

1.73 

Stra.ght Truck Driver (Poultry Procurement) 

. . . . 1 80 

1.84 

Seal-Truck Driver (Poultry Procurement) 

.... 1 86 

1.90 

Checker, Receiving & Shipping 

1.05 

1.89 

Auto Mechanic 

. . . .1 81 

1.85 

Head Truck Mechanic 

.... 2 05 

2.09 

Maintenance "C" 

1.93 

1.97 

Maintenance "B” 

.... 2 05 

2.09 

Maintenance "A” 

... .2 20 

2.24 

Head Maintenance Man 

. . . . 2.32 

2.36 

Engineer - 2nd Claaa 

. . . . 2.10 

2.14 

Knglneer - lat Clasa 

... .2 22 

2.26 

Chief Knglneer . 

. . . . 2.37 

2.41 

Leadaan - $0.10 over the highest Individual rate 

under their supervision 


Peaale - General Labor: 

Mlnlaua Starting Rate 

.... 1.16 

1.20 

After Qualifying Period 

. . . .1.365 

1.405 





International Brotherhood of Teamsters, (44) 


Local 909. Wort 1 .. i.ston. Minnesota (Cont'd) 

CAMPBELL SOUF 

1 COMPANY 

Produce Division (Cont'd) 



Female General Labor (Cont'd): 



Job Title 

10 - 1-62 

10-1-63 

Opener (Vent Cutter); Lung ancl Kidney 



Pullers; Final Inspectors (Eviscerating 



Line); Croppers; Egg Bag Puller ...... 

$1,415 

$1,455 

Eviscera Pullers 

. 1,465 

1.505 

Lead W 

1.615 

1.655 

Canning Division 



Le: 



General Labor Minimum Starting Rate 

.1-315 

1-355 

After Qualifying Period 

.1.54 

1.58 

Fat Centrifuge Operator 

.1.59 

I .63 

Labeling Machine Operator 

1.64 

1.68 

Straight Truck Driver (Local) 

1 69 

1-73 

Mixers (Veg. Cooks, Slurry A Emulsions) 

1 69 

1-73 

Broth Blender 

1.69 

1-73 

Fork Lift Operator 

1.69 

1-73 

Ratort Operator 

. 1 74 

1.78 

Cook 

1 75 

1-79 

Digester Cook 

. 1 80 

1.84 

Horizontal Digester Operator 

1.80 

1.84 

Evaporator Operator 

. 1 86 

1.90 

Maintenance "C" 

1 93 

1.97 

Maintenance "B” 

.2 05 

2.09 

Maintenance "A" . . f . 

. 2 20 

2.24 

Head Maintenance Man 

.2 32 

2.36 

Leadman: $0.10 over the highest Individual 

rate under his supervision. 


Female 



Minimum Starting Rate 

• 1.16 

1.20 

After qualifying Period 

1 365 

1.405 

Cafeteria Help 

1.415 

1.455 

Leadvomen 

•1.615 

1.655 


Amalgamated Meat Cutters and Butcher 
Workmen of North America. Local No. 271 

OMha. Nebraska 

Job Title - Male 

General Plant Minlaua Starting Rate 
After Probationary Period 

Rack Puller; Janitor - General Cleaning; 
Service Cans - Broth; Insert A Container 
Washer; Elevator Operator Helper; Casing 
Man - Broth Department 


10 - 1-62 

$1.44 

1.67 


10 - 1-61 

$1.48 

1.71 


1.67 


1.71 















Amalgamated Meat Cutters and Butcher Workmen 
Of lorth America, Local 271# Omaha, Nebraska (Cont'd) 


(45) 

CAMPBELL SOUP COMPANY 


Male (Cont'd) 


Job Title 

10 - 1-62 

10-1-63 

Meat Dipper; Deck Man; Dough 

- _ 


Room Helper; Pie & Dinner Dumper; 

Service Man - Pie and Dinner Line; 

Rack Filler; Night Equipment Cleaner; 

Service Man - Meat# Fruit and Vegetable 

Preparation 

$1-72 

$ 1.76 

Truck Driver; Freezer Man; Votator Operator - 
Cuatard Pie; Elevator Operator; Spice Man; 

Clerk - Company Store; "C" Cook; Equipment 

Cleaner 

1-77 

1.81 

Meat Saw Operator; Semi-Truck Driver; Fork 

Lift Operator; Retort Operator; Supply Man - 
6 th Floor Main Building; Production Clerk 

. . . .1 82 

1.06 

"B" Cook; Dough Miier; Steam and Lye Peeler 
Operator; Lineman - Filling; Potato Fryer 

Operator (French Fries) 

1.07 

1.91 

Leadman; Checker - Shipping and Receiving; 

"A" Cook; Lineman - Casing Room; Utility 

Man - Filling Line; 

. . . .1 92 

1.96 

Overaeer 

... 2 02 

2.06 

Maintenance "D" 

... .1 77 

1 81 

Maintenance "C" 

. . . .1 98 

2.02 

Maintenance M B M 

. . . . 2.10 

2.14 

Maintenance "A" 

. . . .2 23 

2.27 

Automatic Freezer Operator 

. . • 2.19 

2.23 

Asst. Automatic Freezer Operator 

. . . . 2.10 

2.14 

Female General Labor 

Job Title 

10 - 1-62 

iO-1-63 

Minimum Starting Rate 

1.21 

1.25 

After Probationary Period 

1.44 

1.48 

Make-up Tray Scaler; Beef Trimmer; 

Potato Peelers; Tuna Scaling; 

. . .1.47 

1.51 

Onion Peelers (Raw); Garlic Peelers; 

Wrapping Machine Operator; Silver 

Stitcher Operator; Carton Machine Operator 
(Fie Line); Dishwasher (Manual); Line 

Manlfeater (Production); Line Meat 

Scaler; Fryer Room Girls;Sllcer Washer; 

Meat Dippers (Pie Line) 

. . . 1.49 

1-53 

Dlclag Mschlne (Meat); Cloalng Machine 

Operator; Label Machine Operator 

. . . -1.54 

1.58 

Dough Rolling Machine; Dough Pullerii and 

Catchera; Meat SIleer (Machine) 

•1.59 

I .63 

Leadvcman 

• .1.69 

1-73 





Amalgamated Meat Cutters and Butcher 
Uorkaen of North Aaerlea. Local 271 

Fremont. Nebraska 

Male - General Plent Labor 

Job Title 

Minimum Starting Rete 
After Probationary Period 
Cooler end Chill Men 

Stock end Pat Cannera; Dump Truck 
Men; Final Inspection; Chicken Stirer; 
Live Poultry Hangers and Pullers; Inaert 
Masher Men 

Broth Blenders; Knife Sharpeners; 

Freexer Men; Attendant - Company 
Store end Supply Boob 

Straight Truck Drivers; Clerk - Company 
Store and Supply Boom; Killers 

Leedmen; Outside Checker; LesdMn - 
Checker (insert Loading); Digest Cooks; 
Sami-Truck Drivers; Special Fat Cook 

Kvaporator Operators 
Maintenance "C" 

Overseer 
Maintenance "B" 

Snglneer 
Maintenance "A”. 

Female General Plant Labor 

Minimum Starting Bate 
After Probationary Period 
Cooler and Chill Woawn . 

Cafeteria Helper; Openers (Vent Cutters); 
Olxxard Cutter - Machine; Chopping Feet; 
Lung A Kidney Pullers; Egg Bag Puller; 
Poultry Flippers 

Croppers; Instructress; Night Cafeteria 
Orderer and Checker 

Eviacera Pullers 

Dey Cafeteria Orderer and Checker 
Leadwoman 


(46 


CAMPBELL SOUP COMPANY 


10 - 1- 62 10 - 1-63 

$1.40 $1.44 
.1.50 1.54 
1-53 1.57 


1 55 1-59 

1 60 1.64 

1 70 1.74 


1 75 1-79 


1 80 
1 81 
I .85 

1 93 

2 05 
2 06 


1.84 

1.85 
1.89 
1 97 
2.09 
2.10 


1 30 I .34 
1 4o 1.44 
1 43 1.47 


1 45 1.49 


1 50 1.54 

1 55 1-59 
1 60 1.64 
1 65 1.69 


Arnelgaasted Meat Cutters and Butcher 
Workmen of North Americ a, Local No. 271 

Tecumaeh^ Nebraska 

Male General Labor 

Job Title 10-1-62 


Minimum Starting Rate . 
After Probationary Period 


$1-27 

1.50 


10-1-63 

$1.31 

1.54 





AaeJgaaated Neat Cuttera and Butcher Workaen 

of North Aaerlca. Local 271• Tecuaaeh. Nebraska (Cont'd) 


(47) 

CAMPBELL SOUP COMPANY 


Male General Labor (Cont'd) 


Job Title 

10 - 1-62 

10-1-63 

v Live Poultry Hangers add Pullers 

/ 

Aaat. Poultry Cook; funnel Rack Puller; 

$1.55 

$1 59 

Knife Sharpener; Checkers (outside nanlfest) 

. . . . 1 60 

1.64 

Killer; Straight Truck Driver (Poultry 
Procureaent); Leadaan. 

.... 1 70 

1-74 

Poultry Cook; Seal-Truck Driver; Auto 

Mechanic 

.... 1 75 

1.79 

Maintenance M C M 

.... 1 80 

1.84 

Maintenance ”B" 

.1 93 

1.97 

Maintenance M A M 

.... 2 05 

2.09 

Overseer 

.... 1 85 

1.89 

Engineer 

•1 93 

1.97 

Chief Engineer 

.2 05 

2.09 

Feaale General Labor 



Mlniaua Starting Rate 

.... 1 17 

1.21 

After Probationary Period 

Opener (Vent Cutter); Gizzard 

Cutter-Machine; Lung A Kidney Puller; 

Final Inspection (Evlac. Line); Egg Bag 

.... 1 40 

1.44 

Puller; Cutting Feet (Manual); Leg 

Cutter (Machine) 

.... 1 45 

1.49 

Cropper 

.1 50 

1.54 

Evlacera Pullers 

... 1 55 

1-59 

Instructress 

. 1 50 

1.54 

Leadvoaan 

.1 65 

1.69 


International Brotherhood of 
Itoaaatera. Local lo. 228 

Bacraaento, California 


Production Departaent 
Job Title 

A.B. Cooker Operator 

Neat Cutter "A" - Butcher Shop; Overseer; 
Netort Processor; Utility Man - Label Boon 
Diaper Crew . 

Operator - Multi Labeling Machine 

Attendant - Toaato Soup Preterlllzer; 

Cook "A"; Filling Machine Llneaan; Filling 
Machine Tender; Materials Expeditor - Re¬ 
frigerators; Operator - Evaporator; Operator 
Labeling Machine; Operator - Lift Truck; 


2.645 

2.485 

2.475 


I 





International Brotherhood of Teamsters, (48) 

Local 228, 8acraaento, California (Cont'd) CAMPBELL SOUP COMPANY 


Production Deoartment (Cont'd) 
Job Title 


Operator and Process Coordinator - 
V -8 8 terlllzer; Tomato Juice Lineman, 

8 terlllzer Attendant; Utility Man - 

Labeling Mschlne . $2-^35 

Attendant - Tomato Batching Tank; 

Meat Cutter "B" - Butcher Shop 2-330 

Attendant - Case Sealing Machine 2-295 

Attendant - Bean Sifter and Blancher; 

Attendant - Abbe Mill; Attendant - Colold Mill; 

Attendant - Cyclone and extractor (Tomato Season); 

Attendant - Tomato Trimming Switch; Attendant - 
Tomato Soup Heater; Attendant - V-7 Votator and 
Chopper; Attendant - Vacuum Cooler; Can Packer - 
(Pilling Machine); Car Puller; Cook "B"; Cook - 
V -8 Blending; Digester Ploorman and Basket Washer; 

Feeder - Labeling Machine; Pilling Machine Dipper 
and Stirrer; Pilling Machine Tender (Assistant 
Lineman); Preezerman; Inspector Incubated Products; 

Operator - Agitating Pump; Operator - Air Hammer; 

Operator - Automatic Packer; Operator - Automatic 
Pallet Dumper; Operator - Basket Dumper; Operator 
and Serviceman - Can Opener; Operator - Centrifuge; 

Operator - Cyclone "A"; Operator - Digester; Operator - 
Kmpty Can Depalletlzer; Operator - Disintegrator; 

Operator Flotation Equipment; Operator - Flour 
Mixer; Operator - Flour Sifter; Operator - Noodle 
Cutter; Operator - Micro Pulverizer and Commlnuter 
Machine; Operator -'Noodle Dough Mixer, Breaker 
and Kneader; Operator - Rice Blancher; Operator - 
Steam Peelar Machine; Operator - Still; Utility 
Man - Spaghetti Extruder; Utility Man - Spaghetti, 

Macarcnl and Noodle Pilling; Utility Man - V-Q 

Pilling; Weigher "A"; Zenith Preiisman 2.250 

Attendant - Bean Blancher; Attendant - Cooler; 

Attendant - Cooling Cooked Meat; Attendant - 
Empty Lug Box Conveyor; Attendant - Steam and 
Abraalve Peeling Machine; Cleaner - Miscellaneous 
Containers; Cooler - Cooked Spaghetti-Macaroni; 

Pilling Machine Pumpman; General Laborer - Male; 

Ingredient Sampler, Instructress (female); Janitor; 

Laborer - Blending Platform; Laborer - Broth Kettles 
Platform; Operator - Bucket Washer; Operator - Cyclone 
"B"; Operator - Elevator; Operator - Garnish Mixer; 

Operator Grinder; Operator - Meat Dicer; Raw Product 
Handler; 8 erviceman - Asparagus Preparatory; Serviceman- 
Beef Extract; Serviceman - Bone Bankets; Serviceman - 
Bone Cruaher; Serviceman - Brined Okra; Serviceman - 
Butcher Shop; Serviceman - Can Peed - W-9; Serviceman - 
Celery Preparatory; Serviceman - Clam Chowder; Serviceman - 
Cooked Meats; Serviceman - Cooked Spaghetti, Macaroni; 

8 ervlceman - Diced Meats; Serviceman - Dicing Machine; 

8 erviceman - Fresh and Frozen Poultry; Serviceman - 
Frozen and Canned Vegetables; Serviceman - Hydro Cooler; 

8 erviceman - Lug Box Dumpers; Serviceman - Miscellaneous 
Ingredients; Serviceman - Preparatory Operations; 

8 ervlceman - Slicing Machine; Serviceman - Sorting 
Room; Serviceman - Thawing Frozen Chicken; Serviceman - 



I 


I 


International Brotherhood of Teamuters 
Local 228. Qacraaento. California (Cont'd) 


( 49 ) 

CAMPBELL SOUP COMPANY 


Production Department (Cont'd) 


Job Title 


5-13-63 


Serviceaan - Tomato Conveyors; Serviceman - 
Vegetable Preparation; Third Shift Cleaner; 
Trucker - Blending Service; Trucker - Label 
Room; Trucker - No. 10 Cans Tomato Paste; 
Trucker - Refuse; V-6 Blending Helper; Weigher 


Attendant - Pilling Machine (female) 

Butcher Shop - Female Employees; Inspectress 
Label Machines; Operator - Chicken Wing Saw 


• 2 095 


2.055 


Attendant - Can Cooler; Attendant - Can Elevator - 
Tomato Juice; Attendant-Can Opener; Attendant - 
Deaerator; Attendant and Inspectress - Meat Dropper; 
Attendant - Noodle Cutter; Attendant - Spaghetti- 
Macaroni Checker Weigher; Attendant - Spaghetti- 
Macaroni Volumetric Filler; Attendant - Tomato 
Paste Filler; Attendant - Vegetable Dicer; Attendant - 
V-7 Vegetable Conveyor; Breaker - Cooked Chicken; 

Can Feeder - V -8 and No. 10 Tomato Paste; Can Feeder 
And Inspectress (50 os. Site); Can Wiper and Soup 
Inapectress; Empty Can Inspectress; Feeder - V-7 
Vegetable Washer; Filler - Diced Meat and Noodles 
(50 or. Size); General Labor • Female; Janitress; 

Picker and Sorter - Cooked Chicken; Resorter - 
Cooked Chicken; Slicer - Onion; Sorter - Diced Meat; 
Sorter - Flotation Chicken Meat; Sorter - Grain; 

Sorter Miscellaneous Ingredients; Sorter - Onion; 

Sorter - Tomato; Sorter - Vegetable; Steam Peeler 
Inspectress; Stenciler; Trimmer - Asparagus Preparatory; 
Trimmer - Bacon Preparatory; Trimmer - Beef Preparatory; 
Trimmer - Cabbage Preparatory; Trimmer - Carrot Pre¬ 
paratory; Trlower - Celery Preparatory; Trimmer - Cooked 
Mutton Preparatory; Trimmer - Garlic Preparatory; 

Trissser and Sorter - Mushroom; Trimmer - Onion Prepar¬ 
atory; Trims*r - Parsley Preparatory; Trimmer - Parsnip 
Preparatory; Trimmer - Rutabaga Preparatory; Trimmer - 
Sweet Potato Preparatory; Trimmer - Tcwato Preparatory; 
Trimmer - Tripe Preparatory; Trimmer - V-7 Vegetable 
Preparatory; Trimmer - White Potato Preparatory; Washer 
Empty Can; Washer and Trimmer - Eviscerated Chicken; 
Weigher - Finished Product 

Stores and Shipping 

Job Title 

Checker "A" - Receiving Department; Checker - 
Shipping Department; Operator - Lift Truck - 
Hi Lift . 

Checker "B" - Receiving Department; Operator - 
Elbo Lift Truck; Operator - Hyster Lift Truck - 
Multi Pallet; Operator - Lift Truck - Freezer 

Operator - Palletizer 

Overaeer 


1 975 


5-13-63 


• 2.565 


T 


ti 




International Brotherhood of Teamiiters 
Local 220. Sacramento. California (Cont'd) 


( 50 ) 

CAMPBELL SOUP COMPANY 


Stores and Shipping ICont'd; 


Job Title 5-13-63 
Miscellaneous Material Handler; Operator - 

Lift Truck; Operator - Tractor Motor . . . 2.435 
Yard Checker . 2.365 
Machine Mailer - Lug Baxes *2.330 


Car Loader (finished Products); Car Unloader; 
finished Product Spiral Attendant; Lug Bax and 
Pallet Repairman; Storeroom Attendant Helper; 


Strapper - finished Products .2.250 

Attendant - Company Store 2.200 

kmpty Lug Box Handler; General Laborer - 
Mule; Janitor; Serviceman - Lug Box Dumpers; 

Serviceman - Reconditioning Operations 2.160 

Operator - Carton Printer . . . 2.095 

Attendant - Bsployees' Sales Room . . .2.055 

General Laborer - feaale; Reconditioner - 

finished Products; Storeroom Spice Weigher .... 1.973 

Cafeteria Department 

Cafeteria Head Cook . 2.575 

Might Cook, Cafeteria - Third Shift; Utility 

Man - Kitchen . 2.250 

Dishwasher; General Laborer - Male .2.160 

Assistant Cook - Cafeteria .... .2.055 

Attendant - Cafeteria .... I.975 

Plant Service Department 

Overseer 2.485 

Operator - Lift Truck; Truck Driver; 

Utility Man - Plant Service ... 2.435 

Attendant - Screening Plant . . .2.295 

Attendant - Incinerator; Attendant - Refuse Room; 

Gardener; Operator - Power Sweeper; Utility Man - 

Laundry 2.250 

Attendant - Uniform Room; Attendant - Washroom; 

General Laborer - Male; Janitor; Trucker - Refuse; 

Window Washer 160 

Seamstress - Laundry 2.055 

Attendant - Washroom; Jan1tress; 

Matron - Locker Room 1.975 



International Brotherhood of Teamste**«s ( 51 ) 

Local 228, Sacramento, California (Cont'd) CAMPBELL SOUP COMPANY 


Can Department 

Job Title 5-13-63 

Leaderman - Can Department Maintenance * 3*545 

Can Department Mechanic AA . ..3-375 

Can Department Mechanic A Plus; Coll Line 

Operator - Mechanic 3*240 

Can Department Mechanic A 3*140 

Can Department Mechanic B Plus • 3 .000 

Can Department Mechanic B ..... 2.890 

Coater Oven Operator - Adjuster * 2.875 

Lacquer and Compound Mixer; Lift Truck 

Operator (Can Plant) 2.760 

Can Department Mechanic C Plus 2.740 

Scroll Shear Operator ..... 2.700 

Can Department Mechanic C ...... 2 680 

Can Department Oiler .2 665 

Bodymaker Operator; Press Operator; Side 

Seam Operator; Slitter Operator 2.590 

Coll Stacker 2.455 

Can Dapartment Laborer; Can Department 
Right Cleaner; Janitor (Can Plant); 

Sheet Stacker Attendant .... 2 405 

Coll Plate Sorter (female); Seam Inspectress 

(female) ... .2 370 

Can forkar and Bagger (female); End Seamer 
Operator (female); Line Attendant Can Alley 


(female); Line Attendant Can Storage (female); 
Linar Operator (female); Miscellaneous Worker 


(female); Tester Operator (female) . . .2.340 

Malntenan :e Department 

Leaderman - Maintenance Department .3.450 

Electronic Electrician; Maintenance Department 

Mechanic AA . ’270 

Elevator - Repairman - Electrician; Maintenance 

Department Mechanic A Plus; Lift Truck Mechanic A Plus .3 150 

Paintar Leader 3-085 

Maintenance Department Mechanic A; Lift Truck 

Mechanic A 3-035 

Paintar A Plua 2.950 

Maintenance Department Mechsnic B Plus; Lift Truck 

Mechanic B Plua 2.900 

Paintar A .... 2.885 









I 


International Brotherhood of Teonsters 
Local 226. Sacramento. California (Cont'd) 


(52) 

CAMPBELL SOUP COMPANY 


Maintenance Department (Cont'd) 

Job Title 

Maintenance Department Mechanic B; Lift 
Truck Mechanic B 

Painter B Plua 

Maintenance Department Mechanic C Plus; Lift 
Truck Mechanic C Plua 

Painter B 

Maintenance Department Mechanic C; Lift Truck 
Mechanic C . 

Oiler; Tool Crib Attendant. 

Maintenance Department Helper 
Maintenance Department Jemitor 
Boiler Plant 


Boiler Mechanic - Relief Engineer AA 
Boiler Plant Mechanic - Relief Engineer. 
Boiler Plant Engineer. 

Houae Engineer 


5-13-63 

$2-795 

2.715 

2 665 
2.640 

2.590 
2 575 
.2 330 
2 160 


• 3 270 
.3.210 
•3 155 
3 065 


Amalgamated Meat Cuttera and Butcher 
Workme n of Worth America, Local 127 

Modesto. California 

Female: 


Job Title 

1-24-62 

1 - 1'-63 

General Plant Labor .... . 

.$1.73 

1.78 

Raw Boning Cannery . 

I .76 

1.81 

Line Hangera 

1.885 

1.96 

General Plant Labor . 

.1.885 

1.935 

Mechanic'a Helper 

. 1.885 

1-935 

Take-off Man - Pie Machine (Experienced). . . . 

.1.915 

1.965 

Dough Machine Feeder and Operator - Pie Line 

. 1-915 

1.965 

Inatackera 

. 1.925 

2.005 

Mechanic - D ....... 

. 1-935 

2.01 

Right Cleaner "B" 

.1.885 

1.955 

Right Cleaner "A" . 

.1.905 

1.98 

Head Cleanup Man, Dump Disposal and Waste 
Separator and Burner; Rack Checker; Plate 
Freezer Attendant; Abrasive Peeler Operator; 
Company Store Keeper 

. 1.935 

1 


T 


3 









Hl .iS-9.nl 1 All 


Job T111a 

1 / 24/62 

1 / 17/65 

Knlfa Sharpanar; Carryovar Attandant) Maat Weigher. 

12.055 

12.085 

Tunnal Man ... 

2.15 

2.18 

Daodorliar 

2.085 

2.165 

Aaat. Cook 

2.085 

2.155 

Ratort Man Aaalatant 

2.085 

2.20 

Saaling or Saaaiar Maehlna Opr 

2.085 

2.55 

Splea Man 

2.085 

2.165 

Blancar or Dipper; Grinder, Mixer, Dlcar, and Vegetable 
Slloer; Aaat. Doughaan; Maat Saw Opr.; Cantrlfuga Opr. . . 

2.085 

2.155 

Dictator •••••••••••••••••••••••••• 

2.155 

2.21 

Potato It Vagatabla Cook; Evaporator 

2.155 

2.185 

Machanlo - C 

2.205 

2.28 

Chaekara - Shipping and Racalvlng Dapt 

2.20 

2.28 

Haad Cook. 

2.215 

2.29 

Gravy Haad Cookar and MLxar; Haad Doughaan; Pla and Oven- 
wrap Opr. - Coab 

2.215 

2.265 

Chlckan Fryera (Haad Cook) 

2.215 

2.29 

Jltnay Drlvara - Dry 

2.41 

2.46 

Jitnay Drlvar - Rafrigaratad Warahouaa 

2.47 

2.52 

Machania - B 

2.40 

2.475 

Ratort Man - Llcanaad 

2.555 

2.585 

Apprantlca Engr 

2.55 

2.405 

Rafrlgarator Engr 

2.75 

2.825 

Machanlo - A 

2.70 

2.775 

Watch Engr. 

2.95 

5.025 

Haad Machanlo 

2.94 

5.015 

Machlnlat - A; Electrician - A 

2.70 

2.775 


Leader® Job# say be eatabllahed by tha Company and will pay 5* •• above tha rata of 
tha aaployaaa being lad 


• - Thla Job titla now changed to Ratort Man Horizontal. 

•• - Thla Job titla now changed to Fryolator. 
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WESTERN UNION 
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(it TN k HEOBLRV- SCOWl ARY TREASURER Of LOCAL 22 B MILL BE IN 
ATTENDANCE AT THE CHICAGO CAMPBELL SOt*> MEETING TO BE HELD 
ON e-CTOBE« 1TM LLfT SACRAMENTO BY CAR ON fRI MY Of OCTOBER 
IITm 

IE*SU OTANI Of FI CL IIANAUf R FOOD •MtOCEf^JfORKF^ LOCAL 
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October 14, 1963 


Mr. Pat* Andrade, Director 
Weetarn Conference Cannery Council 
870 Market Street 
San Francieco, California 

Dear Pata: 

The enclosed copy of communication 
from Benjamin Butler, President of Local 80-A, 
UPWA, AFL-CIO, le being forwarded to you for 
your information. 


Fraternally yours, 


H. J. Gibbons 
Executive Assistant to the 
General President 


HJG/yk 
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LOCAL 80-A 

United Packinghouse, Food and Allied Workers 

AFL CIO 
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BENIAMIN SUTLCJt 
PratMaaf 


II NORTH 3rd STREET 
CAMDEN t NEW IERSEY 
WOwItn 34M7-M 


i nun LM 

BibmI ' lack ’ VUlimi, 
OliIrMD 
Zeima MeCreery 
Hoary IhIIItad 
A nlkoiy Aniliali 
Rism IpMleits 

KIND < KNOK 

Ckerlee |mn, Chairman 
Friidi Wright. 

Vlaa Ckfllnm 

V. g. COCOA 

Moalee Best CkeIrmas 

WIIbarl Tyson. 

Vice Chairman 


October 11, 1963 


Mr. H. J. Gibbons, Executive Assistant 
to the General President 
International Brotherhood of Teamsters, 

Chauffeurs, Warehousemen & Helpers of America 
23 Louisiana Avenue, N. W. 

Washington, D. C. 

Dear Brother Gibbons 

I am In receipt of your letter dated October 8th In re¬ 
gards to the meeting on October 17th & 18th at the Hotel Sher¬ 
man In Chicago. I am happy to Inform you that I shall be In 
attendance along with the Business Manager, Joseph Colangelo. 

We hope that the meeting will be a fruitful one In line 
with our aspiration that will eventually lead us to that one¬ 
ness of thought which Is so essentlel to our operation In the 
Labor Movement of which we are Identified. 

Best personal regards, 

Fraternally yours, 


Benjamin Butler 
President 

Local 80-A, UPWA, AFL-CIO 

BB:1J 

oelu-14 
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Ojtobor 0 , IMS 


I m loading forword to oaotir* 70a in Chicago. Plaaae lat 
mm anew t*othor you will bo thara. 

Frataroallj /oura. 


K. J. Qlbbona 
txoautlTo naaiat to 
tha Gonoral Praaldaot 

■JGAa 
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October 8, 1963 


41111m L. boons j 
M oohlnlata’ IshmI Onion #1031 
*13 Mnrkat Straat 
Ceaden, law Jaras/ 

Dear lb. Roooeji 

On Ooto:ar 17, at 7t90 f.M., at tba Shaman Hotel, Chicago, 

111lnola, representatives free various International Unlona that 
hare egreaaanta with Caa^bell Soup Coapanj will ba Beating to dla- 
ouaa tha poaalbllltlaa of pooling thalr strength In dealing with 
thla eoapenj. 

joa undoubtedlj know, all International Unlona dealing with 
thla caapanj have had eoneliarabla difficult/ In negotiating sstle- 
faatcrj oontraota and la achla lng a poaltlon of atrongth In deal* 
lng with thla coapanj. Tha coapan/'a advantage In bargaining ataaa 
frea tha faot that it pla/a off one union agalnat another, that lta 
oontraota aspire at different that oontraot language la sot 

unifora, and that tha coapanj la able to shift production froa on* 
plaat to another. 

Inaaauoh aa jour looal union rapraaanta an laportant aagaant of 
tha operations of thla coapanj, wa should lisa to extend an Invitation 
to joa to attend thla nesting. Officers of tha various International 
and looal unions Involved will ba praaent. I hops that jou will ba 
there. Mill jou please 1st m know as soon aa possible. 

Laolosad la a copj of a aurvoj of ograMonts negotiated bj various 
unlona with Caapbell Soup which will ;>robahlj fora tha boala of dlaouaalona 
at tha Oetober 17 neat lng. Thla aurvaj wan prepared bj tha Haaaarch )opt. 
of our International Onion. 




' • ' - 


tin* 

itit ’• thara. 


Oatobar I, 1M1 


In Ckl»|c> Wmm lat 




H. J. Oibbaaa 
liaeitlfa Aaaiataat to 


furu rn 


all mt 





October 8, IMS 


International Union of Operating 
Engineers' Loaal Union 
£608 Dodge Street 

Dasha, 8a reeks 

Dear iir and Brotheri 

On Oatobor 17, at 7i30 P.X., at tha Shaman Hotel, Chicago, 
Illinois, representatives from various lntarnational Unions that 
have agreements with Caspian Joup Ciag>any will be seating to dis¬ 
cuss tha poaaibilitiaa of pooling thair strength in dealing with 
this soapany. 

is jou undoubtadlj know, all International Unions dealing with 
this ocaipanj have had oonaidarabla difficult/ in negotiating aatla- 
faatorj asntreeta and is achieving a position of strength in deal* 
iag with tsia oaa pn gr. Tha aaapafiy's advantage in bargaining ataaa 
frea tha fast that it pla/a off one union against another, that its 
contracts expire et different detee, that contract language la not 
uniform, and that the empar\y ie able to shift production froa ona 
plant to another. 

Inaaaueh ea jour loaal union repraaanta an important segment of 
tha operation of this coapan/, wa ahoald like to extend an invitation 
to /ou to attend this Beating. Officers of the various lntarnational 
a-id loaal unions involved will be present. I hope that jou will ba 
t^ere. Will /oe plaaaa 1st as ..cow na soon aa possible. 

fcoeloaed la a cop/ of a aurvaj of agraaaenta negotiated bj various 
unions with Caapbell Soap which will probably form the basis of dla- 
sees Iona at tha October 17 Beating. This aurvaj wee prepared bj tha 
Feaaareh Department of our International Union. 



#• 


International Onion of Opt*. -t- Ootobar 8, 19C3 

lagra. Looal Ha Ion 


I an looking forwari to aaatlng jrou In Chicago. flaaaa lot 
know ubather jou will ha tbara. 

Pratarnall/ /oura. 


M. J. Qlbbona 
Lxaoutlva Aaalatant to 
tha Ganaral Praaldant 

HJO/la 



Ootobar 6 , IMS 


Gian K. ladbarg 
Tamatara 1 Looal Onion 
628b Franklin oaalarard 
Saormanto *4 f California 

3mr Sir and Brotheri 

Tblo la to eonflm tba aoatlng on Oototar 17 t at 7iS0 
at tba Shaman I. tal, Chloago, Illino la, of all looal and Intar- 
natlonal Onloaa t>ar gaining with ''apball Soup Coapan/. 

I aa aura 701 appraoiata tba Ufortanea of ouch a mating, 
doaigood to pool our knouladga and atraogtb in doolie uitb thin 
0 oaf■ tv/. I plaa to attand ao wall ao offioora and rapraaantatlvaa 
froo tba vorloua Intarnational Oniona lavolvad. X ■ looking for- 
uard to analog joo. Flaooa adviaa mm aa aoon aa pooalfcla of tba 
naaa of /our roproaontatlva. 

laalooad la a oop/ of a our to/ of agraamnta nagotlatad h/ 

▼orloan uniono uitb Co^boll Joup ubioh Mill probobl/ fora tha 
boa la of dloauooiono at tba Oatobor 17 mating. Thin our to/ uaa 
proporad b/ tba Haaaarah Japartmnt of our Intar notional Onion. 

Fratornail/ /oura. 


KJQ/la 


B. J. Gibboaa 
UaoutlTa Amiatant to 
tha Ganaral Fraaidant 




Octobar 8, 1963 


It-. untbon/ Fas 
Taaaiatara' Loeal t.’nlan 
P. 0. ** £1 
Uorthlafton, Mlnnaaota 

Itmmr Sir and Itrotbari 

Tbla la to aonflm tba Boating on Oetobar 17, at 7i30 r.M., 
at tba rharaan Botal, Chisago, Illinois, of all local aad Intar- 
natloaal Unions targaining wltb Caapboll ..oup Coupon/. 

I aa aura /on appraaloto tba laportanea of auob a asatlng, 
iaalgnad ta poal oar knowladga and atrangth in daaling with tbla 
aa^an/. I plan to attsnd aa wall aa offleara and rapraaantotlraa 
froa tba rarloua Intarnatlonal OnIona Inrolrsri. 1 aa looking for¬ 
ward ta aaalng /on. Flaaaa adrlaa aa aa aoon aa poaalbla of tba 
naaa of /our rapraaantatlra. 

knaloaad la a cop/ of a surra/ of agroaaanta nagotlatad b/ 
rarloua unloaa wltb ~aapball .Soup wbleh will probabljr fora tba 
baala of dlaouaalona at tba Cctobar 17 asatlnf. This surra/ waa 
praparad t/ tba F.aaaaroh tapartaent of our Intarnatlonal Union. 

Pratarnall/ /oura. 


VQAa 


B. J. Qlbbona 
cjcaoutlra lOalatant to 
tba Oanaral Praaldant 



October •, 1963 


Nr. Ralph Holstein, President 
United Packinghouse, Pood and 
Allied Workers 
906 Soatb Deartorn Street 
Chicago 6, Illinois 

deer Sir and Bretheri 

Thle le a follow-^ on Nr. Hoffe'e le**er to /ou, dated No/ 15, 
regarding a Beetlng of various International Unions whose locale have 
eontreete with the Coaptell Soup Coupon/. A Meting hea bean eat for 
October 17, at 7i80 P.N., at the SharMn Hotel, Chicago, Xlllnola. 

The purpose of this Meting, as Indicated In the tUj 15 latter, 

Is to disease the possibilities of pooling oar strength In dealing 
with C-iapbell Soap Coapan/. I plan to be at this Meting, aa wall 
aa President Llo/d and Secretary OorMn of the AMlgoaatad Naet 
Catters end Batoher WorkMn end representatives of ths other Inter¬ 
national Unions.Involved. 

k nolo sad le a cop/ of a curve/ of agraoMnta negotiated b/ various 
anlona with Cambell Soap whleh will probabl/ fora the bee la of dleouealona 
at the October 17 Meting. This curve/ was prepared b/ the Kaaaarch rapt, 
of oar International Union. 

do are looking forward to seeing /oa aa wall aa a representative 
fraa the t'aaden, Hew Jerao/ plant at this Mating. It la axtraMly 
Important to hove local anion rapraeentotlvaa present at this Met¬ 
ing. 


I should appreciate hearing fraa /oa aa to the nma of /our repre¬ 
sentatives who will bo present. 


Pratarnall/ /oara. 


H. J. Gibbons 
Lxeeutlva Assistant to 
the General President 



l&JG/le 



Ootobar 8, 1988 


Nr. Nax Qraanbarg, Praaldant 
■tall, Wholaaala and Dapart- 
aant Stora Union 
188 4aat 48rd Straat 
law York 58, Saw York 

Daar Naxi 

Thla la a follow-ap oa Nr. loffa'a lattar to /ou, datad No/ IS, 
ragardlag a aaatlag of various Iotarnational Unlona whoaa locala hava 
contraata with tha Caapball Soup Cmpany. i aaatlng haa baan aat for 
Ootobar 17, at 7*80 P.N., at tha Shaman Hotal, Cnloago, Illlnola. 

Tha purpoaa of thla anating, aa Indiantad U tha Na/ IS lattar, 
la ta dlaeuaa tha poaalbllltlaa of pooling our atrangth In daallng 
with Caapball Sotp Company. I plan to bn at thla Mating, aa wall 
aa Praaldant Lloyd and Saavatary Goman of tha ‘Ml^aaatad Naat 
Cuttara aad ’wtahar 'workman aad rapraaantatlvaa of tha othar Intar- 
natlooal Unlona lnvolvad. 

Laaloaad la a aopjr of a aorvay of a^roanonta nagotlatod by varloua 
an Iona with Caapball Soup whlah ulll probably fora tha baala of dlaauaalona 
at tha Ootobar 17 aaatlag. Thla aurvay waa praparad by tha : aaaaroh Dapt. 
of oar Iatarnatlooal Ualon. 

a ara looking forward to aaalog you aa wall aa a rapraaantatIva 
trm tha Chlaago plant, yoar Loaal Union #194. It la axtraaaly lapor- 
tant to horn loaal union rapraaantatlvaa praaant at thla Mating. 

I ahould appraalata haarlag from you aa to tha nmaa of your rapra- 
aantatlvaa who will ba praaant. 


Prataraally youra. 


I. J. GILbona 
ixaoutIra Aaalatant to 
tha Saaaral Praaldant 


MJQ/lm 




] 

A 


uclobar 8, 1068 


Nr. John Gellecher, Praaldant 
Natali, Uholaaala and DepnrtMnt 
Ftora Onion Local Onion #104 
1604 loath Uaatarn 
Chicago, Illlaala 

Daar Nr. Qellaahars 

On October 17, at 7i30 P.N. at tha Shaman Hotel, Chicago, 

Illlnola, rapraaantatlvaa fro* varloua International Unlona that 
have agraaaHnta with Caaphall Soup Company will bo noting to dle- 
cuaa tha poaalbllltlaa of pooling thalr atrangth In dealing with 
thla coopany. 

Aa you undoubtedly know, all Intarnatlonal Unlona dealing 
with thla ocepany have had ooneldarabla difficulty la negotia¬ 
ting aatlafaatory contracta and In achieving a poaltlon of atrangth 
la laellng with thla auapany. Tha coepany'a advantage In bargain¬ 
ing atan from tha fact that it playe off one union agalnat another, 
that lta oontracta axplra at different dataa, that contract language 
le aot unlfom, and that tha ca*par\y la able to ahlft production from 
oaa plant to anothar. 

Inaaeuoh aa your local union repraaenta an Important aagaant of 
tha operatlona of thla caqpany, wa ahould Ilka to extend an Invita¬ 
tion te you to ottand thla Mating. A rapraaantatlva of your Inter¬ 
national Onion, ae wall aa of tha other International Onlona bargain¬ 
ing with Canpboll Jo up, will ba at thla Mating, aa wall aa repreeen- 
tatlvaa free tha local unlone Involved. I hope that you will ba tbara. 

Will yen plaaaa lat m knew aa aoon aa poaalbla. 

ftnaloaed la a copy of a eurvey of agroMonta negotiated by varloua 
unlone with Caapboll Soup which will probahly fore tha baala of dlacuealuna 
at tha October 17 Mating. Thla aurvey wae prepared by tha xoaaareh Dept, 
af our Internetloaal Onion. 





M*. <1. lallaehar -2- Qotobar 8, 1985 

I aa loo* lag forward to aaatIn* yom la Chloa^o. flaaaa lat 
aa fcaov ubatbar you trill ta thara. 

Fraternally /oura, 


H. J. Qlbbcna 
tuaeutlra \aalatent to 
tha Oerter el fraallant 

KJQ/la 





Octolar 0, 1068 


Hr. Jaapar Foat, Vlca Praaidant - Poultrj 
faalgaaatad Maat Cuttara and I'utchar 
Uerkaan of North Aaarlca 
North Sharldan Road 
Chicago 14 f Illlnola 

Daar Jaapari 

I as aandlng jou undar aaparata covar via alraall 
coplaa of tha 'a^jball Soup Ccapanj aurvaj for tha rarloua 
Aaalgaaatad Maat Cuttara* local unlona.daallng with thla 
ccaipar.jr, aa wall aa two coplaa for jouraalf. 

Lattara hava gorta out to tha rarloua Intamatlonal and 
local unlor.a othar than tha Taaaatara. 

Looking forwarl to aaalrg /ou In Crlcago. 

Fratarnall/ joura. 


AU/la 


Ahrahaa 4alaa 

Econoalat 



Oetotor a, 1063 


M-. Potor K. Androdo, CholrMn 
Wcotorn Council of Connor/ It Food 
Procooo Norooro Uniono 
870 Moroot St root, 643 Flood R ldg. 

Son Fronoiooo £, Colifornlo 

Door Potoi 

Fncloood nro two coploo of tho Coapboll Soup Co*pony 
our tot, togothor with corbon oopioo of tho lottoro oont to 
tho roriouo Interactional ond loool uniono. 

you know, tho Hoot Cuttore' Intornotionol hoo toiton 
coro of rsoinding thoir offiliotod locol uniono of tho aoot« 
ing. 

Looking forword to cooing you in ooloogo. 

Fraternally youro. 


Abrohou Woloo 

Co one* lot 


AW/lo 

Xnolo 



Oetobar 6, 1963 




Nr. Nax Sraanber/. Praeliant 
detail, nholaaala and ."apart- 
■ant Storm Onion 
IS iaat 43rd Straat 
Maw York 36, Saw Torn 

Daar Naxi 

Thia la a follow-up an Mr. Hoffa'a lattar to /ou, datad Nay 13, 
ragardInc a meat lag of varloua Intarnational Dnlona unoaa locala hata 
oontraota with tha Caapiall Soup Company. A Mating haa baan aat for 
Uotobar 17, at 7t30 P.N., at tha SherMn (total, Chicago, Illlnola. 

Tha purpoaa of thla Mating, aa lndloatad la tha Nay 16 lattar, 
la to dlaeuaa tha poaalbllltlaa of pooling our atrangth In daallng 
with ampball Soyp Company. I plan to ba at thla Mating, aa wall 
■■ Praaldant Lloyd and Saerotary Gorman of tha ’Mlgamatad Naat 
Cuttara and Pvtehar Vorkaan and rapraaantetlvaa of tha other Intar- 
national tJnIona Involved. 

bneloeed la a eopy of a eurvay of « t ;raaMnte nagotlatad bj varlcua 
uniana with Caqpbell Soup which will probably form tha baala of dlaouaalona 
•t tha lotobar 17 Mating. Thla aurvey waa praparad by tha tisaaaroh Dapt. 
of oar International Union. 

Wa ara looalng forward to aeelog jou aa wall aa a rapreeentatlva 
from tha Chleago plant, jour Loeal Union A94. It la axtraMly impor¬ 
tant to bar a loeal union rupraaantatlvwa praaant at thla Mating. 

I afcottli appraelata hearing from /ou aa to tha namaa of your rapra¬ 
aantatlvaa who will ba praaant. 


Pratarnally joura. 


H. J. ”11.bona 
txaoutlva aalatent to 
tha General ih-aaldant 


BJO/le 
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RESERVATION CLERK 
SHERMAN HOTEL 
CHICAGO, ILLINOIS 

PLEASE RESERVE SUITE FOR H.J. GIBBONS, VICE PRESIDENT OF TEAMSTERS, 
FOR THURSDAY AND FRIDAY, OCTOBER 17 AND 18. 

APPRECIATE CONFIRMATION. 

ABRAHAM WEISS 

25 LOUISIANA AVENUE, N. W. 

WASHINGTON 1, D. C. 
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Dotober 6, 1945 


International Union of iterating 
Lnglnaare' Uoal Union #84 

Dodge Street 
Ifcaha, Karaoke 

Deer 31r end Brotheri 

On October IT, at 7 1 SO if.)!., at tha Shenaan Hotel, Chicago, 
lllinole, rapreeantatlree fro* varloue International Union* that 
have egraaaeente with « enptnll jo up ^cagjeny will bo neeting to d la¬ 
cuna the poMltilitiae of pooling their atrength in dealIf* with 
thla coapany. 

■* you undoubtedly know, all Internetional Unlone dealing with 
thla ooapaqy have had oonelderahla difficulty in negotiating eetle- 
feetory eontroeta and in achieving a poo It ion of atrength in deal- 
wita tale ouawaur. Tha aaapoqy'o advantage la bargaining ataaa 
from tha fact that it playa off one union agalnat another, that Ite 
ooatraato expire at different data*, that contract language la not 
unifora, and that tha eoapary la able to ahift production tram one 
plant to another. 

laoaauah aa your local union rapraeanta an important aogaant of 

tha operation of thla company, wa ahould Ilia to extend an invitation 

to you to attend thin Mating . Cf fleer a of tha rarloue International 

a.d loaal union* involved will be praaant. I hopa that you will ha 

taara. Will you plaaaa lat m uxiw aa noon aa poaalbla. 

inaloeed la a copy of a aurvay of agraaaanta nagotlatad by varloua 
union* with Canpball Soup tthloh will probably fona tha baa la of 11#- 
euaalona at tha Cotobar 17 Mating. Thla aurvay waa prepared by tha 
aaaaroh DapartMnt of our International Union. 


▼ i , 4 


i 



International Onion of Opt| 
lagra. Lcaal Onion 


Jetober I, 1BCS 


I m looelng forward to Mating /oa In Chloego. Pinnae lat 
know Aether job will ha titer a. 


Praternail/ /oara, 


R. J. Qibbone 
uieeatira a» alatent to 
the fienaral Preaidant 


UO/le 




3atobar I, 1861 


31«o K. Wbtrj 
Tamttra 1 LomI Qalaa £28 

Franklin boulevard 
Saovawantc 24. California 

ifear Sir and Erothari 

Thla la to oonflna tba Mating on Ootobar 17, at 7*80 P.N., 
at tba Sharmao Ltal, Chicago, llllnola, of all looal and Intar- 
national Oalona bargaining with r, a^ball Soup 

X am aura /cu appraalata tba laqportaaee of aueb a aaetlng* 
dMlgnad to pool our knowladga and atrangth In doallng with thla 
ocapaq/. X plaa ta attoad aa wall aa offleara and rapraaantatIran 
from tba verloua Xntarnational Oalona Involved. X m looking for¬ 
ward to aoola^ /oa. Flaaaa ad v lee an aa aoon aa poaalbla of tba 
naam af /our rapraaantatIra. 

oaaloaad la a aopy of a aurva/ of agreamanta negotiated bf 
rarloaa unlona with CMball do up ubleh will probahl/ font tba 
baa la of ilmouMlona at tba Oatobar 17 Mating. Tbla aurva/ uaa 
praparad b/ tba * amaareb Japartaant of eur Intar national Onion. 

fratarnail/ /oura. 


VQ/la 


J. Olbbona 

xacutlva iaalatant to 
♦.ha Canaral Praaldant 




October 8, 1965 



Hr. Wllllaa L. fcooaa/ 

Maohlnlate* LomI Onion 42031 
til Market Straat 
Cauda n, tew Jaraa/ 

Door H. Roone/s 

On Oetour 17, ot 7t90 P.M., at tho Jheraan Hotel, Chicago, 
llllnole, rapreaentatlvee froa verlouo Internotional Unlone that 
hove agraaawnta with ^aopuell Soup Ccapenj will be aeetlng to dia- 
ouea the poaalbllltloa of pooling their strength In dealing with 
thla ooapoiyr. 

*» jou undoubted!/ know, ell International Unions dealing with 
thla ooapen/ have hod oonaldarablo difficult/ In negotiating aatla- 
footor/ oontracte end In achieving a poeltlon of strength In deal- 
lag with thla ccapaqj. The ocaipaigr'e advantage In bargaining ataae 
froa the faot that It ple/e off on m union egalnat another, that lta 
controota aspire at different !at*e, that contract language la not 
unlfora, and that the ooMpaa/ la able to ohlft production froa one 
plant to another. 

Inaaauoh aa /our local union repraeenta an leportent aagaant of 
the oparetlona of thla cuapaa/, we ehould lUa to estand an Invitation 
to /ou to attend thla aeetlng. Offloera of the verloue International 
and local unlone Involved will be preeent. I hope that jou will be 
there. Will /ou pleaae let ae know ae aoon aa poealhla. 

knoloaad la a cop/ of a eurve/ of agreaawnta negotiated t/ varloue 
unlone with Caapbell Soup which will prcbebl/ fora the bee la of dlecuealoce 
at the October 17 aaeting. Thla aurve/ wee prepared b/ the iveeeroh Dapt. 
ef our International Onion. 



L. Room/ >£> jo to bar 8, 1963 


I m looking forward to Basting /ou In Cbioagk. Plsooo lat 
•a know wbsthar /ou will .» tbars. 

Prstornsll/ /ours, 


K. J. Gibbons 
Xxsautlv* Aosiotont to 
Gsnsrsl Prssldsnt 

ajo/is 





ctuber \jt~ 


M*. J.hn jallacher, j*re«Hent 
• tail, ..h.ieaala • r -i .'■•pertaant 
r \* 7 » 'r.lor. Local *.Mcr 
S. A ucuth •■tern 
hlra;o, ili.lr.cla 

•ar t . inli w bari 

ct^ber l?, *t Ti?0 r.N. at the 'S'war. utel, hlc*i£c, 
Illinois, repraaantat lv«e frJB various I ctor national .'iLai U-.t 
nir* a/iaaaarta -1th Zmf> *1. '^*.'*ny will ta aa^tln*; to ila- 

ruae the ^nUUIUu ,.• -11: thalr strength In with 

•» la ~-^pany. 


a /wu jrvi^ubtadly *••.».•«, *11 3 eternal lanel Unluta leal In* 
with thla ccapeny raw .-i c nallerahle ill* 11 cult/ lr. ne^ctic- 
• 1 — aat lafact^rj r:or.tra/ta an! lr aohlavi;.. a poaltl.r. -f strength 
lr, la*ll*«; with tl la coapany. '.he coapary'a a!n^.i,;« lr. bar^slr- 
lr.^ atuaa fr^a tba fact that It pla/a n.ff ^r*a union n;alnat another, 

•h%* Ua contractu expire at ilfferer.t latea, that vr.tract lan/Ufioa 
‘.a n.‘ ur- If ora, = '*.<1 that tra "a^ary la alia *. ahlft production frea 
. na plant to arc * r .«r. 

1 >«Mu h aa y.u- 1 .cal «r lor. repreaanta er. lap^rtar.t ae^aant 
♦t« .pera*-1- ra :* thla c..ap»;iy, wa aheili Ilka tu extend an Invita- 
**0 y.u tv attend thlaaeetlv. ' rapraaentat lea of y. ur „ lar- 
*>a* l r-al 'Vlo.n, aa wai. ta : tba .*lier Internet i.ftal ’’nlo.na haivaLn- 
1-^ wit; " cup, oil. l« at tt la ■aeti'v*, aa wall aa repraeen- 

tat l tea fr-ai the lv-cel - l • Involve-!. I hope that you will be there, 
sill yea plan** l«*t ac sr.nv as fc. " aa possible. 

: cljaad la a copy -.1 ** survey ■ t «.;reeae.nla ■<«?„. tiat*. v i »«• L j 
unions with aptell o«up which will probably fora the beeia ; ’.a-uM;. -4 

at tba etc-lev l7aaetln.-. if.la survey wee prepare; Ly the nearer apt. 
jf ur ! ter net. lonal nl ,. 



I I 


%■ J. liUaehar 


Ootobar 1. 1M3 


1 *• lo «*Ug foraaed U MtU t jrou in Chicago. Plaaee let 
haon Aether jrou will t« than. 


Praternail/ /oura ( 


1 • J • Q lb bona 
'Jtaoutlr* «m latent to 
tha <3anar«l Preeldant 

UQ/la 





1 




'ctobar a, 1*63 


Nr. Palph lolotoln, freeIdant 
On 1tad Faoklogbouoa, Food and 
AH lad dorkaro 
tot South Soar ora 3traat 
Chloago l. IIlinola 

Oaer Sir and 9rothari 

Thla la a foliow-^p on Nr. Hoffo'o lot tar to jrou, dated No/ 15, 
regarding a Booting of mrlouo International 'Joloon tdtonn loonln hava 
oontrnotn with tba nap tall "nup Coop an/. A Matin* baa bon.i ant for 
Gotobar 17, at TtSO F.N., at tba 3haraan Sotal, Hhloogo, Illlaola. 

Iha purpoao of tblo Mating, aa indloatad in tba Na/ 15 lattar, 
la to ilaeuaa tba pooolbllltloo of pooling our otrongth in dooll/v 
with f jap ball 3o^ Coapan/. X plan to bo at tblo oaotlag, an noil 
no Frealdant Llo/d and doarator/ jo roan of tba Aoolgaaetad Naat 
Cutter* and Butobar Workaen and roproaantatlma of tha otbar Inter¬ 
national Snlona. lnrolmd. 

Knaleaod la a oop / of a our to/ of agraaMnta negotiated hj mrloua 
uniona with Caajpbell Soup ubloh will probabl/ fora tbo baa la of dloouaolono 
at tbo Ootobar 17 Meting. Tblo aurrt/ wan praparod by tbo j aoeeroh rapt, 
ef our International Onion. 

da ora looking forward to eealng /ou no wall an a ropreoontatlw 
from tba ; oadan, I law Jaraaj plant at tblo Metlrv. It la axtraaol, 
laportont to ham looal union roproaontatimo proaont at tblo aaat- 


I obould appreciate boor lag fro* /ou aa to tha of /our ropre- 

aantatlma who will ta praaont. 

rrotornall/ /oura. 


B. J. Gltbono 
bxeeutlm Aaolotant to 
tbo General i'roaldeet 

IX Aa 







Oetoter 8, 1963 


Hr. henjmln Cutler 

Paeklnghoum workers' Local Union <*90-* 

18 forth Third Street 
Kasdan 1, law Jaraay 

tiaar v. utlart 

On October 17, at 7t80 P.K. at tha Shaman Hotel, Chicago, 

IllLaola, repreaentetivea frm varloua Intarnational Unlona that 
haaa agreemnto with Cmpfcell Soup fca^aryr will ba mating to die- 
cuaa tha poaalbllltlaa of pooling thalr strength In dealing with 
thla empan/. 

la jou undoubted!/ know, all Intarnational Unlona deallag 
with thla aoapar\jr hav* had considerable difficult/ in negotie- 
ting aatlafactorj eontracta and In aohlaving a poaitlon of atrength 
In dealing with thla coapa nj, Tha coapan/'a advantage la bargain¬ 
ing ataaa frm tha fact that It pls/s off ona union againat anothar, 
that lta eontracta expire at diffarant dataa, that contract language 
la net unifom, and that tha ompan/ la able to ahlft production frm 
ona plant to anothar. 

Inaaauch aa /our local union rapraaanta an important a- gunt 
of tha operatlona of thla ompan/, wa ahould Ilka to axtatvi an 
Invitation to /ou to attend thla matin*. A representative ot /our 
International Union, aa wall aa of the other Internetlooel Unlona 
bargaining with C*apbell Joig;, will ba at thla mating, aa wall aa 
repreaantatlvee frm tha local unlona involved. I hope that jrou 
will ba there, will /ou pleeaa lat m know aa aoon aa poaaltla. 

inelomd la a cop/ of a aurve/ of agroamnta negotiated b/ varloua 
unlona with daapball Soup whloh will probabl/ fem the boa la of dlacuaaiona 
at tha >ctober 17 miatlng. Thla aurva/ woa prepared b/ the i a mar oh [>ept. 
of owr International Union. 





Fanjaala *utlar 


October 8, 1985 




X m looking tor ward to aaatlr* jou In Chicago. flaaaa lat 
kaow 4>athar jrou will ta than. 

Frataroallj /oura. 


K. J. ftlhbona 
txaoutlve aaiax to 
Uta Sanaral Praallaot 


HJS/la 


9 
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Oetober 8, 1VCS 


N*. »ethon/ PaaU 
Tomb ter a* Looal inion 
P. 0. 4i tl 
aorthiagtoe, Minnaaota 

Dear Sir and larothari 

Thla la to oonflre tha Mating on October 17, at 7iS0 
at tha 'harMB Botal, Chicago, Illlnole, of all looal and Inter¬ 
national Onlone bargaining with taapbell Soup 0<eg>ao/. 

I aa aura /ou ^preolete tha laportence of auoh a Mating, 
ieaignad to pool oar knowledge and atrength in daallng with thla 
ccapen/. I plan to attend aa wall aa offloara and repreoontatlvoa 
frea tha varioaa Intarnational Unlona involved. I aa looking for- 
wivd ta aoelng /ou. Plaaao adviaa M aa aoon aa poaolLla of tha 
naM of /our repreaentetlve. 

Enaloaad la a oop/ of a alirve/ of agraaMnta negotiated b/ 
varlaM union a with oaapboll Soap ablah will probabl/ fora tbe 
boala of diaouaaiona at tha uotober 17 Beating. Thla aurva/ waa 
prepared b/ tha 1 eaeeroh ! apartMnt of our International Onion. 

Pratarnall/ /oura. 


110 /la 


B. J . Qlbbona 
kxaoutlva iaelatent to 
tha Ooneral P-eeldent 
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nay 21, I9b3 


Mr. Jaapar C. Aosa. Vlco-frasldant 

A—I gaaitad No at Cut tar* 6 Butchar Worlunsn 

2600 N. Sharldian toad (' 

Chicago 16. Illlnol* 

Daar Sir and ftrothar; 

Thank you for your coanunlcatlon datad Nay 

aoatlny* for Octohar 17th at 7;30 P.N. at tha\$har«aa 

Notal la Chicago, with tha paaajhlllty of axtahdlng tha 

through tha Ibt6. I aa happy to laarn that frail• 
daat Lloyd and Sacrathfy Lonaan mill attand tha 
Wa aro notify lag all ulLjoat axpaptlng Butchar Union* with 
ragard to thla Mating. AccprdTng to your lattar you will 
taha cara of thl*. 

I hopa that mm Mill davglop whatavar contract uatarlal 
nocastary ip ad vanea of |uch a Mating so that wa aay ho 
praparad far any avantuafllty looking toward 1966. 

Our T« local In lacraMnto sattlad It's prasaat 

■ ' for ana yaar. Tha oxpI ration data It Nay I, 


paraonal ragard*. I an 

Slncaroly and fratornally yours. 


fatar A. Andrada, Chalraan 
UCSTCM CANNMV COUNCIL 


cci ^Harold lllhhons 
Ahrahaw Waist 
ftaorga Nock 
Narry foil and 





# i/ (tHi'rs 


Bay 7, 1943 


If, fotor A. ialradt, Chalnua 
laatara Caaaoi1 of Caaaarr tad food 
fraaM* Vorkaro Dolaaa 
•43 flood Sal 14104 
•70 Barkat ttraot 
too Fraocloca, Califarola 

Doar fatari 

At oar ooat rooaat Campbell Soup Caaaary Caafarooaa, 
aklak taa kald la Daavor, It aaa agraod tkat I aoald arraa«« 
for a aaatlaf data, poaalbly Octobar 17 or 14, kora la Ck&oago 

aa tkat all orgaaiaatloaa lac lad lag Taaaatara, IIMO aod UfWA 
kaalac coo tract a oltk Caopball saup aoold aaat aod aaploro tka 
paoalkl It tlaa of oorkiag toaarda uaifonaity la agroaoaota. 

I kava aada arraafaaaata for a aaatiag rooaa at tka Skanaao 
Botal la Cklcaga for Tkuraday algkt, Octokor 17, at 7:30 F. B. 
for tkia oaatlag 

1 vl11 taka cars of aotlfylag all Aoalfaoatad Laoal Ualoaa 
koalof caotracta *lta Caopball Scop of tkla aaatlaf aod lta 
4ato. 1 alaa kava coaflraatloo tkat botk fraoldaot Lloyd aod 
•ocrotary Ooraaa will attaad. la I uadarataod It, yoo *111 
ootlfy aot oaly your Taaaatar org aalaati oaa, but alao tka 
OfVA aod tka IV06V Local Ualoaa lavolvod aod lavlta tkao to 
attood. 

faoalkly, It oay ka aacaaaary to aaaf out too lot taro 
oo tkla oaatlog. Tka flrot aould ba aaat la tka aoxt oook 

aod a folloo-up lattar could bo aaat out aooatloa la Saptoob- r. 

Aa yat 1 do aot kava tkv aaa* of tha rooa *a *111 bo 
oootlag la, but aa aooa aa 1 obtala It 1 will foroard tkat 
laforoatloa to you. lacldaotally, I talkod to Tlaa-fraoldaot 
Barold Olbbaoa aad ka aaaurad aa tkat ko aoold aaka ovary 
affort to attood. 
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INTERNATIONAL BROTHERHOOD OF 
TEAMSTERS, CHAUFFEURS, WAREHOUSEMEN & HELPERS OF AMERICA 

WESTERN COUNCIL OF CANNERY AND FOOD PROCESS WORKERS UNIONS 

REPRESENTING ELEVEN WESTERN STATES 
Rmm Ml Rood EaiWiaf. 170 MarEat Strait 

San MANOSCO. California 
EX brooE 7-2M4 


May 23, 1963 


ji T. i *r r- ^ 

\«4% S-% — 


Mr. Heroid J. Gibbons, Vice-President 
InternetIonel Brotherhood of Teamsters 
25 Louislene Avenue, N. W. 

Washington I, 0. C. 


Ur«i No 

Qftvi ■ ftiMlI*- * 
No 

No m 


ItffcaN % alerti 

N« 

V»llM> UfMii 

l>vat No 

N Mm 

I. - No m\ 

m m 


Deer Sir end Brother: 

Enclosed find copy of letter from Jasper Rose, 
International Vice-President of Amalgamated Meat 
Cutters and Butcher Workmen, confirming October 
17th meeting at the Sherman Hotel In Chicago. I 
am hopeful that everyone effected will be present 
at this meeting. 

With kindest personal regards, I am 
Fraternally yours, 


Unl N . *11 

I Km. P. uaa— i 

N o Al 


w« A al 

No 4M 

H. P. N n l W l 
LnJ No W 
Maata Tna.la. 

Lara' Na 

e. c. «»—— 
n« a 


Peter A. Andrade, Chairman 
WESTERN CANNERY COUNCIL 
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Mr r • ’ - ■ * S„ ' • .» . r , 

!»•»rr, „ l > 1 » 

P r _ ••• V r • • r • i 

b4 l Fioo-l r*>j 1 1 J 1 ug 

• 7'i 1tra*t 

S * r > a i. 1 •<" t' ( « 

. r * r V • • r : 

I ' - ,, K .i »o« alg*. s»ai ; > kao • that aa b*fi 

»aflr*aM«n . < urn ii i of our Local Ualoaa 
havlag baapball Ho-f *gr**a»as’a 'Mat ’.bay alii hava 
at It aal 'o», uJ , -*•: t, i> tat, aalagtlat praaaat at 
tba aaatlug •• h»*» • ■ #'u . >t Thuraoay aigbt , Oct- 

..bat !"*, at tMa v,ar»a(i H ■ *.»j . - bit. ago. I hava alao 
baao a i •> aaO that four ■' u * latrl t Vica-Fraa1daata 
vtu ha** amp ball >ojp , .a. ta Is 'hair iiatrlcta alii 
alao Da , r iaao t ; u a-' -i * . u Iraallaot Lloyd aad 

Sacratar> virraaa. 

l&wUaata 1 . / , at had diauar alth Vtca-Fraaldaat 
Harold olbbooa la Vaaningt^a .a*t »«aa, aad ha told 
aa ha had trlttac - ’ a* *> . V. k. aad B. • , 0. 

S. I* , o *l1 1 ng thaa , 4 r M . i ;o t a la tha aaat 1 ag . 

It t r. ktuJaat t.*r* . r agar-la, I raaalo 

f t »ta"(.• 1 i > yuura, 


Jaapar “ !-»aa 

lntaroa'l.<aal tlea Fraaldaat 
'ira« b r Poultry Oapartaaat 

JC* lb 
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16, 1363 


Nr. 3avld Pravlant 
Jar r.ar Blig. 

Nllwaukaa 3, Wlaoanaln 

r>aar Davai 

Harold Qlbbona aakad aa to wrlta to /ou about a Mat¬ 
ing which la aohadulad In ald-Octobar aaong savaral Intar- 
natIona 1 On Iona whoa# locala hava oontraota with tha »aap- 
ball Joup Coapaojr. Tha purpoaa of tha Mating la to axplora 
tha poaalbllltlaa of working towarda unlforalt/ In oontraota. 
Ineluding aspiration dataa. 

1 don't know what will aatariallaa aa a reault of thla 
Mating but alnoa wa ara taalng tho initiative, Harold fait 
that wa ahoul1 be aura of our lagal grounda. Ha would,thare- 
fora, appraolata any caaaenta, auggaatlona or raooaMndationa 
/ou Mjr have on tha poaalbillt/ of joint aotlon aaong tha 
varloua Internationale involved. 

If /ou hava any quaetIona, piaaaa lat aa know, baat 
wlaaaa, 

Var/ trul/ /oura. 


AUrahaa Waiaa 

tconoalat 

Atf/la 


bot Mr. Patar A. Andrada 
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Ha/ 11, 1963 


. fitn A. Andrada, "hairaan 
Waatarn Couneil of Cannar/ % Pood 
Pr cooa Workara' Onlora 
870 ferka* 8*raa*, 648 Flood Bldg. 

San Franclac^ t, California 

Daar Fatal 

I tolxod briafl/ with Harold Qibbona on tha wa/ hoaa fro* St. 

Loula about tha S‘okal/-Van Caap aooting aoawtiaa in Auguat and about 
tha Caapball Soup Coapany aaa*ing in aid-Octobar in Chicago. Harold 
atrongl/ faala that wa ahould coaa to both aaatinga praparad with 
apaeifio aujgaatlona, rocroaondotiono and natariala. 

With raapaet to 3tokal/~Yan Caap, hia idaa ia to draft a propoaad 
eoapanj-wida agraaaont, laavlng tha ama/ itaaa to ba aeparatal/ nagotiatad 
aa local union addanda to tha aaatar a?raaaant, circulata thia propoaal 
to tha varinuo Stokal/-Van Caap locala lnvolvad for thair reaction and 
caaaanta and than aand our propoaal to bldradga in advanca of our aaat- 
ing ao that wa hava aoaathiig onnerata to dlacuaa whan wa aaat in Auguat. 

With raapaot to Caapball Soup, Harold alao auggaata that wa draft 
aoaa apaeifio propoaala althcugn ha waa not oxplieit aa to what ha had 
in aind. 

Aa /ou oan aaa froa tha ancloaad attaohaanta, I hava writtan Dave 
Praviant to ehaok on an/ lagal problaaa with raapaet to intar-union dia- 
euaalona and aotion on Caapball 3cup. Alao ancloaad ara eopiaa of lattara 
\4iieb wa hava aant to tha ?VD60 and tha Paakinghouaa Workara. 

Would /ou plaaaa lat ao hava /our ooanarta on Harold'a auggaationa 
outlinad abova ao that 1 can got to work on thaa. Boot wiahaa, 

Fratarnail/ /oura. 


Abrahaa Waiaa 

Eoonoaiat 

AW/lo 
Incla. 
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au- ;tvaiiv£ rii_£ 

Qw^-arvt^^ ^ ou^ r - ft 


boi Mr. Peter A. Andrade 

Notai Saae lattar aant to Mr. Ralph Helateln, Praaldant of tha Unltad 
Packinghouee, Pood and Alliad Uorkara. 


Mb/ 1R, 1965 


ft-. Max Greenberg, Praaldant 
letall, Wholeeala and Departaent 
Stora Union 
15S Waet 45rd Straat 
flaw Tork 56, Raw Tork 

Daar Sir and Brothan 

On Ootobar 17 a maibar of Intar national Uniona whoaa locala hava 
oontraota with tha Caepfcell Soup Ccapany ara planning to aeet in Chicago 
at tha Sheraan Hotal at 7i50 P.M. Tha Beating will continua through 
Oatobar 18. 

Aa jou undoubtedly know, all Intarnational Uniona daaling with thla 
coagjany hava had serial larabla difficult; in negotiating aatiafactory con- 
traota and in achlaving a poaltlcn of etrength ir. daaling with thla coa- 
peay. Tha coapeny'a advantage in bargaining ataaa froa tha fact that it 
playe off ona union againet another, that lta contraota expire at differ¬ 
ent datea, that contract language la not unifora, and that tha coar p ny !■ 
able to ahlft production froa ona plant to another. 

iha purpoaa of thla eeetlng la to iieauea the poaeibllitlea cf pool¬ 
ing our atrength to work toward uniioraity in agraaaar.ta including expira¬ 
tion datea. Inaaauch aa your union rapreeenta an iaportant aagaant of tha 
oparatlona of thla eoapany, I aa inviting you and your local union offioera 
to attend thla Beating. Aaong thoaa attending will be Praaldant Lloyd and 
Secretary Guraan of tha Aaalgaaated Meat Cuttara and Butcher Jorkaan. 

Thla la an iaportant aeetlng and a naoaaaary ona if we ara to aohiava 
any degree of euocaaa in our nagotlatlona with r anpball Soup. I hope that 
you will find it poaalbla to attend. Would you plaaaa adviaa aa of the 
naaaa of your rapreeentatlvea who will participate in tha aaatiag? 

With klndaat paraonal ragarda, I raaaln. 

Fraternally youra. 


Jaaaa R. Hoffa 
General Praaldant 

JRH/la 

JRH/AW/la 


-♦•Tl ' ^ 
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Nay 16, 1963 


. Ralph Halataln, Praaldant 
Onitad Facklnghcuaa, Food and 
All tad Workara 
008 South Daarfcorn Straat 
Chicago 6, Illlnola 

Daar Sir and Brotheri 

On Ootobar 17 a nuaber of Intarnational Union# whoaa looala hava 
oontraeta with tha Caapball Soup Coapany ara planning to aaat In Chicago 
at tha Sheraan Hotal at 7i30 P.M. Tha aaatlng will oontlnua through 
Oatobar 18. 

Aa you undoubtedly know, all Intarnatlonal Onlona daallng with thla 
company hava had conaldarabla difficulty In negotiating aatlafactor/ eon- 
traota and In aohlavlng a poaltlon of atrangth In daallng with thla coa- 
pany. Tha coapar\y'a advantage lc bargaining a’aaa froa tha faot that It 
playa off ona union agalnat anothar, that lta oontraeta axplra at dlffer- 
ant dataa, that oontraot languaga la not unlfara, and that tha coapeu/ la 
abla to ahlft production froa ona plant to anothar. 

Tha purpoaa of thla aaatlng la to dlacuaa tha poaalbllltlaa of pool¬ 
ing our atrangth to work towarl unlforalty In agreoaenta lnoludlng expira- 
tlon dataa. Xnaaauch aa your union rapraaanta an laportant aa^aant of tha 
oparatlona of thla coapany, I aa Inviting you and your looal u»lon offloara 
to attand thla aaatlng. Aaong thoaa attandlng will ba Praeldent Lloyd and 
Saoratary Soraar. of tha Aaalgaaatad Meat Guttera and hutchar Voruan. 

Thla la an laportant aaatlng and a nacaaaary ona If wa ara to achlava 
any dagraa of auooaaa In our nagotlatlona with Caapball Soup. I hopa that 
you will find It poaalbla to attand. Would you plaaaa advlaa aa of tha 
naaaa of your repreeantatlvaa who will partlolpata In tha aaatlng? 

With klodeat paraonal regarda, I reaaln, 

Pratarnally youra. 


Jaaea R. Hoffa 
General ?r aaldant 

JRH/la 

JRH/IW/la 

• > 


' •W ' I i ■« m ' 




WALTER L JONiS 

( S. MMJAMIN 

tin n— 

PITII A AND* A Of 
1*4 


INTERNATIONAL BROTHERHOOO Of 
TEAMSTERS. CHAUffEURS. WAREHOUSEMEN & HELPERS OF AMERICA 

WESTERN COUNCIL OF CANNERY AND FOOD PROCESS WORKERS UNIONS 

REPRESENTING ELEVEN WESTERN STATES 

Room *4) Flood loilding. 170 Mortal Slroat 
SAN FRANCISCO. CALIFORNIA 
EXbrook 7 2*44 


TRUSTEES 

■tfy L Joo*lN 

IaV 41 ?•«* §71 

W all VwrtltA 

M Ra tM 

MmrrI ( >r<w 

\*ml N > im 
TtfUf 
Lm) Na HI 

Bap r if«9 

U«il M 
■ (* 

[/w«J No 74# 

“■*- J Amur • • I 




Mr. Harold J. Gibbons, Vi<_e-i resident 
I ntcrnat I i -al brotherhood i f Tcsnstir. 

2'i Louisiana Avenue, N. 

Vashl n*jt< n 1, 0. L. 

Gear sir j.. . 'jr^.Uicr: 

I a-; sur.' lhj‘t the enclosure refill ea .« explanation. 
I v,:. j| ; a,>. rue I ate your ontacti nj R /JSI local unions 
involved an; invite tho/n ti at tun J this MVueti ny. I 
~i 11 i:i jC'ib j thi with you rersonally when w; '^ct i.. 
5t. Li -. s. 

Fraternally yours, 

U . 1 ('K /v / 

p tter A. Andrade, Chairman 
TESTER!! CANNERY CCUNCIL a 


r'AA. 
tuc I . 
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*«t«r A. I«4r»4a *>* 7 » 1IM 
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SJn tet - C/k k ice Ciom m un ica iion 


f'om >h» OWit. *f fha General Pr#t>d»m 


Dot* VlB/58 

[(• Subject Campbell Soup Company 

aummary ia the information we have on Campbell Soup Company: 

employeea - ha* a contract with the Amalgamated Meat Cuttera. 
0 people. 

!er contract with the Retail, Wholaaale employeea Union, 
people - under contract with Tepmatera. 
der contract with the Packinghouae Workera Union. 


iDie kind of coordinated program on thia Company, I am 
ntativea of each of the local uniona to meet here in Waahington 
weeh of April. I will continue to keep you informed. 



